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Local Labour Library 
Becoming A Reality 


By Mike Shields, 
President 


E ARE CURRENTLY IN THE PROCESS OF MAKING A 
Labour Library a reality, right here in our own Union 
Hall. A generous donation of books from Don 
Nicholls (of the Auto Workers Credit Union) has 

given us the momentum to push on with this proj- 
ect. Former Local 222 member Reuben Roth has made a copy of 
his Master thesis available to the library. It is titled “Kitchen 
Economics for the Family;” Paid Education Leave and the 
Canadian Autoworkers Union. I believe most members and espe- 
cially activists will find this extremely interesting reading. | 
would like to give a special thanks to Joe and Edie McCloskey, 
especially Edie for their tireless work in this very ambitious 
undertaking. Anyone wishing to donate any type of labour litera- 
ture, please contact Dave Broadbent, Wayne Murphy, Terry 
Spence or myself. 


Working Class Learning Strategies 

The Ontario Institute for Studies in Education for the 
University of Toronto asked me to participate in an inter-union 
workshop for their Working 
Class Learning Strategies project 
on Saturday, October 24th. Presi- 
dents from five different unions 
took part. I intend to put a con- 
densed version on the findings 
of this study in a future 
Osbaworker. A hard copy of the 
entire report will be made avail- 
able to anyone wishing one. This 
forum only reaffirmed my belief 
that our Union is used as the 
benchmark when it comes to 
education. 

Dr. David Livingstone, the 
chair of the Sociology and Equity Studies Department of the 
Ontario Institute for Studies in Education, part of the 
University of Toronto, directs the Working Class Learning 
Strategies Study. Dr. Livingstone is a noted Canadian 
researcher and labour educator at the University of Toronto. 
The research team has included trade unionists and education 


aflinnac fare, thea AW! TIC 
ouiccrs irom tne LAW, SWA, CEP, MLEC and OPSEU, among 


others. I have committed Local 222’s future participation in 
this study. 


Hazards Of Children Smoking 

On Tuesday, October 27th, I hosted (on behalf of Local 222) 
an information meeting on Children’s Tobacco Usage. Our 
Local Union hosted this evening in coordination with the 
Durham Health Network. The evening was part of an ongoing 
effort by the CAW Local 222 and the Durham Health Network 
to inform its members and the general public of the dangers 
and health implications of children’s usage in Oshawa and the 


“Remember Everything You Do 
to help educate children on the dangers 
of smoking, no matter how small, 
helps “Save a Human Life.” 

There is no human activity nobler than that! 
This would be a wonderful 
i” legacy to reflect on 
and one that will be long remembered.’ 
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Durham Region. As host for the evening, I was please to intro- 
duce guest speakers Garfield Mahood, Executive Director, Non- 
Smokers’ Rights Association, Gary Minnie from the Canadian 
Cancer Society, Ron Darcy from the Canadian Lung Association, 
Michelle Cote from the Heart and Stroke Association, Larry 
O’Connor from the Durham Regional Health Network and a 
proud member of Local 222, Cathy Clarke, Representative of 
Oshawa City Council and Louise Parkes from the Durham 
Health Network. Approximately 10 members of the Oshawa 
Generals Hockey Club were on hand to sign autographs and 
serve as role models for the children of Oshawa and the greater 
Durham Region. 

There were a number of dis- 
turbing facts brought to light by 
our guest speakers. Despite 
repeated warnings, it is 
believed that one in three chil- 
dren in Oshawa between the 
ages of nine and 13 is addicted 
to tobacco, which numbers 
them in the thousands and half 
of them will die prematurely 
7 from smoking related disease. It 

was also illustrated by Mr. 

Mahood how the children in 

Oshawa/Durham of blue collar 
workers have been targeted by tobacco companies! 

The evening was aimed at our youth, our children, if mom or 
dad picked something up that was a bonus. Remember Every- 
thing You Do to help educate children on the dangers of 
smoking, no matter how small, helps “Save a Human Life.” 
There is no human activity nobler than that! This would be a 


wonderful leaacv to reflect on and one that will he lang remem- 
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bered. 

Local 222 will offer educational seminars of this nature in the 
future. Our Union is not just about the worker who pays union 
dues, we are about the entire family. In November, we will be 
hosting an evening for our youth on Health and Safety in coor- 
dination with the Ontario Health and Safety Centre. Our chil- 
dren will be entering the workplace someday; this evening 
could save them from serious injury or worst. Do you believe 
you can depend on employers to make our children aware of 
the many dangers of the workplace?" 
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Surface Signs That Company 


Wishes To Improve 


Relationship 


By Tom Hoar, 
GM Shop Committee Chairperson 


N OCTOBER 2, 1998, THE LOCAL UNION AND THE 
Truck Plant in particular, lost their longest standing 
District Committeeperson, George Knott. George has 
accomplished a lot and his style and presence will be 
greatly missed, not only by those he represented, but 
also by the rest of us he stood with along the way. We will always 
remember the “Bloocher.” On behalf of the Shop Committee we 
offer our condolences to his family, wife Ronnie and son George, 
Jr. 

Over the years, we have been preached to by this Company on 
a number of things, and most recently asked to meet the safety 
record of DuPont. f recently came across a report stating that this 
same company had been fined 
$1.89 million by a judge for 
ignoring U.S. EPA (Environmen- 
tal Protection Agency) orders to 
stop shipping pesticides with 
labels that do not state the need 
for protective eyewear when 
using the products. This is the 
largest penalty in the agency’s 
history. EPA said DuPont sold 
mislabelled pesticides on 379 
occasions after receiving two written Notices of Serious Error, 
stating the company could not sell or distribute the products. 
Some companies such as General Motors are attempting to use 
the DuPont safety system as some sort of model of safety proce- 
dures. Perhaps they should check out what the company prac- 
tices, rather than what it preaches. 

Since my last report, I have had the opportunity to meet with 


— Mike Shields 

— Dave Broadbent 
— Wayne Murphy 
— Orville Faught 
— Dean Lindsay 
— Charlie Peel 

— Al O'Neill 


President 
Secretary-Treasurer 
First Vice President 

Second Vice President 
Recording Secretary 
Sergeant-At-Arms 
Trustees 


—- Dave Murphy 
— Doug Sanders 


— Jerry Smith 


Guide 


right to edit material submitted. 


THE OSHAWWORKER 


NOVEMBER 1998 


“Companies such as General otorsaile 
attempting to use the DuPont safety syste 
as some sort of model of safety procedures... 
should check out what (Dupont) practices, 
rather than what it preaches.” 
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some high level members of Management from General Motors. 
The list includes the new CEO Rick Wagner and his replacement 
Ron Zarello and Maureen Kempston Darkes. About a week later 
we had a meeting with Jerry Elston who is Jack Evans’ boss, to 
whom Greg Deveson reports. This would on the surface seem to 
indicate that this Company is trying to improve their relationship 
with both the UAW and the CAW. Most of these discussions 
revolved around problems in the 
Car Assembly Plants and went 
well. At the time of writing noth- 
ing official has come from these 
meetings, but I am quite sure 
changes are on the way shortly. 
As I said at each meeting, I have 
now been invited to more meet- 
ings with GM executives from 
Detroit, than I have from the 
plant manager’s office in the Car 
Assembly Plants. Mr. Elston will be back on December 9, 1998, 
and we will meet again to see if there is any progress. 

I regularly report the plant population at the GM Unit meeting 
each month. Since there are not that many members at some of 
these meetings, I will start doing it here each month. There are 
9,790 unskilled members with 562 on layoff and 2,034 skilled 
trades with 98 on layoff as of October 12, 1998. 9% 
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United Way Support 


By Mike Shields and Dave Broadbent 


F YOU HAVE NOT YET, 
you will soon be receiving a 
request to support this 
year’s United Way cam- 
paign. 

We are all continually being bom- 
barded with requests for charitable 
donations. In the case of the United 
Way it is our opportunity to reach 
out to 40 agencies that do so much 
good in the community. 

As governments at all three lev- 
els have cut back funding, the 
effect on social services has been 
severe. The need for services has 
never been greater than it is 
today. Rarely a week goes by that 
there is not another report of 
spousal and child abuse. Our pop- 
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home care for seniors is increas- 
ing. The need for substance abuse 
counselling and employment 
retraining have increased as 
changes in our society have esca- 
lated in recent years. 

Your support of the campaign 
this year is urgently required and 
we would encourage you to be as 
generous as possible. 


Every year CAW Local 222 belps fight 
against the misery created by govern- 
ment downloading by assisting Simcoe 
Hall Settiement House. Pictured at left, 
Sandra Sweet bappily accepting the 
1998 donation from Secretary Treasurer 
Dave Broadbent (left) and 

Local President Mike Shields (right). 


September 29, 1998 
All Local Union Presidents and Financial Secretaries - CAW-Canada 
Strike Fund Report Covering the Month of duly 1998 
Greetings: 
The following is a summary of the Strike Fund for the month ended July 31, 1998. 


NET WORTH, 30 June 1998 $55,981,369 


INCOME FOR THE MONTH 
Per Capita Tax 1,003,659 
Earnings on Investment 144,006 
Total Income 


EXPENDITURES FOR THE MONTH 
Weekly Benefits 
Other Strike Expenditures 
Total Expenditures 

INCOME LESS EXPENDITURES 


NET WORTH before undernoted item 
Interest to General Fund 


NET WORTH, 351 July 1998 


Four strikes were in progress in the month of July 1998. 
The Net Worth of the Strike Insurance Fund is as follows: 
Cash Assets and Per Capita Tax Receivable 

Investments (Mortgages/Loans) 

Fixed Assets 


NET WORTH, 51 July 1998 


In solidarity, 
Jim O'Neil 
Secretary-Treasurer 


$56,601,154 
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CAW Local 222 Financial Report 
Covering the Month of September, 1998 


Total RECEIPUS sscsinicnasseiuneiaxs 
Total Expense ................00 
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CAW Local 222 
Balance Sheet As At 9/30/98 


ASSETS 

CURRENT ASSETS 

CASI es cioscesntes tide sies escehisselageeaatonssas ittataa titteac tease edicts 2,958.63 
Bank ssc sscisssevetindn hearin dosnaliient 850,920.94 

MUGabeAN BGAN aoc iees tata hay awttzostacstcodebentsossnsisbeteadsea dubins tesnces 850,920.94 
Deposit — AWCU ..0......ceecsesssesssseeseseseeesssssesssesssssesessenseeesseases 37,647.05 
Mortgage Receivable ...............cccccssssssesecccsssscsscsessssssesseerecenes 108,012.83 
Dominion of Canada Bonds ............c:ccccccccssssccecsssveesesasesaseenes 12,000.00 
Short Term Investments. .........c:.cccccccsccssssssssssccecseesssccccsesersesees 17,750.22 
TOTAL CURRENT ASSETS. ............cccccccccccssssseseuscsessccusessaneees 1,029,289.67 
Fixed Assets 

) Ta eae ater et Ree oe eer ee 615,195.00 
Butlin. 55. is3Sosasthtviszadendseiexssetbd does ciesusedsernenticaeisaniaGhednise 2,829,533.00 
EQUIP MEME iis. osiae dia Soest escheenceepeas Geeeivastaveadvas limite ae 86,022.02 
Total: Fixed ASS€ts 00... cccccccesessescsesessescesseesesesensssessseeeesess 3,530,750.02 
TOTAL ASSETS 0000... cccccccccccccscrsssssssscnsrsssvsssecossessneessecsaseevees 4,560,039.69 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ..........0.0.. cc ccccsssecsssecessseesssersarecceessenseseseenens 1,846,769.62 
Current Portion of Loan CAW ....cccccccccc ce ecceseetesreseeesas 480,000.00 
UT Payable oe eee eeeceeseeeseseseseseeeecseeeeeatsees 77.41 

UI Payable — Lost Time 00.0... eeeeeseee 935.85 

CPP Payable — Lost Time 0.0... esccsseseseeeees 614.60 

Income Tax Payable..............::cccccseseeeseeees 4,737.70 

Income Tax Payable — Lost Time................. 4,783.27 

Receiver General Payable ...............-eeseeececessseetesetsaseeseenseseeseass 11,148.83 
EE Paya le ssciscattehuautintocerrextennanmnetnnniatea triacs acdsomen ee 6,091.62 
Union Dues Payable ........ eee eesceesseeesseseseetssecessneseeseneeees 1,724.77 
Charitable Deductions .0.0.0........ccccccccccsesccssecssesssssessessuscecusatacees 2,753.31 
Loan from CAW National (Strike) oo... cccecceeescerssesssseessoenee 580,000.00 
Due Re:Duplate Council Fund ......0......ccceccsesssessesessseeeesenees 500.00 
Retired Members Fund. ...........cceccccscsscssssssssssssescseccescerencenees 11,654.99 
TOTAL CURRENT LIABILITIES .0.....cccccccecc ee eeccceceeeeseeees 2,940,643.14 
TOTAL LIABILITIES oo... ccc csccccscsscccscscresesessecasesesees 2,940,643.14 
EQUITY 

NET ASSETS 

Prior Years ACjUStMeMtS..............cseeescssesseceesstneserseesssacsssseees -875,020.89 
IER ASSGtS sees 2escncst cacti secsciseushetecs soins de Beaded eveadvecveerssscenineeenss 3,091,012.61 
BLINN otonssaeticei a lean aus nee on nace -596,595.17 
TOTAL NET ASSETS ..0.....ccccscesccssssssssessessssseessssesssesneseessensees 1,619,396.55 
TOTAL EQUITY. cicscssisssssselsscscdades csi cigesvacnciteussisesccvssstcacvacsasstie 1,619,396.55 
LIABILITIES AND EQUITY ........ccccceccseesesessesseseerenseens 4,560,039.69 
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CAW Local 222 
Income Statement 9/1/98 to 9/30/98 


REVENUE 

INCOME 

Ve ran vs ip DS washes eclnang ies ei denigec ncasoacadounnnesanons 797,065.58 
MMUthATIONS 5050245 bn ce chsseh seevsesasavclecrardestateeeitecereceaseedasataieadll As 870.00 
Oshawa Area Skilled Trades...0..........ccccscssesesssessrseresenseseeness 40.61 
SUB, RECOIDUS 5:6 0s ii sescesvissece cca vaadeeedndaaetdianseeeics esis ccuscins 12,558.90 
Greenshield RECOVELFIES ...........0ccccsccsscsssessecssssesssessstenssssesseeess 2,154.38 
Hall Maimtemance’ .............cccccccsscsecesssssssssscsesecsssseesseneeseesennsoseese 2,533.25 
Staff Wage RECOVETICS...........ccccsccescesssessersesessssescsssstenscessescsevees 1,649.40 
Oshaworker..............ccccccccsescsensvstecssetsrseceusvseusccsencasessnvsesensenaees 1,937.50 
ROM io sec cee 2e ete dehateaven cs ioess ths leciseceate tee cctcees apdaidineatastaslas cxneten cathe 6,025.00 
TELEPHONE TACOIIG esciiinssnisccersesnciessesceapesnis ctesdaevanscbeasecraaierseannast 857.44 
TOTAL REVENUE ............:cccceccccssscsetsscseensscascseceeressseccoesneeens 825,692.06 
TOTAL REVENUE ...........0:ccccccsscssscscssssessevessssccusseccsssonesonesenss 825,692.06 
EXPENSE 

OFFICE AND BUILDING 

ERP yes Sales oes alvncstetennsentneicoencreniaeed ofa iendengenns 60,376.47 
TT EXPOniS€ sc stetebensieisvverderte rcs tceaseensiasvovvanests 2,644.58 

(CPP EX OMS cai cpncteedetavlectpseusastsdecivedsadtaasessess 1,412.52 

WCB EXPOMs€ i scsccsccccegscatescesiteasicarnsnnsesccteviee 7,308.12 

FHT. Expense wii jise..coccsea ieee i nssinresssavectens 2,391.12 

Other Benefits .......0ccecccceecccssesesssssceceseoeee 40,368.51 

Employee Benefits and Insurance...............ccssscssesessseeeeeseseeees 54,124.85 
Hall Expenses. cise: csscsvesi siossccvactosescvesteatatiieaiastgiestaaxasiecterevaeee 2,090.09 
Miscellaneous purchases.............ccccecssssesesessssesesseseseeeeeeeetene 5,040.32 
Building Maintenance ............cccscscssscsssesssesesecerseseessecnsesesconee 8,841.88 
Tele QHOM€ pesos $sa/ cd cscessesseeseasteqsatvanssiicorc inven ndsh aaonatanaasawece 8,753.49 
Office Supplies and General Expense... ceeseseeeeeeeeeen 8,191.59 
Offficers: EXPOnse o...:ccs:sossecsecsessccssssenocaeiezatesessasccsesssrevenvessvaoens 1,793.33 
Professional ..........c:0cscscccssessssessssscsessessssssscsssssevsesevssssseesseeeeasees 12,316.00 
Total Office and Building ......0............ccceeeseeeesseseeeeeee 161,528.02 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour.................. 10,907.50 

Per Capita — Durham Labour Council........... -1,025.05 

Per Capita — CAW Assessment............cccs00 461,587.80 

Per Capita — CAW Council... 6,941.88 

TOL PEG Capi peccadahecputehaxvenacsvusinanimlcecrnanemahiangeaant 478,412.13 
Lost Time: Wages and Benefits .................ccccccssssesssseseess saeco 62,240.02 
Lost Time Expenses M&E&H..........c..ecceeeees 12,856.18 

Lost Time Expenses — Hotels.............000000 8,777.96 

Rost Tite EX GCMs sicscesciccsvascipeseisiviicassdasitauseesenedviccusqssiixen'e 21,634.14 
Misc. Election Costs ..........cccsccsscssssscsseccsssssesssssressssesssessecenenee 392.13 
QU GAGOM 50s ccessvstesacesvsecinedd evervaase viteaessa andenedesetese seatuatiass ais 10,900.00 
Investors Grp Trust-Staff PensiOns............cccscseeseseseeeeteeeeees 24,557.68 
Oshaworker — Printing... 30,252.11 

Oshaworker — Postage ............:ccscsecssesseesseees 11,224.30 

Total Oshaworker ............cccccscccsessessessesssesesssacsececceccseeacensereeeees 41,476.41 
PUB City). ccsesssesaistins stereo cet iiRcaseanseenins 310.30 
RECTEALIOM... ..:2:.c:c:csssceessscsenssacesesentcovisotesucascnetensccyvaysaestesverseaues 9,915.91 
REMUS :i53ccceitcscicvelecsoevarsh ovedstaesceadsceriecanssacstecreedcleteicbereieednns 9.09 
Welfare and donations .........cccccccssscsessecsessssscesessescsssesseerssnes 6,698.09 
Total Organizational 00.00.0000... cccccesssssssesesrsseresssseeen 656,545.90 
TOTAL EXPENSE ...0000.....ccccccsscesssesessersssscausecessssuseesseravessasseeas 818,073.92 
NET INCOME. .......cccescssccescsesssessssnsssstssecsscsecsscsesaeasecesansensoees 7,618.14 
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Peregrine Plant Update 


Pension Issue Will Be 
Watched Closely By All 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 


HE TRANSITION OF THE WINDOW REGULATOR 
work coming from the Flint operation of 
Peregrine is about half-complete at the time of 
writing. So far the movement, set-up of the equip- 
ment and the production of window regulator 
work has been smooth and well handled by all involved. 
Well-deserved recognition for all the senior and new 
employees involved in the new work for 59 Building. The 
process and movement of this new operation will continue 
until completed before the end of this year. 


Pensions, A Major Issue 
In 1999 Bargaining 

Pensions will get the utmost attention in 1999 bargain- 
ing, as it is the end of our present six year agreement. This 
is an issue that not just active members watch very close- 
ly, potential retirees and past retirees pay very close atten- 
tion as well. 

One of our previous retirees returned this past summer 
for a visit from his new home in New Brunswick. We 
talked about a lot of things and one issue that stuck in my 
mind was his view on the upcoming pension agreement 
and all pension agreements to follow. Although he was 
very contented with the existing pension agreement, he 
was somewhat concerned in the years to come of being 
able to keep up to the everyday cost- of living. This, with- 
out a doubt is a concern for every retiree and future 
retiree. He described to me how he supported and fought 
as a worker over the years, through all the union’s issues 
through strikes, struggles and daily support of the Local 
Union leadership in between agreements. Also, he clearly 
pointed out that the Union was always there for him with 
very positive results over his 38 years as an active member 
in order to provide a good living and sound position for his 
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retirement. Now as a retiree he still is a strong supporter 
of the Union and is proud to be a member of the CAW and 
Local 222. Jim said I’m still there for the Union and hope 
the Union is still there for me. The point is, as time goes 
by, we all move on and we all will retire. We should 
expect to continue to move ahead together and that is 
what our progressive union is all about. 


PEL Program and Education Seminars 
We presently have seven people involved in our PEL 

program in Port Elgin from our plant. It is nice to see inter- 

ested members have the opportunity for this education. 

Furthermore, a number of members have signed up for var- 

ious workshops that our own Local 222 Education 

Committee holds, normally on different Wednesdays, 

which accommodates both shifts. They offer courses such 

as: 

Steward Training 

CPR 

Budgeting 

Pre-retirement 

Family Law 

Globalization 

Job Rotation 

Employment Insurance 

Labour Law 

Human Rights 


Xe hoh ft fever) Tas] 
On behalf of the successful participants, 2 thank you te 


the Education Committee for a well run, well organized 
agenda and preparation. 

District Committeeperson Al Loyst and Skilled Trades 
Chairperson Rick Adkins are also taking advantage of pro- 
grams offered at Port Elgin presently in arbitration and col- 
lective bargaining. 

Don’t hesitate to page me if you have any concerns at 
pager # 440-3343. 


a 
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Below is an ad taken out by the Ontario government praising Honda’s con- 
tribution to Canadian jobs, and the text of an October 2, 1998 letter from 
CAW National President Buzz Hargrove that puts this ad into context. 


Dear Premier Harris, 
N SEPTEMBER 30, 1998, YOUR GOVERNMENT TOOK 
out major newspaper ads in praise of Honda with the 
' heading: “Your success is creating more new jobs in 
Ontario.” I obviously welcome any new investments to 
our communities, but the real question is: If Honda sells 
more vehicles in Canada at the expense of other producers who 
have a larger commitment to jobs here, are we really better off? 
The issue isn’t the nationality of the companies involved — none 
of the major players are Canadian-owned. The issue is perform- 


Our concern is: where do you as Premier stand on this? Auto 
is generally considered the most important sector in this 
province and it is currently threatened — unfairly — with trade 
action by the Japanese government and the Japanese-based com- 
panies, Why in the world is the Premier of Ontario using Ontario 
taxpayer’s monies to fund and run ads legitimating the same 
Japanese companies who are endangering the future of the 
province’s auto industry? 

Your truly, 
Basil ‘Buzz’ Hargrove 
President 


ance and commitment to jobs and our communities. Are the 3200 


jobs at Honda enough of a commitment relative to the 
standards set by the other producers (i.e. the Big Three)? 

Consider some facts: For every four vehicles Honda sells 
in Canada, GM sells fifteen. But for every four direct jobs 
Honda provides, GM provides well over thirty jobs. So rela- 
tive to their share of our market, GM is providing Canadians 
with more than éwice as many jobs (the gap is wider when 
we include indirect manufacturing jobs). Or, put different- 
ly, if GM took the message in your ad literally and decided 
to meet the same standard as Honda, they would drop their 
employment to slightly over 12,000 — a loss of over 14,000 
jobs. Throw in Ford and Chrysler and the Honda “bench- 
mark” means almost 30,000 fewer jobs. Include the relative 
commitment of Honda and the Big Three to Canada’s sup- 
plier base, and you can double that number. 

When the market shifts from the Big Three to Honda, 
there is a shift from vehicles with a great deal of 
Canadian content, to vehicles with a comparatively low 
level of Canadian content — which translates into a net 
loss of jobs. And the market has indeed been shifting. 
While Big Three sales fell in the first eight months of this 
year, Honda sales went up by over 13%. And Honda plans 
to accelerate this trend with its new minivan. In August, 
Big Three car sales fell to under 47% of the market while 
Japanese companies had captured a historic high of over 
40%. This is, of course, not surprising. Since the crisis in 
Asia, Japan has been looking for other markets and they 
found a welcome spot in Canada — their exports to 
Canada rose faster in the past year than they did to any 
other region of the world. (While exports to the U.S. 
were limited to a 5% increase, the increase to Canada 
was about 100%!). 

Which brings me to my second point. Japan has taken 
Canada to the World Trade Organization to challenge our 
tariff structure. If they win, this won't just reduce tariffs 
for Honda, but for any company wanting to ship here — 
even ones who bring absolutely no jobs with them. (As a 
company, Honda might like this increase in their options, 
but the Honda workforce should be as concerned as we 
are). Their claim of a Canadian bias against them is absurd: 
for every dollar in auto goods we send them, they send us 
$15-§16. Moreover, they have chosen to attack us even 
though other countries, like the U.S. have a 25% tariff on 
trucks (ours is 6.7% and falling) and even though we've 
accepted the largest increases in imports. Apparently act- 
ing like a boy scout invites others to treat you like one. 
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Ontario is On The Move again. 
Ontario is leading the country in 
creating new jobs, thanks to companies 
like Honda Canada and its employees. 
Honda Canada has opened a second 
state-of-the art manufacturing facility 

in Alliston. The new facility will employ 
1,200 workers 


Honda is building for the 
future. The Alliston facility will 
build the exclusively Canadian-made 
Odyssey minivan. Its opening marks 
a key event in Honda's continuing 
commitment to Canada. Their 
investment in Canada exceeds 

1.1 billion dollars and will 

directly employ 3,200 employees. 


Congratulations to everyone at Honda Canada. 


Your success is creating 
more new jobs in Ontario. 


Suppliers and Communities 
are Winners, too. Honda 
Canada and its employees aren't the 
only ones who come out winners 
Companies across the province 
supplying components, materials 
and services, their workers and their 
communities can also look forward 
to new opportunities 


We're proud of Honda 
Canada for adding to . 
over 346, g 
new jobs created 

in Ontario since 

mid 1995 


Premier 
Mike Harris 


ONTARIO 


THE 


FUTURE’S RIGHT HERE 


A Dedicated Trade Unionist 


By Dan Kewley, Oshaworker Editor 


HE CAW AND LOCAL 222 RECENTLY EXPERIENCED 

the loss of District #11 Committeeperson George Knott. 

Brother Knott was a Zone Committeeperson for many 

years prior to becoming District for 1987, 1990, 1993 

and 1996 sets of negotiations. Had he not been taken so 
suddenly, he would have participated again in 1999 negotiations. 
Brother Knott’s experience will not only be missed at negotia- 
tions but on the Shop Committee and Truck Plant on a day to day 
basis. Such experience is never easily replaced. 

I first met Brother Knott as Replacement Districts in 1984 
negotiations. He had a zest for life one rarely meets. He always 
seemed larger than life. We developed an instant friendship, as 
well as being fellow Union reps. He truly cared about fighting 
injustice to his fellow workers and he did it well. He was a leader 
in this Union movement. 

I will always remember the Man, not just the Union Rep. We 
roomed together in ’90 negotiations, so we knew each other as 
friends. He had a terrific sense of humour. He loved the outdoors 
and fishing. He loved the quiet of his home and his dogs. He was 
a family man to the core of his being. He truly cherished his won- 
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I have many wonderful memories of Brother Knott both in 
and out of GM. The negotiations, the election campaigns and 
the day to day battles against GM. I think I will remember most 
that he had the biggest heart of anyone I’ve been blessed to 
meet. He will remain deeply missed not only as a Union Rep. 
and friend. He will remain missed as a man, a caring human 
being, husband and dad. I will always be better for having par- 


derful wife Ronnie and his son George. 


ticipated in life with the man I know as George Knott.“ 


No Layofi Policy 


By John Scanlan, 
Skilled Trades Chairperson 


===y Y NOW MOST OF YOU KNOW 

~ Wthat I feel very strongly about 

~ | this type of agreement and have 
A dedicated my time to making it 
happen. There are a number of 
components to be put in place and many 
issues to explore prior to entering into an 
agreement. 

A major part in ensuring that all Skilled 
Trades have stable employment is to 
ensure that our construction department 
stay in business. With over 350 trades in 
49C and most of them senior employees, 
any reduction in 49C impacts line repair! 

To this end we have applied ourselves 
iv convincing 49C management that we 
should be building robot cells and tooling 
stations. We recommended using the 
Parts Building, where we have construc- 
tion and tooling trades, not to mention 
space. So far the response has been very 
positive. I have talked to Jack Evans from 
the Car Plant system (Deveson’s boss) and 
recently Rick Wagoner (GM President) at 
the Truck Plant’s satellite broadcast. On 
Wednesday, October 21, 1998 we met 
with Gerry Elson. We pursued the con- 


struction issues and it was very 
positive. 

Tom Hoar once again has been able to 
get the attention of GM executives to lis- 
ten and be aware of our problems in 
Oshawa! At this meeting I will once again 
make a pitch for job security for our 
skilled trades. 


Skilled Trades Meetings 

The recent meetings I called at our 
Local Union Hall were the second in a 
series we put together to give the skilled 
trades members a first hand look at the 
issues we have been working on, and give 
you open access to your lcadcrship. This 
is the first time this type of forum has 
been utilized, it hasn’t been in the past 
and we feel it is a good way to give the 
members who want answers and good 
information what they want. The politi- 
cians out there, on the other hand, will 
have to wait till election time, if they want 
to divide our skilled trades districts and 
chairperson. 

The next meeting is scheduled for 
January 7, 1999. If the need arises between 


Skilled Trades 
Area 
Chairperson’s 
EPORT 


now and then to have another meeting I 
will try to accommodate that too! 


1999 Negotiations 

The negative message being sent by 
recent events is the most damaging move- 
ment prior to negotiations that could 
have been sent at any time and especially 
just before 1999 negotiations. To be very 
clear, myself, John Gibb and Pat Black- 
wood are united. We are happy with Tom 
Hoar’s leadership and the support the 
trades get from the Shop Committee! 
Namand Gheoete 


Please fill out your demand sheets and 
return them to us or your committeepeo- 
ple ASAP. Your input is crucial. 

If you see a contractor in the plant, doc- 
ument it, notify your committeeperson or 
us. If you have any questions for me or your 
Districts call me at *97-4360 or leave a mes- 
sage at 4360. We will be glad to talk to you 
or come to see you! It is obvious more man- 
to-man type of communication is needed to 
dispell rumours and innuendo. 
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Sickness And Accident Benefits 


By Don Thompson, 


Insurance Representative and 


Doug Crough, 


Alternate Service Representative 


Section 6: 
Sickness and Accident Benefits 
(a) Eligibility for Benefits 

(1) If while insured for these benefits, 
an employee becomes wholly and con- 
tinuously disabled as a result of any 
injury or sickness so as to be prevented 
thereby from performing any and every 
duty of his occupation, and during the 
period of such disability is under treat- 
ment therefore by a physician legally 
licensed to practice medicine, the 
amount of weekly benefits for which the 
employee is then insured shall be paid 
to the employee each week during the 
period he is so disabled and under such 
treatment. 

Notwithstanding the above, Sickness 
and Accident Benefits shall be payable 
to an employee who becomes wholly 
and continuously disabled as a result of: 
infertility treatment, undergoing surgery 
for sterilization or, sterilization reversal 
purposes; or who becomes confined as a 
registered bed patient in a legally consti- 
tuted hospital for the purpose of under- 


Alternate 
Service 
Representatives’ 


EPORT 


going testing to determine suitability to 
be a donor for an organ or tissue trans- 
plant and, in either case, is otherwise 
eligible for such benefits. 

The requirement that an employee be 
under treatment by a physician legally 
licensed to practice medicine shall be 
deemed to have been met if an employ- 
ee under treatment for alcohol or drug 
abuse in a residential or out-patient sub- 
stance abuse treatment facility approved 
by the Company Medical Director fur- 
nishes the insurance company with cer- 
tification of disability, provided either 
by the facility's physician director, or by 
a physician consultant selected by the 
facility, based on information furnished 
by, and upon the recommendation of, 
the therapist who is supervising the 
employee’s therapy. For such certifica- 
tion to be acceptable, the physician 
director or physician consultant provid- 
ing it must be a licensed doctor of med- 


Our Best Wishes go out to the latest group of GM retirees, 


Good luck to each and every one of you. 


icine or osteopathy. 

(2) Sickness and Accident Benefits 
Shall not be paid for any day for which 
an employee receives holiday pay. 

(b) Duration and Commencement of 
Benefits 

(1) Sickness and Accident Benefits 
shall be payable during total disability 
for a period equal to the greater of an 
employee’s seniority of Years of partici- 
pation on the first day of disability, but 
in no case for more than 52 weeks, for 
any one continuous period of disability, 
whether from one or more causes, or for 
successive periods of disability due to 
the same related cause or causes; except 
that an employee with 13 but less than 
16 weeks of 22 or Years of Participation 
who was hired on or after April 1, 1971 
Shall have Sickness and Accident 


Benefits payable for a maximum period 
of 15 weeks. 
Continued on page ten 


: General 

We wish you all the best in your future endeavours. Motors 
Years of Retirement ETIREES 

Name Dept. Service Date 
paren cece gk toe. By Charlie Peel, Pension Representative, and 
Sidhey Celts A ae NM Ligee Bill Mutimer, Alternate Pension Representative 
Paul G. Charbonneau 4B 30.1 Oct. 1998 
Enzo Chiappara 49 30.2 Nov. 1998 Years of Retirement 
Alexander Chopik 49T 26.3 Oct. 1998 Name Service Date 
Ronald N. Coffin 53B 30.7 Oct. 1998 Sharon K. Olsen i Oct. 1998 
Ronald W. Coombes 12 14.1 Oct. 1998 Edoardo R. Petrella 17.3 Oct. 1998 
John W. Davis 92 35,2 Nov. 1998 Rudolf L. Pistek 14.1 Oct. 1998 
Marie “Marg” R. Landry 6 30.0 Oct. 1998 Frank E. Preston 22.3 Nov. 1998 
Elio Della Motta 27 17.5 Nov. 1998 David A. Sutch 30.5 Oct. 1998 
Michele Desimini 6A 34.5 Oct. 1998 Tony P. Vorstenbosch 32.7 Nov. 1998 
Glen H. Foster 53B 33.9 Oct. 1998 We would also like to congratulate the following Cliff Mills 
Daniel W. Handson 49C 22.8 Oct. 1998 Motors retirees, Donald B. Marlyn, who retired with 31.6 years 
John Keddle 18 31.1 Oct. 1998 in January, 1998; and Bruce W. Battams, who retired with 28.6 
Lyman E. Kingston 68B 37.1 Nov. 1998 years in June 1998; and we also congratulate Dante Molinaro, 
James G. Moorcraft 49A 35.2 Nov. 1998 who retired from Lear Corporation September 1st, 1998, with 
Wayne G. Mers 82 15.2 Oct. 1998 12.4 years service. We wish you all the best for the future. 
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Sickness And Accident Benefits 


Alternate Service Representativs’ Report — Continued from page 9 


However, if such employee is 
confined as a registered bed patient 
in a legally constituted hospital or is 
receiving payments because of 
employment with the Company 
under any Workers’ Compensation 
Law or Act or any Occupational 
Disease Law or Act for the same dis- 
ability at the date of expiration of 
the maximum period for which he 
is entitled to receive Sickness and 
Accident Benefits, and such benefits 
were payable for less than 52 
weeks, benefits shall continue to be 
payable while he continues to be so 
confined or while he receives such 
payments, but in no case beyond 
the end of such 52-week period. 
Notwithstanding the fact that all the 
requirements of subsections (a) and 
(b) herein have been met, in no 
case shall Sickness and Accident 
Benefits be payable for the waiting 
period specified below. 

(2) If disability is due to an acci- 
dent, the waiting period shall be the 
first seven days of disability, except 
that if during the first seven days of 
disability the employee, because of 
such accident, becomes confined as 
a registered bed patient in a legally 
constituted hospital or receives 
treatment by a Company Medical 
Department or by a physician legal- 
ly licensed to practice medicine, 
there shall be no waiting period. 

If disability is due to sickness, the 
waiting period shall be the first 
seven days of disability except that 
if during the first seven days of dis- 
ability the employee becomes con- 
fined as a registered bed patient in a 
legally constituted hospital, the 
waiting period shall not extend 
beyond the day immediately pre- 
ceding the day the employee 
becomes so confined and if during 
the first seven days of disability the 
employee undergoes a surgical pro- 
cedure for which a benefit of $25 or 
more is scheduled or payable, 
whichever is higher, under a 
Medical Expense Benefit plan pur- 
suant to Article II, Section 1(a) and 
(b) of the General Motors Canadian 
Health Care Insurance Program for 


the Hourly-rate employees, the wait- 
ing period shall not extend beyond 
the day of surgery. 

(c) Basis for Daily Benefit Pay- 
ments 

Any Sickness and Accident 
Benefits due for periods other than 
a whole week shall be paid on the 
basis of one-fifth of the weekly ben- 
efit for each day of a five-day work 
week, Monday through Friday, the 
employee is disabled. If any one of 
such days is not included in an 
employee’s regular work week, 
Saturday shall be substituted for 
that day and if two of such days are 
not included in the employee’s reg- 
ular work week, Saturday and 
Sunday shall be substituted for such 
two days. 

(d) Benefits for More Than One 
Absence 

(1) If an employee returns to 
work after receiving Sickness and 
Accident Benefits for less than 52 
weeks and is again absent within 
three months for the same reason or 
some disability related to it, there is 
no waiting period for the rest of the 
52 weeks period, if the employee is 
disabled that long. 

(2) If the second absence results 
from a different kind of sickness or 
injury, the first absence does not 
affect any possible future benefits. 
If there are three months or more 
between two periods of disability, 
and the employee returned to work 
for at least one day in the interven- 
ing period, the second period of dis- 
ability shall not be considered as 
being due to the same or related 
cause or causes as the first disabili- 
ty. 

(e) Pregnancy 

The employee will be eligible for 

Sickness and Accident Benefits 


during the 


. 
BELL bbl fy Se toed neriod an 


naunhlo 
peyause 


employee is on a pregnancy leave of 
absence, or could be placed on a 
pregnancy leave of absence by the 
Company in accordance with any 
pregnancy leave provisions of the 
relevant Provincial Statutes. 

The Sickness and Accident 


Benefits payable will be reduced by 


any Employment Insurance materni- 
ty benefits received for the same 
pregnancy leave of absence. 

() Benefits for Disability occur- 
ring Prior to the Day One Year of 
Seniority is Attained. 

The benefit amount for any peri- 
od that an employee is otherwise 
eligible for benefits during any peri- 
od of disability prior to the day one 
year of seniority is attained shall be 
75 per cent of the benefit amount 
set forth in Section 5 of this Article; 
provided, however, that in the 
event the Company otherwise qual- 
ifies for a premium reduction under 
the Employment Insurance Act, 
such reduced amount shall not be 
less than the amount necessary to 
retain the Company’s eligibility for 
Employment Insurance premium 
reduction. 

(g) Occupational Disabilities 

(1) Benefits payable for any peri- 
od shall be reduced by any pay- 
ments for time lost from work in 
that period to which the employee 
is entitled under any Workers’ 
Compensation Law or Act or any 
Occupational Disease Law or Act. 

(2) No deduction shall be made 
for any payments under such laws 
specifically for hospitalization or 
medical expense, or specific 
allowances for loss, or 100 per cent 
loss of use of a body member or for 
disfigurements, or permanent dis- 
ability pensions or benefits payable 
for prolonged and indefinite dura- 
tion, under Workers’ Compensation 
Laws, for a disability which is not 
related to that for which Sickness 
and Accident Benefits are payable. 


George Knott 
We are deeply saddened by the 
passing away of George Knott, 


District Committeenerson for Dis- 
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trict #11 in the Truck Plant. George 
will always be remembered for his 
happy disposition. He always took 
the time to say “good day” to every- 
one, no matter how busy he was. 
He was truly devoted to the Mem- 
bership. George may be gone, but 
he will never be forgotten. 
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A Tribute 


By Jim Hoy, 


District #4 Committeeperson 


WOULD LIKE TO START THIS ARTI- 
‘cle by paying tribute to Brother 
George Knott, who passed away 
: suddenly on Friday, October 2nd. 
George was well known by many 
since he spent 23 of his 26 years at 
General Motors as a Union representative. 
He was a friend to all, a man with a big 
heart who worked tirelessly to serve the 
membership. He provided a wealth of 
experience to the Shop Committee, and 
he will be sadly missed by us all. My heart- 
felt condolences go to his wife Ronnie 
and his son George Jr. 

Shortly before George passed away, a 
number of members of the Shop Com- 
mittee including myself, went to the daily 
Car Plant production meeting held by 
Greg Deveson for all superintendents and 
area managers. After the meeting was 
over, George told Greg that he didn’t like 
what he was hearing about the Car Plant 
and the two of them walked back to 
Greg’s office deep in conversation. Only 
Greg and George will know all of what 
they talked about, but I have no doubt 
about the fact that George took full advan- 
tage of the opportunity to remind Greg 
that the membership is his greatest 
resource and is deserving of being treated 
with respect and dignity. 


Hope For Improvement? 

As I was reading the last two issues of 
the Oshaworker I couldn’t help but 
notice that most of the articles contained 
information and opinions about the cur- 
rent state of affairs in the Car Plant. All of 
these articles including the one written 
by myself attribute the problems we are 
experiencing to the plant manger Greg 
Deveson and to the spineless follow-the- 
leader attitude of Claude Denoncourt, his 
labour relations department, the Car Plant 
area managers and superintendents. 

In the last issue, some members of the 
Shop Committee informed you that we 
held a meeting with Claude Denoncourt 
and Greg Deveson on September 8th. The 
Shop Committee left that meeting feeling 
cautiously optimistic from what we were 
told by Deveson. We were asked to give 
them a month to review and make 
changes to the newspaper policy and the 
zero tolerance for double shifters policy. 
That one month deadline has come and 


gone, with no changes in place and none 
in sight as of October 16th. In fact John 
Graham (the National CAW rep), Tom 
Hoar, Ron “Gibby” Gibson, and I had 
another meeting scheduled with Claude 
Denoncourt and Greg Deveson on 
September 26th to discuss the ongoing 
problem of Paint Shop supervisors work- 
ing at break and lunch time. After a few 
minutes Deveson left without saying a 
word and without listening to our con- 
cerns. I had hoped after our September 
8th meeting that maybe Deveson was 
Starting to realize the importance of treat- 
ing the workers in this plant like human 
beings. Once again he has proven me 
wrong. 

The last two months have been my 
busiest in the almost four years that I have 
been District # 4 Committeeperson. J am 
constantly contacted by workers who do 
not understand why, after years of loyal 
hard work for General Motors, they are 
being issued new orders and rules, disci- 
plined, forced to work every Saturday, 
and denied the protections negotiated for 
them through the collective agreement. 


Absentee Program 

Workers who have rarely missed a day 
of work are being harassed at home if 
they are sick for one day, and if, God for- 
bid, the day they happen to be sick is a 
day when manpower is in short supply, 
then they are disciplined if they do not 
have a doctor’s note when they return. 

This new “absentee program” is partic- 
ularly hypocritical, since in my district 
there are several members of manage- 
ment who are or have been out on sick 
leave for stress. You would think that of 
all people these managers would under- 
stand our current environment, where it 
is virtually impossible to get authorized 
time off, where jobs are so busy and phys- 
ically exhausting, and where you can cut 
the fear and tension with a knife, people 
get sick and hurt. When they do, the last 
thing that they need is further harassment 
in their own homes and when they return 
to work. Do you think Greg Deveson 
would appreciate the company’s care and 
compassion if he were to be called at 
home the next time he is in bed with the 
flu? Do you think he would appreciate 
having to drag himself out of bed to waste 


a doctor’s time to get a note when he 
misses a day of work because of the flu? 
Probably not, but he thinks all that’s okay 
for you and me. 


Scheduled Saturdays 

After the summer strike in the U.S., 
everyone expected that we would be 
working a lot of Saturdays to make up for 
the lost production. But everyone has 
lives and families, and everyone needs the 
occasional Saturday off. Document 106 of 
the Master Agreement was negotiated to 
ensure that management would make 
every effort to accommodate workers 
who cannot work overtime. Once again, 
management has conveniently forgotten 
the fact that their representatives agreed 
to and signed the collective agreement 
too when they refuse to grant requests for 
Saturdays off. Deveson has told his super- 
intendents out of one side of his mouth 
that there is “zero tolerance” for double 
shifters on Saturday. Out of the other side 
of his mouth, he tells us that his mangers 
will accommodate requests to have 
Saturdays off and bring in double shifters. 

Which story is true? I guess the facts 
speak for themselves. It is almost impossi- 
ble for most workers to get a Saturday off, 
no matter what the reason, and in most 
cases no effort is made to bring in a dou- 
ble shifter. Their managers attempt to jus- 
tify this by hiding behind safety, saying 
that workers are too tired when they 
work a double shift and could hurt them- 
selves. The Car Plant concern for their 
workers touches my heart! I quess the 
Truck Plant must not care nearly as much 
about the safety of their workers, since 
they allow an unrestricted number of dou- 
ble shifters. But I wonder why the Truck 
Plant’s accident rate is lower than the Car 
Plant’s. Maybe its because, despite the 
Car Plant’s patronizing attempts to decide 
for their workers what is best for them, 
the workers themselves are in the best 
position to decide when they need a day 
off, to let their bodies recover from the 
physical stress and strain of their job or to 
enjoy a day with their family to let their 
minds recover from the mental and emo- 
tional stress and strain inflicted by Car 
Plant management. 

Continued on page twelve 
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ATribute 


District #4 Report — Continued from page 11 


How do you think Greg Deveson would 
feel if one of his children was getting mar- 
ried, and he or she was so unkind as to hold 
the wedding on a scheduled Saturday? How 
do you think he would feel when he asks 
his boss, Jack Evans, two months in 
advance for the Saturday off, and he is told 
that his reason isn’t good enough? I don’t 
claim to understand how Greg Deveson 
thinks or feels, but I would guess that in a 
situation like this, he would feel just like 
many of you do every week when you have 
to beg for a day off, only to be turned down 
because your reason isn’t deemed good 
enough. Maybe then he would understand 
how it feels to be treated like a piece of 
property instead of a human being with a 
life and a family. 

The total lack of concern for the work- 
ers of the Car Plant is demonstrated by 
the number of Saturday night shifts that 
have been scheduled on shift change 
weekends. It is almost inhumane to think 
that after working for six days straight, a 
worker should only get a 29 hour week- 
end before starting all over again. How do 
you think Mike Aarcamone would like 
working two weeks of night shift without 
getting a chance to see his wife and chil- 
dren, and then have to work Saturday 
night shift? How do you think he would 
like getting to see his family for the week- 
end only between the time he wakes up 
Sunday morning after working until 1:00 
a.m. until he has to go to sleep to be at 
work for a 6:30 a.m. start time? How do 
you think his family would like it? 

While I am on the subject of scheduled 
Saturdays and the Car Plant managers’ lack 
of concern for its workers, I was shocked 
to learn that the Car Plant has scheduled 
Saturday, October 3 ist (Halloween) in both 
plants. October 31st night shift is tradition- 
ally a problem when it falls during the 
week because of the number of workers 
who rightfully want to be able to take their 
children or grandchildren trick-or-treating. | 
can’t believe that the Car Plant managers 
have so iittie thought for the workers who 
will have to work Halloween night shift 
that they would schedule it as mandatory 
overtime. 

Undoubtedly we will be going through 
the same problem that we go through 
every Saturday, with people asking for the 
time off and being refused without any 
attempt to replace them with double 
shifters. I wonder whether we will see 
Deveson, Arcamone or Claude Denoncourt 
in on Halloween night shift. My guess is 


that they will be out trick-or treating with 
their children, with little thought for the 
thousands of workers who are at work, dis- 
appointing their families, turning out 540- 
plus high quality cars so that the Car Plant 
managers can look good in the eyes of their 
corporate bosses. 


Happy Retirement! 

A large number of Car Plant workers 
signed up for Document 12 retirements to 
take effect between October 1st and March 
Ist, 1999. Most of them hoped to retire in 
February or March 1999. However the Car 
Plant managers came up with the brain- 
storm to try to force them out before they 
wanted to retire by making them retire by 
December 1st, 1998. You may wonder why 
the Car Plant managers would treat people 
on the verge of retirement, who have spent 
a career of 30-plus years doing their utmost 
for this company, with so little regard. 

Although the Car Plant has done all 
their manpower reductions to meet their 
business plan goals, Greg Deveson has 
decided that he wants to look good in his 
bosses’ eyes and has demanded a further 
10 per cent reduction in manpower. 
Forcing out people on the verge of retire- 
ment two or three months before they 
and their families had planned is just one 
more of cutting manpower. 

That’s some thank you for a career at 
General Motors! The majority of people 
scheduled to retire have now canceled 
their retirements. For those who are still 
going to retire, I wish you a long, healthy 
and prosperous retirement. 


Collective Agreement? 
What Collective Agreement? 

I mentioned earlier in this article that I 
had a meeting scheduled with Greg 
Deveson and Claude Denoncourt on 
September 26th to discuss supervisors 
working on bargaining unit jobs. This has 
been a growing problem in my district, and 
I understand from other members of the 
Shop Conmmiiice thai it is happening in 
other areas too. 

In District # 4, supervisors are not mak- 
ing any attempt to ask bargaining unit mem- 
bers to work overtime, and the supervisors 
are working the overtime instead. Not only 
is this a violation of the collective agree- 
ment, but it takes overtime pay of the mem- 
bership’s pocket and it results in a poorer 
quality job. This is typical of the Car Plant 
management's total disregard for the rights 
we have negotiated through the collective 


agreement. It is also typical of Car Plant 
management’s disregard for contractual 
issues, Deveson walked out of the meeting 
without a word of apology or explanation, 
and these constant violations of the agree- 
ment have not stopped since the meeting. 

I will continue to work toward address- 
ing these issues through the grievance pro- 
cedure and through meetings with mem- 
bers of management. It is unfortunate that 
the grievance procedure, in most cases, has 
become nothing more than a rubber stamp 
for the non-contractual actions of plant 
management. However we will keep argu- 
ing grievances through the system in hopes 
that once they are beyond the control of 
the plant, people with a more reasonable 
understanding of the collective agreement 
and less fear of the Car Plant manager will 
correct the obvious violations. 

It is also unfortunate that meetings with 
Car Plant and Labour Relations manage- 
ment are usually a waste of time, since they 
are the people creating the problems and 
so they obviously have no intention of fix- 
ing the problem. However we will keep 
making attempts to discuss our problems 
with them, and with their bosses, and with 
their bosses’ bosses, until we reach a level 
of management that has some understand- 
ing of the collective agreement and no fear 
of the Car Plant manager. 

I will also continue to work toward 
addressing these issues by keeping you up- 
to-date with what is taking place in the 
District and in the Car Plant through articles 
in the Oshaworker and regular plant 
updates. I know that this has been a partic- 
ularly difficult few months for everyone. I 
can only hope that it will come to an end 
soon, and that someone at some level of the 
corporation will recognize that the workers 
of the Car Plant deserve to be treated with 
respect and dignity and that the agreements 
that have been negotiated must be upheld. 

I recently read an editorial in Auto- 
motive Manufacturing and Production (but 
only on my break time of course!) that said: 
“People are vital io the succcss or instru 
mental to the failure of any organization. 
Organizations are people. How those peo- 
ple will behave is a direct consequence of 
the conditions that they operate within. 
Managers are responsible for those condi- 
tions.” Do you think any Car Plant man- 
agers might have read the same thing? In 
the meantime, I deeply appreciate your 
continued support as ] work with the rest 
of the Shop Committee to make some pos- 
itive changes on your behalf. % 
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Preparing For The Worst 


By Chris Buckley, 


District #7 Committeeperson 


N OCTOBER 2ND, LOCAL 222 
and its entire Membership lost a 
great warrior within the Union 
movement as Brother George 
Knott suddenly passed away. I 
had the privilege of working with George 
on the shop committee over the last few 
years and can honestly say that this man 
had a heart of gold, and always went to 
battle to defend the rights of our 
Membership. The 23 years of elected 
experience and dedication George con- 
tributed to this Union will be greatly 
missed by all. God bless you Blooch. 

In the October issue of the Osbaworker 
I suggested we prepare for the worst in 
1999 negotiations in that unless conditions 
improve across our plants, it will be 
extremely difficult to avoid a major conflict 
once we sit down at the bargaining table. 
Management here in the Car Plants began 
their assault against this Membership and 
the Union immediately following the con- 
clusion of the 1996 strike. 

This arrogant company has gone out of 
their way on a daily basis to create issues 
and violate our Collective Agreement. If we 
are faced with a strike in '99, General 
Motors will be responsible for that, not the 
Union, as we have continually attempted to 
resolve the issues in order to avoid such a 
situation but to date have not been success- 
ful in getting this corporation to understand 
our Membership has had enough. As I’ve 
stated in the past the only time this 
Company listens is when they are not pro- 
ducing profits and vehicles. They will not 
be able to claim they don’t understand the 
Union’s concerns once we get to the table, 
as we have raised the issues with all levels of 
management, including the ones who really 
operate these plants, that being the execu- 
tives in Detroit. As your elected leadership it 
is Our intent to resolve these issues in order 
to avoid a strike in ’99 but, the Company has 
a responsibility to get serious and address 
the issues. The ball is in their court. 

The Hi-Mid pilot program has been put 
in place within departments 83 and 85. 
Management implemented their program 
and schedule with no prior dialogue or 
agreement with myself as your District. 
They selected who they wanted and put 
them in place and in most cases did not rec- 
ognize seniority or classifications. Another 
example of the lack of communication that 
is happening throughout our plants. 
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out surveys to some of our Members ask- 
ing them various questions about their 
workplace and their employer. I suggest 
that any of you who receives one fill it out 
truthfully and tell the corporation exactly 
how you feel about your workplace and 
how you are being treated. 

Your elected leadership has been telling 
them for months now, and maybe it will be 
effective if this corporation hears the opin- 
ions of their employees. We are currently 
working within a very stressful and frus- 
trating environment that management has 
created. Their plan to win strategy 
includes employee enthusiasm but you be 
the judge, just how enthused are you 
when you enter the plant each day and are 
treated the way you are? 

General Motors management are to 
blame for the current state of our plant. 
Remember as a Union all we demand is to 
be treated with respect and for this 
Company to live up to their obligations 
under the Collective Agreement. It is a dis- 
grace that both parties have to go to battle 
daily no matter what the issue. 


CAW Dental Centre 


Oshawa 
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Support Your Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. — 4:00 p.m. 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists e 1 Oral Surgeon e 1 Periodontist e 1 Endodontist 


1425 Phillip Murray Ave., 
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I have stated to management on numer- 
ous occasions that both parties will benefit 
by being number one but we will never 
reach that spot or come close to crushing 
the Concord the way this company is cur- 
rently operating their plants. You can’t 
treat our Membership the way they are and 
expect them to be enthused to come to 
work each day and produce a quality vehi- 
cle. It’s time this corporation realizes that it 
is our Membership that enabled them to 
rate so highly in the last JD Power survey, 
and by doing so generates the record prof- 
its the Corporation enjoys. 

In closing I urge the entire 
Membership to remain United and aim 
your frustration and anger towards man- 
agement as they are the driving force 
behind the issues. We must continue to 
go forward driving home our message and 
hopefully someone in this corporate 
structure will clean the “crap” out of their 
ears and realize we are headed down a 
path of destruction that will affect their 
profits in 1999, 


CAWY#TCA 
CANADA 
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Best Of Luck To Retirees 


By Doug Sanders, 


District #6 Committeeperson 


H WOULD FIRST LIKE TO WISH 
everybody a long retirement, it is 
well deserved for all the years of ded- 
jicated service to the building of qual- 
ity and quantity of vehicles over the 
years. I just hope the rest of us can make it 
with the daily stress and concern for the 
future, if we will even have a job with all 
the layoffs and job reductions going on. 

I would also like to wish anybody who 
has taken a Focus buyout (Document 23) 
the best of luck in the future on your new 
endeavours. 

All the committeepeople have been 
working to identify any jobs that have 
been lost in our plant so we can get more 
Document 23s in place. 

Talking about the plant, the initials GM 
used to mean General Motors or Generous 
Motors. That has all changed now, GM 
stands for Greg’s Mission of Devastation. 
Many of you have been asked to attend 
Diagonal Slice Meetings. Greg Deveson and 
his Mind Manipulation Management team 
are enthusiastically searching for your mind! 
They are now attempting to bypass their 
contractual obligations, and negotiate and 
deal directly with you. Ask them what the 
last thing is they gave you, because every- 
thing in the plant — lunch areas, boots, 
coats, fans, fridges, microwaves, wash- 
rooms, even the rubber matting you walk 
on is negotiated. They know the Union rep- 
resentatives will not tell the membership to 
accept their new way of doing business. No 
time off, no newspapers, no double shifts, 
no no no no, etc, etc, etc. 


Plants 


at 644-7477 


at 644-4175 


Haney 
Ross 


Truck And Battery 


Harvey can be contacted 


or pager “97-8685. 
/| Diane can be contacted 


or pager *97-8399. 


Basically your elected reps are saying 
“no” to Greg Deveson, “no” to treating our 
members with no respect! 

If you are asked to attend these brain- 
washing sessions, give General Motors a bit 
of their own medicine: Tell Them No, just 
as they have told you no whenever you 
have made requests to be treated fairly! 
Refuse to attend, call your committeeper- 
son. No reps have been allowed to attend 
those meetings. Unity is the single most 
powerful too! we all have and GM cannot 
take that away from us. They've taken away 
everything else! They can’t have our minds! 


Department 66 

I have had a problem. An employee out 
of the Paint Shop has made a request to 
learn how to spray cars. He does not want 
to be paid, so management thought it 
would be OK if he came over to final finish 
on overtime to learn this personal request 
for no pay to spray cars. This request will 
be stopped. I know if he walks in to 
Durham College or a local high school they 
will be more than willing to direct this 
employee to where he can learn what he 
wants. 

We have too many grievances on over- 
time in the procedure already because of 
the Company’s violations of our overtime 
rights. In the building of automobiles the 
government has set standards that must be 
maintained. They are called MVSS, or 
Motor Vehicle Safety Standards. These 
items are, for example, brakes, timing, 
master cylinder test, gas tank checks, tie 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stamping 
And Tri-Link : 


Chris can be contacted 


Diane 
Cunningham 


Outside GM use 1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 


Smith 
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or pager *97-1114. 
Tina can be contacted 


use 1-800-361-6793 
to access the pager network. 
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rod pin check, etc. These items are to be 
checked daily and stats collected to show 
they have complied with the government 
regulations. There has been an ongoing 
problem in that management has been 
punching out the MVSS items that have not 
been completed, i.e. tie rod pins. They are 
to be tightened to a certain torque and a 
cotter pin placed in as added safety meas- 
ure. Supervision is punching these jobs out 
because they look tight to them. The prob- 
lem is the nuts loosen off, and cut through 
the pin, and the vehicle can’t be steered 
properly in a safe manner. } have asked for 
CSN numbers so J can write to the Ministry 
of Transportation to identify the vehicles 
for the country and hopefully they can 
contact the agency of the other countries 
our vehicles have been shipped to. The 
easiest solution would be to take away 
management punches but that is not in the 
best interest of quantity profits. 


Sweeping 

There has been a problem in a few of 
the washrooms in Chassis in regards to 
somebody writing on the washroom walls 
in feces. The person who is doing this 
needs help. You can come to me so I can 
get you the professional assistance you 
need. It will be totally confidential, or 
please call the Union Counsellors at 644- 
4282 or 644-4283. 

Until next time I'm only a phone call 
away! we 


at644-114 


at 644-4330. 
Outside GM 
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Layofis Reduced - So Far 


By John Gibb, 
District #12 Committeeperson 


HE LAYOFFS THAT WERE SCHEDULED HAVE BEEN 
reduced at the time of writing to the following numbers. 
This is sometimes a moving target right up till the last 
day. 


As of October 19 Total on Layoff 
Millwright 0 0 
Pipefitter Fs 12 
Machine Repair 4 40 
Tool and Die 11 58 
Electrician 8 on hold till November 2nd 0 
Welder 0 0 


These are only the trades that I represent in District 12. I will 
keep your committeepeople aware of any changes as I get them. 

I was called by Jim Mitchell the tooling committeeperson on 
Friday night that more dies were being shipped out in South 
Stamping without any discussion or notice to the Union. Once 
again a clear violation of our rights. We have, along with filing 
another policy grievance scheduled a meeting with Cathy Clegg, 
the plant manager, to get to the bottom of this. Again General 
Motors have shown a total disregard for its workforce by laying 
people off at the same time as outsourcing our work. 

Also in south Stamping we are in discussions to go to a straight 
eight-hour shift. As this takes shape I will let you know how we 
are doing, with the membership having the final say. 

We have had our first meeting with line maintenance and con- 
struction. The meeting went very well with a vibrant exchange 
of views. This is what was needed, not only for the tradespeople 
on the shop floor but for us your leadership. While the 1:00 p.m. 
meeting was smaller than the 3:30 p.m. meeting, it was clear to 
us that your support going ahead is critical to our success in deal- 
ing with what nearly every industry analyst has called a very arro- 
gant corporation from the top down. While some of the 
exchanges were heated, overall the information got out. We have 
an arbitration date and a grievance to move forward that will be 
the test of Appendix “R”. The grievance log jam is starting to 
move, with many grievances being moved to fourth step, I have 
12 grievances alone this month. While this is a lot of work I 
believe that it needs to be done, as we will in all likelihood be 
back into Local negotiations by January 99 timeframe and Master 
talks by the first of July ’99. 

Still no answer to the case known as the Peter Shannon Case, 
also nothing on the right to transfer at anniversary time. That is 
also before the Ontario Labour Relations Board. 

By now everyone should have received their new SPA weeks 
and as always there are problems, from people having the same 
weeks or back-to-back weeks scheduled. This is definitely an 
issue for Local negotiations. Why these weeks cannot be handled 
like our vacations is beyond me. We have in Skilled Trades asked 
for an hourly manpower co-ordinator to handle SPA, vacations 
and manpower moves. I am sure we could do a better job than is 
now being done. 

The Battery Plant is running flat out and is expected to do so 
till Christmas. There will be a requisition generated for a tool and 
die designer with perhaps another to follow. Also there is a need 
for more tool and die to work on the encapsulator. We hope that 
two reqs will be forthcoming. While the overtime expectations 
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are very high, there are no maintenance trades requisition 
expected. Saturdays have now started to be scheduled in the 
Truck Plant, with what looks like every Saturday from December 
till next fall being scheduled. While this is good news for 
Oshawa, it will put demands on a workforce that could easily be 
reduced by bringing back those laid-off trades. 

It appears to me that the head count numbers that are dictat- 
ed from Detroit must be linked to bonuses and raises for each 
department manager for them to so eagerly try to reach their 
numbers. 


In General 

As was demonstrated at our skilled trades meeting this month, 
we have a strong will in skilled trades. A will once directed would 
make this company sit up and take notice. This is the same feel- 
ing within the entire shop committee. This committee is united 
for the first time in many years. There are no weak links that 
would allow the Company to get in the back door as has hap- 
pened in the past, and General Motors knows it. They would give 
anything to splinter this committee. They would use anyone or 
any ploy to accomplish this, but they will not succeed. As John, 
Pat and I are committed to this committee under Tom Hoar’s 
leadership, so are Pat and I committed to the skilled trades com- 
mittee under John Scanlan’s leadership. 

Your support at our meeting has given us the tools we need to 
meet and beat this corporation into the next century. One thing 
will be as clear in the next century as it has been for the last hun- 
dred years: Together We Stand — Divided We Fall. 

P.S. — No manager took me up on the offer I made in last 
month’s Oshaworker.% 


Captains, Canvassers Needed 


The Heart and Stroke Foundation of Ontario is 
looking for Captains and Canvassers for their 
annual February door-to-door campaign in 
Oshawa and surrounding areas. If you would 
like to help fight Canada’s #1 killer please call 
Joe at (905) 571-1582. 


The February door-to-door campaign involves 
volunteers canvassing their respective streets (15- 
20 houses} and collecting funds for Heart and 
Stroke research and health awareness programs. 
Captains supervise a larger area and support the 
canvassers. Kits used by the canvassers are dis- 
tributed and collected by the captains, who also 
are responsible for banking the funds raised. 
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Communication And Information 


By Pat Blackwood, 


Skilled Trades, District #10 Committeeperson 


N OCTOBER 15, 1998 SKILLED 
Trades Information meetings 
were held at the Local 222 
Union Hall for all Line Main- 
tenance and Construction. 

Meetings were held at 1:00 o’clock for 
the night shift and 3:30 for the day shift. 
Third shift tradespeople could attend 
either meeting. The turnout at these 
meetings was excellent, and the informa- 
tion given out at the meeting was for the 
most part well received. 

Since taking office on April 6, 1998 we 
have been very busy, not only sorting 
through the backlog of grievances, but 
also busy moving grievances from second 
step to third, and also we have advanced 
almost as many grievances to fourth step 
in six months than had been moved in the 
past three-year term! 


Appendix “R” Grievance 
To Arbitration 

We have secured an arbitration date for 
January 29, 1999 to move an Appendix 
*R” grievance from Oshawa to 
Arbitration. We have several 
grievances to choose from, but 
the most contentious issue at 
this time is having tradespeople 
laid off, and the company utiliz- 
ing outside contractors. 

The apprentice grievance that 
was won in St. Catharines goes 
directly to this issue, yet manage- 
ment continue to violate this lan- 
guage. We have a policy griev- 
ance B#50567 filed on this issue, 
as a result of the Company utilizing con- 
tractors in the summer, and laying off our 
tradespeople from line repair, and con- 
struction in certain trades. We also have all 
the individual and group grievances moved 
to the third step from this summer’s layoff. 
These grievances will be attached to the 
policy grievance, thus representing the 
majority of tradespeople in Oshawa. 


Information Meeting 
Well Received 

Lately, there have been many rumours 
on the shop floor, and half-truths being 
spread by certain politicians. We have 
tried to keep the membership informed 
through Skilled Trades Reports, Chair- 
man’s Reports, and Layoff Information 
Bulletins. It is obvious to us now this 
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information is not getting to you, the 
membership, so we plan to carry on with 
Skilled Trades Information meetings at 
the Hall. We will continue to put out 
Skilled Trades reports and bulletins, and 
utilize the Osbaworker. To dispel the 
many rumours, there is no better way 
than to have regular meetings. We have 
secured January 7, 1999 for the next 
Skilled Trades Information meeting at the 
Hall. We will continue to keep your 
Skilled Trades Committeepeople up to 
date, and will be starting to hold the 
Tuesday afternoon Skilled Trades meet- 
ings for your committeemen. We must 
improve the communication between the 
leadership and the membership! 


Negotiations Around 
The Corner 

We cannot afford another 1996 roll- 
over Local Agreement, so we have 
requested that Local negotiations for 
Skilled Trades open up early. 

We hope to begin in January of 1999. 


“We need your ideas now, 
and we need your support 


throughout the whole process! — 


Let’s not be sending the Company 
any other messages! 
Skilled Trades must be 
united for ’99!” 


We have put out demand sheets that you 
can obtain from your committeepeople so 
you can give us direction as to what are 
your concerns, and what you’d like to see 
negotiated, in 1999. 

We have a grass roots movement on 
this right now in the Body Shop, which is 
very positive, because we need the mem- 
bership’s support. This movement is col- 
lecting demands for negotiations, from 
which your bargaining reps will be held 
accountable for trying to achieve. More 
importantly, this movement is saying, if 
we as Skilled Trades don’t meet our objec- 
tives, you must be prepared to vote the 
contract down. In Skilled Trades we do 
have the right under the constitution for 
separate ratification and can hold up the 
Agreement on a skilled trades issue. 
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Master and Local negotiations open 
officially in July of 1999, only nine 
months away. As I stated earlier we plan 
on beginning Local talks in two months. 
We need your ideas now, and we need 
your support throughout the whole pro- 
cess! Let’s not be sending the Company 
any other messages! Skilled Trades must 
be united for ’99! 


Met Rick Wagoner 

On Tuesday, Oct. 13, 1998 myself, 
John Scanlan, and John Gibb had the 
opportunity to meet the President of 
General Motors Corporation Rick Wagon- 
er, and president of GM NAO Ron Zarella, 
at the Quarterly Review which was tele- 
vised by satellite from the Truck Plant. 

We attended the question and answer 
period in the staff garage, and 
did have the opportunity to put a 
couple of questions to Mr. 
Wagoner. If management we 
dealt with in the Car Plant were 
anything like Mr. Wagoner or 
Zarella, we would not be experi- 
encing the struggles we are in 
the Car Plant today. The top of 
the house now knows what we 
are dealing with in the Car Plant! 

President of GM of 
Canada Maureen Kempston 
Darkes, and plant manager Mike Quinton 
from the Truck Plant also took part in the 
question and answer period. Mr. Wagoner 
did say they are working hard on the rela- 
tionship between GM and the UAW. I told 
him that is good, because we cannot 
afford another Flint situation. We as 
Canadian workers have alieady paid too 
much, especially with a 10 per cent 
across-the-board reduction of manpower. 

It was a very interesting day, and hope- 
fully we can get more dialogue at this 
level of the corporation, at future meet- 
ings. 

Remember if you have a problem, see 
your supervisor, call your committeeman. 
If you have no success call me at 3780. 
Don’t believe rumours, half-truths. Lf you 
want facts go to the source! 


al 
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Program Sends Positive Message 


By Jim Beaudry, 


District #13 Committeeperson, Truck Plant 


N FRIDAY, OCTOBER 2ND, 1998, GEORGE KNOTT, 
District #11 Committeeperson, passed away suddenly. I 
give my sincere condolences to George’s family. I have 
worked closely with George for the past six years as 
ai members of the Shop Committee and attending the last 
two sets of negotiations with him. I truly admired George for his 
dedication to his job and how hard he fought for his member- 
ship. George will always be remembered as a great man with gen- 
uine compassion and a heart of gold. George will be missed by 
many, he will never be forgotten. 


Youth Health and Safety Program 

On Wednesday, November 18, 1998, a Young Awareness Pro- 
gram will be held at our Local Union Hall for youths between the 
ages of 13 to 20. This program was developed by the Workers 
Health and Safety Centre and is offered through our Local, free of 
charge, and is open to all youths within our community. This is 
the very first time such a program has been offered and this will 
give young people within our community a good working knowl- 
edge and awareness of potential dangers. 

I would like to commend our President of Local 222 Mike 
Shields, for donating our Union Hall as well as his involvement 
and support in making such a program a reality. This sends a 
strong and positive message of our Unions involvement through- 
out our society. I would also like to thank Cecil Mackesey, Chair- 
person of the Education Committee of the Durham Labour Coun- 
cil and Ken Thibeau of the Workers Health and Safety Centre. 


SPA Overpayments 

Pursuant to Appendix “Q’, paragraph 6, on page 155 of the 
Master Agreement, the Company invoked their rights to deny 
SPA payment when our members are in receipt of a benefit (S&A 
or WCB) during their SPA week, which became effective on 
March 30th, 1998. On May 13th, 1998, our National Union Repre- 
sentative, John Graham and Divisional Labour Relations signed an 
agreement that the denial of SPA entitlement would only be lim- 
ited to situations where an employee is in receipt of a benefit 
week before or during the week of their designated SPA. 

In other words, if you were in receipt of a benefit two weeks or 
more prior to and during your SPA week, then you are entitled to 
receive both payments. If you go on benefit status the week prior to 
or during your SPA week it’s an automatic denial for SPA entitlement 
and you will only receive your benefit entitlement for this period. 

The parties, did however, agree to review extraordinary cases 
where receipt of a benefit was collected the week before or dur- 
ing their SPA week, for situations beyond your control, such as 
car accidents, heart attacks, etc. Such review to determine enti- 
tlement will be held between our National Representative and 
Divisional Labour Relations. 

It was further agreed between the parties that the arrange- 
ment to review extraordinary cases would continue until the end 
of this calendar year and by mutual agreement could be extend- 
ed for the 1999 calendar year. I’m assuming this agreement will 
Stay in place until the next set of bargaining — But! If any 
changes do occur we will definitely keep our members informed. 

One of the problems some of our members have experienced is 
that after collecting a benefit for the week before or during their 
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SPA week they still 
received a SPA 
cheque. Then they 
encounter an im- 
mediate deduction from their first and subsequent pay cheques 
retracting the very SPA money that was issued to them. 

I contacted Divisional Labour Relations and was informed that 
because of the pay system, as soon as a benefit is paid against a 
SPA period, it generates an automatic deduction in two separate 
increments. I explained that this will generate a lot of confusion 
especially under situations of appeals, where benefit payment is 
awarded a month or two after SPA week. Furthermore, after the 
deductions occur and the case is reviewed between the parties, 
there may be an agreement to repay the SPA entitlements imme- 
diately following the deduction process, which didn’t make a lot 
of sense. I questioned if there was a mechanism in place to delay 
the deduction process until after a case is reviewed between the 
parties? I was informed that this is presently not possible. 

It is important to let your Elected Representative know if you 
have a situation beyond your control and collected a benefit the 
week before or during your designated SPA week. Then our 
National Representative can raise this issue with Divisional 
Labour Relations to determine your eligibility to collecting both 
a benefit and SPA payment for the same period. 

Until next time... in solidarity. # 


Hospice Durham 


Needs Your Help! 


Use Your Talents To Support 
This Caring Agency 


Hospice Durham provides volunteer 
support for individuals and families faced with a 
life-threatening illness. 


We are looking for donations for our Christmas Store: 
A © knitted and crocheted items 
® paintings, sketches, carvings 
® candles, dolls, teddy bears, jams, pickles 
pe) © used books for our eae table 
—<——~ items you have received as gifts and can’t use 
® we will be happy to pick up items 
WHEN: First two weeks of December 1998 
WHERE: Hospice Durham Offices, 
850 plain Avenue, Oshawa 


sal! Brockeds from the sale of items will go towards the training of 
ospice Durham volunteers and to ensure that a high quality 
service is available to all who might need tt. 


For more information, leave a message for Carole Fowles 
at the Hospice Durham office, (905) 435-5242. 
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Durham College 
Continues 
To Flourish! 


By MaryLynn West-Moynes, 
Vice-President, Academic 


ERE ARE SOME INTERESTING 
facts about your community col- 
lege. 
This fall, Durham College 
offers over 49 post-secondary 
programs and certificates to over 4,300 
full-time students. The number of first 
year students is up over seven per cent 
from last year at this time. This is accom- 
plished through the work of 163 academ- 
ic staff, 66 support staff, 11 directors and 
eight administrative staff in 44 class- 
rooms, four lecture theatres, 10 computer 
labs and 42 other program specific labs. 

In addition, along with the 4,300 full- 
time students, we will serve over 5,745 
Continuous Learning students. The num- 
ber of Continuous Learning students is up 
six per cent from last year at a time when 
other colleges are reporting decreased 
continuous learning enrollment. 

With six program areas including Tech- 
nology, Health & Human Studies, Applied 
Arts, Communication & Design Arts, 
Business and Continuous Learning, the 
College is organized with student success 
in mind. The two service areas are 
Learning Resources (including the Library 
and the Learner Support Centre) and 
Media Services and Communications. 

Now for some highlights of our suc- 
cesses over the past year: 
© The Dental Hygiene course received 

accreditation. 


ive wiring, cutting and sewing roon 
bosted about 100 former GM work- 
ers at their ninth annual reunion on 
April 29, 1998 at the Moose Lodge. 
Each year sees more new faces join- 
ing the faithful ones who keep com- 
ing every year. Next year’s 10th 
anniversary reunion will be 
Wednesday, April 29, 1999, with 
more details in the spring 
Osbaworker. 
ee 
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The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month ihe 
Oshaworker receives many in- 
teresting letters which we'd like 
to print — but can’t. Please sign 
your letters to the Editor and 
include your printed name, ad- 
dress and phone number. 


e Nursing and Practical Nursing pro- 
grams completed delivery of a new cur- 
riculum designed to streamline accred- 
itation to B.Sc.N. 
The ECE faculty hosted the provincial 
annual ECE College of Applied Arts 
conference. 
® The Human Service Counselor pro- 
gram initiated a recognition program 
for community and agency partners. 
® In the Business Division, the Human 
Resources post-diploma program ex- 
ceeded enrollment expectations by 40 
per cent. 
© The Marketing students placed third in 
a provincial marketing competition in 
Sales Management. 
Business faculty worked with faculty 
from Centennial, Fleming and Sencca 
to Canadianize a McGraw-Hill textbook 
used by students across the province. 
© The Business Division had an extreme- 
ly active advisory committee com- 
posed of local business people who 
meet at least monthly to develop strate- 
gic direction and quality programming. 
In Applied Arts the new Police Founda- 
tions program started. This will become 
a requirement for those wishing to 
become police officers in the future. 
© The Legal Administration program held a 
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very successful career fair and food and 

beverage reached 100 per cent grad em- 

ployment for the second year in a row. 

e In Continuous Learning our Multi- 
media course was picked up world- 
wide. This is just one example of how 
our on-line courses are becoming 
increasingly popular. 

© We have a new Information Commons 
in the Durham College Library that is 
an out-standing for research tool for 
students. 

© We have fast-tracked the Public Rela- 
tions program. You can now complete 
six semesters over the same time it takes 
to complete five semesters normally. 

© We have had a very successful start-up 
of our multi-media designer program 
with over 34 students enrolled. 

© In Technology we have new CAM hard- 
ware and software that will enhance 
our training capabilities. The software 
was donated by Unigrahics Solutions. 

® We have doubled our intake in Com- 
puter Programmer and Computer 

Science Technology programs. 

So you can see there has been some 
impressive work done over the past year 
with staff, students and employers. 

Durham College staff and students are 
very grateful of the support of the CAW! % 
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Fifties Dance On November 13th 


By John Redko, Retirees’ President, and 
Bill Stacey, Retirees’ Publicity Chairperson 


7 Y THE TIME THIS GOES TO 

print we will have had our first 

< dance. Our next dance will be 

held on November 13, 1998 and 

M dit will be a Fifties’ Dance, so 

everybody come dressed. Our euchres are 

progressing very nicely. They are every 

Tuesday at 1:00 o’clock, all retirees are 

welcome. I will make a report on the trip 
to Toronto in the next article. 


Generics Win Court Case 

The Supreme Court of Canada has 
found that the country’s drug patent rules 
are draconian and overturned decisions 
keeping two generic drugs off the market. 
The ruling is a major victory for the two 
Toronto generic drug firms Apotex Inc. 
and Novopharm Ltd., and means Cana- 
dians soon will be paying less for the 
drugs, one an antibiotic and the other an 
ulcer treatment. 

Sorry about the omission in the 
Retirees Conference election results. 
Brother Leonard Harrison is Chairperson, 
Brother Eric John is vice-chairperson, 


Y. Aucoin 


CAW 
Local 222 
Retirees’ 
ORNER 
Sister Barbara Abrams is the Secretary, B) The Teachers have 126,000 members. 
Brother Bill Orr is the Sgt. At Arms, Sisters Their leaders have not been accus- 
Maurice Coulter and Marion Graham, and tomed to supporting any one Party. 
Brothers Joe McCloskey and Tom Surely without too much effort many 
McGwiggan are Members at Large, and could be swung to Labour’s cause. 
the Quebec member at large is Brother | C) The Police Association is worth culti- 
Guy Lemire. vating when one considers the prob- 
The seminar on Health Care on lems they are facing. 
October 20 had a busload from our DD) Many farmers are a real prospect. The 
Retirees chapter. The report will be in the Farmers’ Union supports the NDP. 
following Oshaworker. E) There are many groups who have 
Please support the Food Drive. Since been hurt by the Harris Government’s 
my last appeal, not a single item has come Agenda and no doubt will vote for the 
in. If youre anywhere near the Union Party they think will defeat Harris. 
Hall, a can of pasta or juices will be wel- F) We must win this Election or face the 


come. 
Let us now examine our opportunity to 
win with the NDP if our members and 
their families work with and vote for the 
NDP. 
A) The Ontario Federation of Labour has 
700,000 affiliated members; 


We Shall Remember 


Active 


demise of our Union movement down 
the road. The Corporations believe 
they have us on the ropes and they 
know with their money, and voter 
apathy, they can elect governments 
that will cater to their every wish. 


Retired 


Jerry Prachun 

Chris Bakogeorge 
Everett R. Graham 
John C. Hallett 
Lutz H. Koepp 
Doran E. Lee 

Mike Mamonko 
Wilfred E. Hamley 
Dorothy G. Jackson 
Jose M. Deoliveira 
Bernard Kozlowski 
Charles D. Jones 
Alvin Spencer 
John W. McMaster 
Charles G. Dennison 
Lloyd M. Raby 
Stephen P. Cobra 
Lynda I. Giles 

Ray H. Sharp 
Marshall Knipe 
Howard E. Davidson 
Barbara Mathison 
Alexander Sytnyk 
Ira J. Fell 

Edgar Holt 
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July 21, £998 
July 24, 1998 
July 31, 1998 
Aug. 14, 1998 
July 10, 1998 
July 10, 1998 
July 30, 1998 
July 14, 1998 
Aug. 12, 1998 
July 29, 1998 
Aug, 22, 1998 
Aug. 22, 1998 
Aug. 30, 1998 
Sept. 1, 1998 
Aug. 29, 1998 
Aug. 31, 1998 
Sept. 7, 1998 
Sept. 7, 1998 
Sept. 11, 1998 
Aug. 24, 1998 
Aug. 21, 1998 
Sept. 23, 1998 


March 23, 1998 


Aug. 25, 1998 
Aug. 28, 1998 
Aug. 29, 1998 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 
Retired 
Retired (PPG) 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Edmond J. Landry 
Andries Ruis 

James Stevenson 
James E. Walker 
George A. Knott 
Terrance Matthews 
Stewart W. McKinlay 
John W. Roberts 
Greg C. Lagman 
James P. McQuinn 
Bobbie C. Wannamaker 
Robert I. Wilson 
Robert C. Greer 
William C. Harper 
James G. Linton 
Clifford J. Lucas 
Melchoir L. McCune 
Ronald M. McIntyre 
John Reuter 

Seth Stephenson 
Patrick Gallen 
Francis G. Knowler 
Keith E. Ferguson 
Eelke Rypstra 
Herbert J. Simmons 
Russell L. Cox 
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Aug. 5, 1998 
Aug. 5, 1998 
Aug. 21, 1998 
Aug. 15, 1998 
Oct. 2, 1998 
Oct. 5, 1998 
Oct. 5, 1998 
Oct. 7, 1998 
Sept. 28, 1998 
Sept. 14, 1998 
Sept. 9, 1998 
Apr. 23, 1998 
Mar. 21, 1998 
Jan. 20, 1998 
Sept. 251998 
Sept. 8, 1998 
Sept. 8, 1998 
Sept. 18, 1998 
Sept. 13, 1998 
Sept. 5, 1998 
Mar. 27, 1998 
Sept. 4, 1998 
Sept. 9, 1998 
Oct. 3, 1998 
Sept. 30, 1998 
Mar. 29, 1998 


Retired 
Retired 
Active 
Active 
Retired 
Retired 
PPG-Retired 
Retired 
Retired 
Active 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Let’s All Do Our Part For Conservation 


By Roy J. Fleming 


HE UNION ROD AND GUN 
} Club received a plaque from the 
membership of Local 222 for 
‘ their dedication and work in con- 
servation. We received this 
plaque at the picnic in the summer, and in 
my excitement I forgot to thank the rest 
of Local 222 membership. This comes 
after 60 years of being your conservation 
club and we have taken on numerous 
conservation projects, plus worked with 
other clubs in the area, like the Durham 
Field Naturalists, the Second Marsh 
Defense Association (which is now the 
Second Marsh), and Thicksons Woods. 
Some of our members are more apt to be 
seen banding birds, building and cleaning 
bird houses, planting trees, and the work 
of conservation always goes on. If we 
don’t do our part there will be nothing 
left to protect. 


Start Small 

You don’t need a big project, starting 
on a small project will build into a big 
project and the idea carries on. Other 
people pick up your conservation ideas 
and carry it on. I have been watching the 
tube and how in the Amazon, there is 
being raged a conservation war with tim- 
ber being clear cut, and the wildlife 
destroyed, as well as the habitat of birds 
and beasts. When a species is lost it is 
gone forever and never to return. The 
streams dry up and the fish are lost. 

Let’s you and I do a little more for local 
conservation that will pay big big divi- 
dends now and in the future. The white 
suckers that spawned in the Harmony 
Creek system have almost disappeared. 
They are food for the big fish in Lake 
Ontario. To see those Salmon spawning in 
the Oshawa Creek is a sight you will 
never forget. One large female and two 
small males; one on each side of her to get 
her to drop her eggs. The gravel bed is 
prepared by the maies, fanning their iarge 
tails to remove any foreign debris from 
the gravel. The salmon spawn and die. 
The flesh is food for the newly hatched 
salmon. They eat and grow and in their 
second year return to Lake Ontario. 

This is not the part of the story I wish 
you to observe. Snaggers, calling them- 
selves fishermen pull the large females off 
the spawning beds, slash open the sides 
and take the eggs to be used as bait for 
other salmon or trout. The flesh is tossed 
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on the creek bank to rot and stink. If 
you accost these snaggers, they say 
the salmon eggs do not hatch, which 
is a lie for later in the season, next 
spring, fishermen using fly rods catch 
the smalf salmon in the creek and 
think they are brook trout. The 
salmon runs in the local streams are larg- 
er and more salmon come each year. I 
remember seeing one spawning salmon 
in the Oshawa Creek upstream north of 
Rossland Road many years ago. I must 
point out these snaggers are killing your 
fish for you and your children to catch in 
later years. The Oshawa Creek has almost 
been cleaned up so you can now drink 
the water. If you see any snaggers in the 
Oshawa Creek, speak to them or call the 
MNR, or if you can, dump them in the 
creek. 


Now Is Time To Move Trees 

You have a tree, not too big, but bigger 
than you thought when you were going 
to move it last spring. Now is the perfect 
time to move that tree. Dig the new hole 
where you plan to move the tree to, fill 
the hole with leaves and cover it with a 
board. After the ground has frozen, start 
to dig your tree around every few days 
and as the ball of frozen roots and earth 
lift in one large ball, place in the hole you 
have previously dug removing most of the 
leaves. The surplus leaves can help to be 
packed around your moved tree. Spring- 
time, a little added soil and water and 
your tree will grow. 


World Wide Wonder 

The migration of birds and insects is a 
world wide wonder. The smallest birds, 
like hummingbirds, and the monarch but- 
terflies return every spring for the abun- 
dance of food to raise a family and return 
to the southlands in the fall, sometimes, 
just south of the Great Lakes. The soaring 
birds like hawks, cagies, vuliures, aiid fai- 
cons, use the wind currents and that is 
why you see on a dull damp still day 
hawks looking so mournful, perching so 
still on a fence post or maybe roosting on 
a dead branch. The geese will stay with us 
all winter if food is available. The stories 
of very small birds hooking a ride on the 
back of very large birds, is a good story. If 
you like to observe the weather, you will 
notice the large migration of birds a day 
or so before a storm. Find a sheltered 
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Union 
Rod & Gun 
Club 


spot, watching the migration of birds fly- 
ing by. 

What a day, Rain. | started to read the 
history of the Union Rod and Gun Club 
Weed Drag on Pigeon Lake. Casting 
Tournaments at the Alexander Park. 
Sunday conservation Shows, Rifle shoot- 
ing, and trap and skeet shooting, plus trap 
shooting outdoors. I noticed a clipping 
about a brace of pheasants, all mature 
birds over my short-haired pointer. These 
were all wild birds and raised from stock 
that had survived the previous winter. 
The write-up about when we purchased 
the Newcastle property. One of the phras- 
es I used was the “plentiful of wild game- 
pheasants,” partridge, rabbits, deer, and 
ducks; now are all gone. Coyotes got 
them all. 


Turkey Trap Shoot - 


Another Great Success 

The Turkey Trap Shoot, were you 
there? Another great success. Thank you 
to the trap chairman and his hard-working 
committee. The shoot started with a little 
fog, then it got very hot and sticky. The 
winner— Bing Crosby, who missed a few, 
but finished with 44 broken black birds. 
Carl Pavlovich was second with a score of 
42 out of 50. Carl has done better. Dean 
Anderson, the Chairman, broke 42 birds. 
Dean on occasion has shot 25 straight. 
Other shooting in Class A , Kane Worth, 
Roy Fleming and Doug Wade. Winner of 
Class B, Graham Taylor, whose real pas- 
sion is duck hunting. Doug Krissan was 
second, and Pasnick was third. Others 
shooting Class B, Todd Hovey, Don 
Martin, aid a few morc shooters, I never 
got their names. Winner of Class C was 
Rick Hoservorst, and Sam Mastrangelo 
was second, and Bill Grealis was third. 
Others shooting were Don Canhay, 
Michele Cormor (the only lady shooting 
that day), Paul Wade. If I missed a couple 
of names forgive me. All shooters had a 
great day and many practice rounds were 
shot. Trap shooting continues till winter, 
indoor target, fish entries. Hope to see 
you at the Second Marsh. 
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By Terry Spence, 
Service Representative 


teeman. 


opportunity to fight for the underdog. 


in SO many ways. 


By Garry Murphy, 
Service Representative 


: HE TRANSITION FROM THE 
jname Workers Compensation 
Board to the Workplace Safety 

and Insurance Board was a 

= change of more than just a name. 

At one time it didn’t matter when you 
appealed a negative decision. Even if 
there was a letter denying your compen- 
sation from 1980 for example, you could 
come into the union hall, explain your sit- 
uation and I could launch an appeal for 
you. 

Now, any decisions made before 
January 1st, 1998 had to have been 
appealed by June 30th, 1998. If you tried 
to pursue an objection of this nature, the 
response would be “you have failed to 
meet the time limits imposed with the 
new legislation, your appeal will not be 
processed.” 

This response in itself is a decision so 
of course you could appeal the decision 
to deny your appeal. These time limits 
and red tape are a load of hog wash but 
unfortunately they are law. 

The current Ontario government is 
responsible for this law. 

There has been another change to 
Workplace Safety & Insurance Act that I 
will repeatedly talk about in my Osha- 
worker articles. 

It is about the employers responsibility 
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A Tribute To Blooch 


N FRIDAY, OCTOBER 2, 1998 WE LOST NOT ONLY 
A dear friend, but one of the longest-serving District 
Committeemen in General Motors, George Knott. 
I've known George for over 20 years and had the 
pleasure of not only being his friend while watching 
him serve as Alternate, Committeeman and District Commit- 


Although George’s approach with the Company was very 
aggressive, and will be painfully missed, there was another 
side to George that many didn’t see. George Knott had the 
biggest heart in the world, and could never turn down the 


Being a Union rep you make many friends, but you can also 
make many enemies as each decision you make affects people 


Being one of the longest-serving Districts in Oshawa tells us 


More Than Just A Name Change 


in assisting partially dis- 
abled workers with an Early 
and Safe Return to Work. 

I will also advise you, as an injured 
worker, of your responsibility to cooper- 
ate with an Early and Safe Return to Work. 

The legislation is intended to obligate 
the employer and the injured worker to 
communicate with regards to a worker 
getting back to suitable modified work. 
The WSIB intends to play a lesser role 
than they have in the past. 

The injured worker will be responsible 
for understanding their own level of 
impairment and passing on to the employ- 
er any medical restrictions their doctor 
may have recommended. 

The Compensation Board will expect 
an injured worker to promptly call the 
accident employer and advise they are 
available for work and ask if any suitable 
work is available. 

The Compensation Board will no longer 
play an active role when it comes to forc- 
ing the two parties (employer, employee) 
to communicate. It is expected. 

The employer must provide work to an 
injured worker if such work is available. 
The Compensation Board will expect the 
employer to promptly call the worker 
when work is available. 

The Compensation Board does not 
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George must have been doing something right. George was 
well respected by fellow Union reps and respected and feared 
by Management. No problem of the worker was too small for 
George to take his part. 

George also played a big role in bringing along some of the 
younger Union reps in the Truck Plant, as many times they 
would go to him for advice. 

George is survived by his wife Veronica, and son George Jr. 

There will be a big, empty space in the Shop Committee, 
one that will not easily be filled. 

George was a friend and I will miss him dearly. I would like 
to extend my deepest sympathy to George’s family and assure 
them he will never be forgotten. 


Representative’s 
EPORT 


Service 


Service 


regard suitable work to mean, sitting in an 
office or cafeteria doing nothing but 
going Stare crazy. 

I regard this as abuse. 

The best advice I can give to a partially 
disabled worker is to call the employer and 
ask them if there is a job that you can do. 
Seek medical treatment as early as possible 
foliowing an injury or disablement because 
the employer has a right to know your 
level of impairment immediately. 

If they are going to meet their obliga- 
tions to employ, they need to know what 
you are capable of doing. 

If an appeal situation comes up, it pro- 
vides for a good argument to be able to 
say we did everything we could to return 
to work but the employer are the ones 
that failed to cooperate, not us. 

The appeal process is working a lot 
better than it did. We are working to 
become more efficient to offer the best 
representation possible. We are constant- 
ly thinking of ways to streamline the 
appeal mechanism. 

I am happy to report that the one or 
two year appeal has been reduced to 
approximately seven to eight months and 
in some cases less. % 
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Lindsay At The Hall 


By Dean Lindsay, 


Recording Secretary, Executive Board, 


and Service Representative 


WSIB Takes Effect 

E ARE BEGINNING TO SEE 
the effects of the Conser- 
vatives’ dismantling of the 
Workers’ Compensation Act 
with Bill 99, and the compa- 
nies are taking advantage of the gift given 
to them to attack Workers. 

We are seeing more denials due to the 
companies’ bogus offer of modified work 
and workers are being forced back to 
work before they are ready and they are 
not being given the time they need to 
heal. 

In some cases workers are being threat- 
ened if they complain about pains due to 
their job. What is the Board’s reply to 
this? Silence. When you have the WSIB 
President appointed by Harris, who was a 
former Tory organizer and strategist plus 
the head of the Auto Sector, a former GM 
spokesperson, whose side do you think 
the WSIB is going to be on? What should 
you do if this is happening to you? If you 
are being threatened due to a workplace 
complaint call me at the Hall, and I will 
file a complaint under the Act. We need 
to challenge the Company’s agenda. If 
you are having difficulties with your claim 
call me so that I can advise you accord- 
ingly. Due to the high numbers of claims 
it is sometimes hard to reach us at the 
Hall, but I assure you that if you leave a 
message for me I will reply back to you. 

I have been developing a tracking sys- 
tem for all of my WCB claims and I am up- 
to-date with all files that have been 
referred to me. Lately, I have been con- 
tacted by Representatives from other 
Unions who are amazed at the caseload 
that I have and are using my tracking sys- 
tem for their files. 

One thing that I have to mention about 
Workers’ Compensation (oid title) is bow 
some of our members are contacting their 
constituency offices looking for assis- 
tance, in some cases before they even call 
the Union. 

I guess they forgot that the Jerry 
Ouellettes and John O’Tooles were the 
same individuals who brought in this 
piece of crap legislation called Bill 99 in 
the first place — Why would they want to 
fix the mess they made? It’s like having 
someone steal the entire contents of your 
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home, and then calling them to help you 
get new things!! I don’t think so!! 
Something to think about. 

On a positive note I have committed to 
appeal every claim denied by this 
Government and their Bill 99, and I have 
been having success at the appeals branch. 

Two of the more recent claims were in 
the Mackies Unit. Both of these claims took 
almost two years to complete and were 
awarded in the workers’ favour. The thing 
that is most satisfying is that both of the 
workers involved put their faith in me and 
due to their patience we were successful. 

In the GM Unit I am still taking claims 
through the Alternative Dispute Reso- 
lution (ADR) process. Under this proce- 
dure I can take between 10-12 claims for 
review at one meeting. This means that a 
claim can now be heard within three to 
four months instead of the previous nine 
to 10 months. 

As I stated earlier it is sometimes diffi- 
cult to get through to the Hall on the 
phone but leave a message and I will call 
you back. The only time I am out of the 
Hall is when I am attending an appeal. My 
schedule for October for example was: 
October 1, ADR Hearing; October 15 
Hearing (AG Simpson member); October 
22 WSIAT Hearing; October 26 WSIAT 
Hearing; October 27 ADR meeting. You 
can also use e-mail to send a message 
direct to me at: deancaw@idirect.com. 


EI And SUB 

The summer lay-off is still creating a 
large workload at the Hall due to the many 
overpayments created by SUB and/or EI. 
We are finding now that because of the 
volume, the EI office and SUB office are 
not being able to handle all the letters that 
we are sending to fix the many problems 
aid ihis is resulting in our mempocrs Being 
hit with a $200 SUB overpayment which in 
most cases is not their fault. We are work- 
ing on development a better system but 
the main problem is that the SUB office 
refuses to add more trained staff to handle 
the workload. It is not the fault of the staff 
presently in the SUB office. It goes higher 
up to the bean counters and policy makers. 
They really don’t care if you have a prob- 
lem with your SUB benefits. We have 
asked that they add staff to handle the 
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many problems but our requests have fall- 
en on deaf ears. 

What I would like to ultimately see 
again is that this Corporation provide a 
Benefits Office at the South Main Office. 
Why does the Company that administers 
the benefits not provide some service to 
the people they employ? This will be my 
number one Bargaining Demand. 

On a positive note, the first week in 
October begins a new funding period for 
the SUB fund. Beginning with all cheques 
for pay ending October 18th there will be 
no 20 per cent deduction on SUB pay- 
ments. The duration will be determined 
by the amount in the fund. 

On another note, at the Executive 
Board meeting of October 14th, I moved 
a recommendation that a letter be sent to 
the Human Resources Development 
office with copies to all federal Liberal 
MP’s in the surrounding area, requesting 
that sufficient monies in the EI fund be 
allocated to the Oshawa, Peterborough 
and Toronto offices so that our members 
on lay-off from Local 222 can take any 
training course of their choice free of cost 
and still receive benefits. 

The $15 Billion presently in the EI 
fund belongs to workers and should ben- 
efit workers when they are laid off. This 
letter was sent on behalf of all members 
of Local 222 who are on lay-off or are 
going to be on lay-off. I will publish all 
replies in future Osbaworkers. 


CAW Mountain Bike Club 

I want to thank those of you who con- 
tacted me to get on the list and finally we 
have a date for our first event. It will be 
Sunday, November 8th at Durham Forest. 
We have planned for a bush run and a 
social afterwards. Everyone is welcome 
Sid | wil Be comacine eyes whe 


called me or e-mailed. 


Condolences 

In closing I want to send my condo- 
lences to the family of the late Brother 
George Knott. I had the opportunity to 
work with George when we were in bar- 
gaining together. He was a strong voice 
for the worker, and had a big heart. He 
will be sadly missed. 

Until next issue. 
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Leaves Of Absence 


By Ron Carlyle, 
Zone 62 Committeeperson 


ITH ALL THE CONFUSION 
and dissent of our recent lay- 
offs (due to the U.S. strike) it 
is vitally important to file and 
receive all or any leave of 
absence forms in writing and keep them 
handy for at least a year. 

With EI (unemployment insurance) 
and SUB sending out monies during work 
shortage layoffs, you have to understand 
that simple verbal commitments between 
you and your supervisor just won’t cut it. 
This whole world (especially GM) now 
runs on paperwork. Make darn sure you 
have yours. It could save you hundreds if 
not thousands of dollars. 

Speaking of layoffs, I would like to 
thank all the SUB reps, especially Mike 
McPhee, who came in and serviced our 
members several times on night shift on 
his own time. 


New Super Duper 

Yes just as the seasons change, it’s that 
time again for a new production superin- 
tendent for department 94 hardware. This 
one goes by the name of Jeff Bantam. 
Although he is still feeling his way around 
the trim shop, I at least give him some 
credit for actually talking to the floor 
operators. Something the previous four or 
five (I lost count) wouldn’t do. I know he 
comes with a dismal reputation from 
chassis, let’s hope he will change for the 
better. However Jeffery has his mittens 
full but I hope he remembers that we do 
have a lot of great people here in hard- 
ware. These people put in a good effort to 
produce the Company might profits. 

For instance maybe he can start off by 
controlling Devinder Chohan (1 can’t 
print the name most people call him) 
before this so-called supervisor pisses the 
whole department off, not just the three 
groups he has supervised already. 
Remember Devinder, no milk and cookies 
unless you treat your people good. 


Door Line Hearing 

On Monday, October 5th the final 
Labour Relations Board hearing took 
place at the Labour Board executive 
offices in Toronto. 

This is attributed to the Buick doors 
falling off the AGV carriers some 15 
months ago. The judge now has to listen 
to both sides and has up to six weeks for 


the final decision. A lot of people testified 
on behalf of “our” Union, and many oth- 
ers put a lot of work and time into this 
case. I personally would like to thank Paul 
Goggan who spearheaded the issue, and 
never quit on this important case even 
when he fell ill with a heart attack. His 
desire to never give up on the main con- 
cern of the questionable latch mechanism 
was nothing short of professionalism at its 
best. In simple terms, good stuff Paul. I 
also would like to thank President Mike 
Shields who okayed funds, resources and 
time from the staff of our Local Union. 

It’s a tough task taking on a very rich, 
very arrogant corporation like Generous 
Motors. Especially with their unlimited 
budgets of Bay Street lawyers and public 
persuasion of the media. 

No matter what the outcome of the 
judge’s decision, we as Union reps can at 
least “honestly” say we had the shop floor 
workers’ safety in our minds at all times. 
It’s too damn bad the Company didn’t 
practice what they preach (safety is their 
overriding priority). If it is then the 
Company should have come clean in the 
first place, instead of destroying innocent 
people’s credibility and morale! 


Americans vs. Canadians 

Are American salary people better and 
or smarter than Canadian salary people? 
(Mind you, I don’t particularly like either.) 
One must believe so. Just look at the past 
few years. For example, the position of 
Car Plant manager who virtually at one 
time was run by qualified Canadians. This 
job is now run by the dictatorships of 
(first) Gus Bernie and now (everyone’s 
nightmare, both hourly and_ salary) 
Deveson. It’s too bad they don’t under- 
stand that we are a different country with 
different aspects. Yes we do give you a 
great quality product, but we do ask you 
to treat us fairly in return. We are not door 
mats you rub your American feet on when 
they are dirty. We can be pushed but only 
so far. Think about it before it’s too late. 

Another example is a recent American 
who was brought in on material handling 
floor supervision, some guy named 
Wiese. Anyhow this so called individual 
let it slip to us Union reps that he was get- 
ting paid the same as the rest of the 
Material Supervisors here “but” in 
American wages. Don’t worry big fella 
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your secret is safe with me, I won’t tell a 
soul (maybe just a whole bunch of souls). 
I hope this doesn’t cause any hard feel- 
ings with the rest of the salary people. 
Which brings me to this simple question: 
is there no one smart enough here in 
Canada who can run this Car Plant, and 
make logical decisions? 


The Flint Fallout 

As we all know, the UAW struck GM 
for 54 long hot days. This resulted in 
192,000 people being laid off in both the 
U.S. and Canada. The Union and the 
Company finally resolved their issues 
with no side declaring victory. 

Facts are, everyone loses. Strikes are 
not something Unions want. It’s generally 
a result of management refusing to deal 
with people’s problems and directly vio- 
lating the Collective Agreements (sound 
familiar?). 

Most auto experts reported, “The prob- 
lems with GM is the arrogant approach of 
management, and the Company’s failure 
to work with their Unions.” Unfortunately 
since the Flint strike, GM’s arrogance as 
“not” decreased. 

We all understand the morale in the 
Car Plants is at an all-time low. There is no 
need to treat us this childishly. Especially 
now since ‘Generous Motors recently 
announced for the first time in decades 
they are now building mid-size cars here 
in Oshawa cheaper than any North 
American plant, for under one thousand 
dollars (American). 

We as a Union are trying the utmost to 
avoid a labour shutdown come next 
September. It’s too damn bad no one is 
seriously “listening” on the other side 
(management). I guess we should stock up 
the freezer full of chicken wieners, don’t 
forget to date them for September of ’99. 


Good Bye Blooch 

In closing as most are aware a dear 
friend and colleague, George Knott, 
unfortunately passed away on October 
2nd. George held the District #11 Com- 
mitteeperson job for the past five terms. 
Our deepest sympathies go out to his fam- 
ily and friends. He will be greatly missed, 
may you rest in peace Blooch. 

Until later have a good day. ¥ 
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Layofis Don’t Make Sense 


By Terry McDonald, 


Zone 40 Committeeperson, Truck, Battery & South Stamping 


AM SADDENED TO WRITE IN MY REPORT THAT 

George Knott, District Committeeperson, passed away 

suddenly at a retirement party for some fellow workers. 

For those of you who were not fortunate enough to know 

George, he served as a committeeman and as a district 
committeeman for the past 23 years in the Truck Plant. Many of 
the benefits we enjoy today, George helped negotiate. George 
will be sadly missed by us all, especially those of us who were 
fortunate enough to have known him. Our prayers go out to his 
family in their time of sorrow. 


Layoffs 

As you are aware, GM has issued a number of layoff notices to 
all trades classifications in Oshawa. At a time when the Truck 
Plant is ramping up from the changeover on the latest model; the 
Car Plant has production scheduled to run six days a week on 
both shifts into the new year; and Battery and South Stamping 
continue to work six and seven days a week as well. One has to 
wonder where these layoffs are being generated from. One has to 
look no further than the Car Plant to find it is being engineered 
by the Car Plant manager, Greg Deveson. 

The tradesmen in this area will tell you that they aren't even keep- 
ing up with the normal calls to keep the plant running, let alone 
doing preventative maintenance work. If it is Mr. Deveson’s plan to 
climb the corporate ladder on the backs of the Car Plant people, he 
will find this Union wasn’t built with people who lay down when 
there is a struggle. We are not a confrontational work force, but this 
Union believes in fighting for rights that we have fought long and 


LABOUR HISTORY 


Daniel O’Donoghue (1844-1907) 

A printer and trade unionist, Daniel O'Donoghue was a pri- 
mary organizer of the Ottawa Typographical Union in 1876. 
During his lifetime, he fought to abolish the Master and 
Servant Act, which made it an offence for an employee to 
quit a job. He also battled to prohibit child labour and pro- 
tect children against the 12-hour work day. In 1874, 
O'Donoghue became the first elected labour representative 
to the Ontario Legislature, sitting as an independent. 
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hard for throughout our history. So Mr. Deveson, put away the whip 
and treat the people with the respect and dignity they deserve, and 
you will see the quality and the production numbers return. 

In September I attended a Skilled Trades Council meeting 
where Sym Gill from the National office spoke to delegates on 
pensions and retirements. During the presentation Sym gave us 
some facts on the numbers concerning employment levels over 
the last 10 years for the Big Three. 


Company Year Employees Year Employees 
Ford 1987 13,667 1997 13,995 
Chrysler 1987 12,704 1997 13,775 
GM 1987 40,807 1997 = 17,835 


As you can clearly see by the numbers, GM has cut its work- 
force by some 23,000 workers while Ford and Chrysler have 
actually increased their workforce in Canada. If there is one com- 
pelling reason that the Union and the people they represent is 
seemingly always at odds with General Motors, it is, apart from 
the day-to-day problems we endure, the constant uphill battle to 
just keep our existing membership working. When you build the 
quality products that we continually build for the best profit mar- 
gin, why is it whenever we look around, the company is trying to 
cut out a Union job? 

There is a lot of discussion taking place on the shop floor about 
what kind of language was really negotiated in the 1996 negotia- 
tions, pertaining to work ownership. In the present language man- 
agement will utilize maintenance skilled trades classification in the 
performance of maintenance and construction work. Consistent 
with local scheduling practices we also will be given first priority 
providing we are capable. So if this language says what we were told 
at the Civic it said, then why is it our plants are still full of contrac- 
tors, and in the case of the laid-off MR’s, why haven't they been 
recalled to supplement? We must continue to file grievances on 
these issues and if we don’t resolve them by the time we reach nego- 
tiations, then we resolve the issue there or we take the proper action 
until we have finally resolved it to the point where there is no doubt 
in the Union’s or the Company’s mind who owns the work. 

We are experiencing problems in the Truck Plant with “con- 
trol people.” These are the vendor people who are a part of the 
GMT800 start-up. These people are here supposedly for their 
expertise in the manufacturer’s equipment they represent. It is 
the Union position that these people wiil assist, not perform. By 
this we mean they will not perform any hands-on whatsoever. In 
some cases in areas where we have been running short, they 
have actually performed functions to keep the line running. This 
is a violation of our Collective Agreement and the Union rep in 
ihe area should be called right away if this is noticcd. 

There appears to be a rumour on the floor that the Battery 
Plant people would all become Delphi people in the new year. 
What is actually happening is the salary personnel have been told 
that they will be either working for Delphi or they will not be 
working in the Battery Plant. There has been no mention what- 
soever about the Union people working in that plant. 

Management has again approached the Union about a straight- 
eight shift in South Stamping. As per the previous discussions, 
nothing will be agreed to without your OK. 

Remember if you wish to see me, you can page me at *97-2636 
or by phoning 644-2636, 
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Plenty Of SUB & EI Problems 


By Steve Finlay, 
Zone 47 Committeeperson 


§) URING THE PAST THREE MONTHS SINCE RETURNING 
from our mass seven-week layoff a high percentage of 
my calls have been SUB and EI problems. By the time 
you read this hopefully your above-mentioned prob- 
“lems have been resolved. I would like to thank Doug 
Sanders for all the extra hours he has spent trying to fix up 
District #6 SUB and EI concerns. 

Recently we as a Union lost one of our leaders. The sudden 
passing of Brother George Knott as District #11 committeeper- 
son in the Truck Plant has left Local 222 and its membership at a 
loss of George’s Union knowledge and experience, something 
that will be greatly missed. More important George’s passing has 
left his wife Ronnie and son George Jr. in a situation of having to 
deal with this and go forward in life without George. This I know 


from my experience in life is at the best of times difficult to do. 
Members of Zone #47 who knew George along with myself send 
our deepest sympathy to the Knott family. 


Christmas Dance 

On Dec. 19, 1998 Betty Reid and Mary Piggott of the Chassis 
Plant are inviting you, your spouse and friends to join in on 
Chassis’ first Christmas dance in years. The dance starts at 8 p.m., 
the location is Glen Stewart Park in Oshawa and tickets will be 
$15 per person and includes a hot and cold buffet, disc jockey 
and also fun festivities. If you have any questions see Mary or 
Betty at (DUT) AX29. See you there. 

Until next time. % 


Bill 55 - The Semi-Skilled Trades Act 


By Martin Hill, 


Peregrine Skilled Trades Zone 1 Committeeperson 


HILL 55 IS THE APPRENTICESHIP 
y and Certification Act, 1998. The 

~ J latest piece of work that your 
, Provincial Government is trying 
to ram through Queen’s Park. 
This Bill will negatively affect apprentice- 
ship opportunities for the youth of today 
and tomorrow, our children. 

The new legislation deals with several 
controversial issues: deregulation of wages; 
the imposition of tuition fees; the elimina- 
tion of the minimum education require- 
ment and elimination of the Journey-person 
to Apprentice ratio. I find it hard to believe 
how this government wants to dissect a pro- 
gram that has worked well for over 30 
years. A program that has created and 
developed one of the best Provincials 
skilled trades workforces in Canada. This 
legislation dilutes our apprenticeship pro- 
gram to a point where it will develop only 
semi-skilled trade’s people. A quote from 
Jerry Boyle, business manager of the 
Ontario Pipe Trades Council: “Under the 
current act, apprentices can receive com- 
plete training in a trade so that well-edu- 
cated, bighly skilled youth bave a chance to 
develop careers, The proposed changes put 
this in jeopardy, by tempting youth into an 
apprenticeship system that will only teach 
them part of a trade, the government is sen- 
fencing youth of this province to a dead- 
end, no-skill, and low paying jobs.” 
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Wage Rates 

The present act provides appren- 
tices with a mandated wage rate sched- 
ule in proportion to a Journey-persons 
wage. The new act does not provide any 
wage guidelines. In fact, with this bill the 
wage rate will be negotiated between the 
employer and apprentice. Just how much 
bargaining power will an untrained 
apprentice have? (Those that are not cov- 
ered by a collective agreement.) 

The average age of an apprentice is 
26. Mature responsible people with fam- 
ilies, mortgages and other financial com- 
mitments. With this Bill, an apprentice is 
looking at minimum wage. Now how 
will anyone that meets these criteria be 
able to pay for tuition fees, living 
expenses, mortgage and transportation 
and most of all look after a family? This is 
a barrier. 


Tuition And Fees 
For Training 
At this time there are no user fees, no 
tuition fees for Ontario apprentices 
because right now this Bill is not law, 
yet. When passed, with this government, 
there is intent to start charging tuition. 
Tuitions pose another barrier in the 
system and still the Education Minister 
has said this legislation reduces barriers. 
With no regulated wage rates, appren- 
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tices are faced with having to pay more 
for learning, yet earn less for their 
labour. As I noted earlier, given the 
demographics of today’s apprentices, 
the imposition of these fees will make 
apprenticeships more prohibitive rather 
than tempting. 

The Minister of Education had a survey 
done prior to presenting this Bill to the 
Legislature. It says “almost half of the 
respondants indicated that they would 
not bave registered for the program if 
they bad been required to pay half of 
the tuition fee.” So more than half cer- 
tainly would not have registered when 
confronted with full price. With about 
11,000 apprentices in the system, it is 
interesting how the government can go 
ahead and impose tuition fees reducing 
the average, to say 5,500, and boast how 
this Bill removes barriers. It does not add 


up. 


Elimination Of Journey- 
Person To Apprentice Ratio 
For obvious reasons the ratio of 
Journey-Person-To-Apprentice must be 
maintained. If the government is allowed 
Continued on page twenty-six 
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Truck Paint On Third 


Pensions Need Improvement 


By Paul Johnston, 


Zone 102 Committeeperson, Truck Paint Third Shift 


)T IS ONLY FITTING THAT I BEGIN THIS ARTICLE WITH 
my thoughts on the passing of long-time District Com- 
mitteeperson, Brother George Knott. He was a big colour- 
ful man who had a flair for getting straight to the point and 
4 was not afraid to step into a hot issue. As a local Union rep- 
resentative he was well respected and with years of knowledge 
and experience he was very important to our negotiating 
strength as a Union. George will be sadly missed by all! As we 
don’t have a choice when our time comes we all hope that our 
lives will be good and long. We even take for granted that this 
will be the case until a blast of reality strikes and our own mor- 
tality is shaken by the passing of someone so young. Our 
thoughts are with George’s family. 

Contract talks will begin soon so consider yourself forewarned 
that if there are demands that you want put forward now is the 
time to get talking about them. Issues like pension demands must 
be pushed hard by the membership on the shop floor so the 
word gets to the top of the house, loud and clear that we don’t 
like what we have and a serious effort will be required by all the 
negotiators to satisfy our demands. We have good pension reps, 
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here in Local 222, and they need to hear from all of us how 
important a good pension package is because our survival 
depends on it. The jobs we use to look forward to in our higher 
seniority years are quite simply gone and now the only thing we 
can look forward to is the constant push from the company until 
the day we retire. 

Can we hold up? Your guess is as good as mine but I do know 
that it doesn’t take a “rocket” scientist to figure out that we are 
heading into problems when record numbers of high seniority 
workers are doing jobs that become more physically demanding 
each day. Our pensions need to be improved to the point that we 
can consider retirement with dignity and not worry about reduc- 
tions down the road. After working for this company 30- plus 
years we should finally be free of their grip and not have to worry 
about money we earn after we retire affecting our pension 
money. We will rely on this well-earned pension to keep us alive 
and well for the rest of our lives. 

Continued on page twenty-seven 
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to eliminate the ratio the quality of 
training received by the apprentice will 
be compromised to say the least. A 
company could have one Journey- 
Person and 10 to 20 apprentices that 
would equate to less time per appren- 
tice for workplace training. 

There is also the aspect of safety. 
Without the proper guidance of a 
Journey-person, the apprentice could 
be endangering himseif or herself or 
the people that they work with and 
depending on the trade, public safety 
could also be a concern (i.e. millwright 
apprentices building structural ele- 
ments im construction). The evidence 
of these kind of problems regarding 
structural buildings takes years to 
evolve, when we find out it could be 
too late. This part of the legislation 
makes it attractive for employers to 
hire many apprentices for a cheap 
labour force but when the apprentice 
graduates there will be fewer opportu- 
nities because the companies will need 
less Journey-persons. Most of the 
labour will be covered by minimum 
wage apprentices. There is no encour- 


agement to hire Journey-persons at the 
higher rate. 


Axing The 
Education Requirement 
The current program requires a mini- 
mum of grade 10. Through the consulta- 
tion this government has heard through 
one of the stakeholders, “We want an 
academic background to be able to deal 
with the sophistication of the trades. We 
need to deal with re-skilling, with new 
and emerging technologies, witb 
retraining and upgrading. To do that 
we need enhanced academic standards 
not diminished or no standards at all’. 
In a study done in British Columbia, 
one conclusion said that the completion 
rates are higher for high school graduates 
than for construction trade apprentices 
with incomplete high school in all the 
trade groups. Someone seeking an 
apprenticeship without the present mini- 
mum requirement can always upgrade 
his or her academic qualifications. A 
release from the Ontario Federation of 
Labour says “The apprenticeship train- 
ing changes proposed by the Harris gov- 


ernment are not about creating jobs — 
they are about creating cheap labour 
and high school drop outs.” (From 
Wayne Samuelson, President of Ontario 
Federation of Labour). 


Conclusion 

Some people may read this and say “Oh 
well, this does not affect me, Iam covered 
by the collective agreement”. Think about 
your children’s opportunities for future 
apprenticeships. Many of the skilled trades 
workers ] know and represent did these 
apprenticeships in small jobbing shops 
and companies where there were no 
unions or collective agreements. It is those 
jobs that will be affected the most by this 
legislation. Through those apprentice- 
ships, many of us were able to complete 
the program and to move into better jobs. 
With this dilution of the program, these 
apprentices will not meet the criterion 
that is required by the larger companies. 
Opportunities will be diminished. 

If you are opposed to Bill 55 please 
write: Mr. David Johnson, Minister’s 
Office, Mowat Block, 22nd Floor, 900 
Bay Street, Toronto, Ontario, M7A 1L2“% 
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Down The Line 


EI-EI-Owe (Continued) 


By Dan Wilson, 


Zone 44 Alternate Committeeperson, Trim and Hardware 


Clawbacks 

OU MAY BE IN FOR A NASTY SURPRISE COME TAX 
time, it is possible that you will be subject to some neg- 
ative financial impact the next few years. 

As the number of weeks you collect EI over a five- 
year period increases (starting July 1996) your benefit 
decreases and clawback increases. 

This chart illustrates the benefit reduction calculation 
# of weeks EI benefits Benefit rate of next claim 
(5 yrs from 6/96) (A) —_(% of El insurable earnings) 

0-20 55% x $750 (max.) = $413 


21-40 54% x $750 Cmax.) = $405 
41-60 53% x $750 Cmax.) = $398 
61-80 52% x $750 (max.) = $390 
81-100 51% x $750 (max.) = $383 
> 100 50% x $750 (max.) = $375 
This chart illustrates the clawback calculation 
# of weeks EI Max. Benefits Income 
(5 yrs. from 6/96) (A) clawed back (B) Threshold (C) 
0-20 30% > $48,750 
21-40 50% > $39,000 
41-60 60% > $39,000 
61-80 70% > $39,000 
81-100 80% > $39,000 
101-120 90% > $39,000 
> 120 100% > $39,000 


(A) does not include weeks on sick, maternity or parental ben- 
efits 

(B) the less of 30% x Income Above Threshold or the appro- 
priate per centage x EI Benefits. ie, if you earned $60,000 
($10,000 of which were EI benefits) and received 19 weeks EI 
benefits since June 1996 you would owe the lesser of: 
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their pursuit of justice when they final- _ talks 
ly ended up in the Swamp with the car 
plant bosses’ boss. Traveling up the 
chain of command is about having con- 
viction in what you are doing and con- 
sidering it so important that you will go 
as high as necessary to get your con- 
cerns satisfied. 

The message went out in a fashion 
that even the newest supervisor could 
understand that this Shop Committee 
would not settle for a bunch of slip-slid- 
ing and passing the buck. They would 
be heard by some who were going to 
listen and it happened. Could the 


The Shop Committee was right in Company be gearing up for contract 
? 


There have been many changes in 
our work environment, and there will 
probably be many more to cope with. 
An example of one that makes me won- 
der where we are heading is how the 
supervisors on the floor perform their 
daily business. In the past, the supervi- 
sor would in some cases be responsible 
for how the group is run and could 
make changes to suit. Today that is bat. 
hardly the case, and the supervisors are 
very concerned that their bosses 
approve everything. Gone are the days 
when a proven injustice was done to a 
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% x EI benefit 
19 wks = 30% 


30% x Income Above Threshold or 
= 30% x ($60,000 — $48,750) 
= 30% x $11,250 = 30% x $10,000 
= $3,375 = $3,000 

In this case you would owe $3,000 (the lesser of the two). If 
we change the number of weeks to 25, we calculate as follows: 
30% x ($60,000 — $39,000) or %x EI benefit 
= 30% x $21,000 = 50% x $10,000 
= $6,300 = $5,000 

This example would result in a clawback of $5,000. 

(C) net income from all sources including EI benefits minus 
RRSPs, Union dues, child care expenses, etc. 

I know this can be a bit confusing, so if you have any questions 
regarding your specific case please don’t hesitate to call. 


SPA 

As much as I appreciate a paid week off every seven months, 
I have a hard time accepting how the weeks are chosen. 
Wouldn't it make a lot more sense if hunters, for example, could 
pick weeks in October or November while other who prefer 
January or February for skiing or Florida or wherever could opt 
for weeks that may not be preferable to others but are valued by 
them. Under the present system it seems the hunters usually get 
stuck with weeks in May and somebody with a cottage will end 
up with a week in November. The present system should be 
scrapped and replaced with something a little more user-friend- 
ly. Peregrine workers, for instance, choose their weeks by sen- 
iority. 

Negotiations ’99 are just around the corner and although this 
issue of SPA weeks may not be a priority, it would go a long way 
making life in this place a little less stressful. 

See Ya... Down the Line! 


worker and a supervisor on the floor 
would go against his/her higher up to 
do what was right by the worker. 
Today’s supervisor will commonly say 
“Sorry it’s coming from higher up.” 
Explaining that someone else is calling 
the shots is starting to wear pretty thin 
and it sure doesn’t give you a warm 
fuzzy feeling when you think you might 
need him/her to get something done for 
you when you know they won't go to 


What ever happened to the saying “A 
happy worker is a good worker?” 

Remember Ted and | are only a call 
away. Till next time! 
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Executive Shuffle Means Nothing To Us 


By John Roberts, 


Zone 12 Alternate Committeeperson, 
and Education Committee Member, Tyler-GM Unit 


ENERAL MOTORS RECENTLY 

“retooled” its corporate struc- 

ture. Jack Smith gave up the 

president title, but remains a 

chairman and CEO. Richard 
Wagoner Jr. takes over the reins as 
President and CEO. So what does that 
mean to you and I as workers? Nothing! 
Even auto industry critics say the reorgan- 
ization is a mere tune-up where a more 
serious overhaul is needed. They are still 
going to have the same decision makers 
making decisions that put them where 
they are today. 

So why is the General not the almighty 
that it once was? We have a president of 
GM Canada going on record saying that 
she never thought she would see the day 
when the Japanese automakers would 
take 54 per cent of our car market. Well 
Maureen it happened and it happened 
right under your nose. I guess that is the 
reason why she is also known as Maureen 
Kept-In-The-Dark. 

Then there’s Ron Zarella, president of 


By Mark Thickins, 


OW’S YOUR PERCEPTION 
and are you aware of what’s 
going on around you? Fore- 
men go to great lengths to 
work on the line. 


The Befriending Way 

He or she will be walking along and 
all of a sudden he or she will rush up 
and put a bird’s beak in the hole for you, 
hand you a ivuil, yet you some stock, of 
start the next job ahead of you and fin- 
ish half of it before you get there. They'll 
even go as far as to befriend you (“hi, 
how are you today, here you go” as he 
or she hands you some stock or a tool). 


The Old ‘Hey I’ve Got 


An Idea’ 
The group leader is on the line. You 
have to go to the bathroom. You put the 
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GM’s North American Operations, stat- 
ing that “ail the research they did said 
people don’t really care about the 
fourth door (on the pickup) and would 
not really pay for it.” Well Ronnie, you 
must have felt that you got kicked in the 
groin when Chrysler came out with the 
fourth door at no extra cost to the cus- 
tomer. 

Again this shows why the relations 
between these two companies (GM & 
Chrysler) and the union are like night and 
day. One company (Chrysler) understands 
that if they give a little, chances are they 
will receive more in return. Where as with 
GM, I don’t think I need to say anymore. 


Downsize This 

I recently finished reading Michael 
Moore’s book, “Downsize This.” Moore 
makes many references about GM down- 
sizing and laying workers’ off. Only 
Moore doesn’t look at being laid-off the 
same that Corporations and society do. 
Losing your job and being told that your 


Foreman Working On The Line 
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“Avon” on, calling the foreman, the fore- 
man arrives, there’s two people ahead of 
you and you have to go. The foreman 
thinks “hey, I’ve got a great idea! I'll do 
your job and you go to the bathroom.” 
You ask, can you get the super group 
leader, the foreman replies, I’ve sent the 
SGL on an errand, so the foreman does 
your job. 

Here’s another, the group leader is on 
a job, he or she has to go to the bath- 
room or do a first-aid call, the foreman is 
called on the walkie-talkie, the foreman 
rushes to the job, the foreman asks 
what? The group leader says I have to go 
to the bathroom or do a first-aid call, can 
you get the Super Group Leader to 
relieve me? The foreman says he or she 
is busy. Is it an emergency? “Yes!” The 
foreman thinks ‘hey I’ve got a great idea! 
I'll do your job and you do your first-aid 
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being laid-off is a nice way of being told 
that you're fired. After all, what colour is 
the slip of paper you get on your last day 
of work? Whether you are being laid off 
or fired, the slip is pink. So to look at it 
from Moore’s perspective, yes you are 
being fired because your services are no 
longer required. 

There was one chapter in the book that 
made me chuckle when I read the title, 
Chapter 34, “Why doesn’t GM sell crack?” 
Moore compares the effects of what hap- 
pens to communities when GM closes fac- 
tories and the effect that crack can have on 
a community. The only difference is GM 
can legally destroy the lives of thousands 
while crack is illegal. Just ask a brother or 
sister who has been fired (laid-off) or has a 
notice that they will be getting fired and 
what effect it has had on their lives. 

Until next time... Take care 
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call or go to the bathroom.’ So the fore- 
man does your job. 

Here’s a goodie. The foreman needs 
extra people from other groups to fill 
some jobs, after utilizing all the UR peo- 
ple the foreman sees that he or she 
needs three people to fill what is left. A 
fourth doesn’t show. The foreman gets 


eh al 1 bh 
three people and puts them on jobs. The 


foreman tells the group leader to go on 
the fourth job. Three-quarters of an hour 
later, all of a sudden, you’ve guessed it, 
one of the three people have to go to 
the bathroom. The foreman is called. 
The foreman arrives, “yes?” The person 
asks the foreman if a break is possible, 
so the individual can go to the bath- 
room. Hang on a sec! The foreman says. 
Continued on page thirty 
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Parenting - Not Always Easy 


By John Taylor, and Steve Bobas 


Union Counsellors 


RE YOU A PARENT, GRAND- 
parent, or child care provider? 
Do you have an infant, child, or 
teenager? Are you unsure at 
times about your parenting 
skills? Are you exasperated, frustrated or 
worried about your child’s behavior? Do 
you and your child/teen have power 
struggles and clashes? Would you like to 
have alternatives, coping strategies and 
skills to assist you with effective parent- 
ing, boost your self-confi- 
dence and provide guide- 
lines to raise responsible 
children? If you answer yes 
to any of the above, we can 
help! How? Simple. By 
attending an _ excellent 
Parenting and Family Life * 
education program which 

meets twice weekly from 

September to June and is 

open to participants on a come as often as 
you like basis. This course covers various 
topics about Parenting, including the 
three styles of parenting, parent stress 
management, how to communicate effec- 
tively, the art of setting limits, under- 
standing and managing anger, step-family 
living, four goals of uncooperative behav- 
ior, punishment, rewards and conse- 
quences, problem solving and conflict 


Effective Date 


resolution, building self-esteem and 
encouragement, sibling rivalry and fight- 
ing and understanding adolescents/teens. 

By attending these sessions, you'll 
understand the various influences con- 
fronting your children and you'll learn 


“This course can help parents 
to achieve a new level of parenting, 
one that they may have never 


had the opportunity 
to experience.” 


* 


how you can help shape your children 
towards self-functioning and responsible 
adults. This course can help parents to 
achieve a new level of parenting, one that 
they may have never had the opportunity 
to experience. 

This Parent Education course runs on 
Mondays, from 6:30 p.m. to 8:30 p.m. and 
Saturdays from 10:00 a.m. to 12:00 p.m. 
Remember that you can attend as little or 


WE’RE GETTING YOUR Malt! 


We are preparing to mail the 1999 Membership cards to all active members. We must have your correct 

address. Oshaworkers are returned to the Union Hall at significant cost to the membership because of 

incomplete addresses, incorrect postal codes or missing apartment numbers. Please call the Union Hall 
at 723-1187 or 1-800-465-5458, or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


Apt. No. 


© Retired Member 
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Postal Code 


0 Surviving Spouse 


as often as you want! There is a small cost 
of $10 per visit per person. For informa- 
tion, please contact our offices — John 
Taylor at 644-4283 or Steve Bobas at 644- 
4282. 


Farewell Bloocher! 

On Friday, October 2nd, George Knott 
suddenly passed away. For those who did 
not have the pleasure of knowing him, 
George Knott was the longest standing 
District Committeeperson in the history 
of Local 222, having been elected for a 
total of five consecutive terms. John 
Taylor has had the opportunity to work 
with and befriend George through his 
involvement on the committee of the 
Truck Plant and I, Steve Bobas, have had 
the pleasure of working with George as a 
member of the Shop Committee for three 
years. A wonderfully happy individual, 
George was always in good spirits, and 
would always respond when asked how 
he was on any giving day with, “Just tick- 
led to be here, Bloocher!” George, you 
will be sadly missed by all!! To your fami- 
ly, our deepest condolences. % 


Serial No. 
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Stress Test Part Il 


By Fred Graham, 


Alternate Substance Abuse Representative, 
South Complex, Car, Body and Truck 


WOULD LIKE TO TAKE A 

moment in time to say I’m certain- 

ly going to miss my good friend 

George Knott. I had the privilege as 

I’m sure most of you have had of 
seeing George in action in his Union role 
of district. I might add he held this posi- 
tion an unprecedented five terms. That 
says something about the man right there. 
This Union is going to miss his kind. He 
was a fighter for the underdog. In addi- 
tion, at the end of the day, he was a real 
gentleman. Our thoughts and prayers go 
out to his family in their time of need. We 
will miss you George. God Bless. 


Stress Test Part Two 

It is amazing how fast a month can slip 
by. But here we are and as promised, here 
at right is test two in a series of four. 

This test measures the presence of 
compulsive, time urgent and excessively 
aggressive behaviour traits. Scores in 
excess of 25 suggest the presence of one 
or more of these traits. 

These tests you are taking are intended 


The foreman goes to the group leader 
who is working on the line and says, 
this person has to go to the bathroom. 
The foreman says, ‘hey, I’ve got an 
idea! And this is what I want to do! You 
go an relieve that person and I'll do 
your job, or if you want I can relieve 
that person!’ The group leader asks 
where is the super group leader? The 
foreman, “Busy!” and so the foreman 
(you've guessed it) does the job. 
Where’s the super group leader? Oh, 
probably out socializing somewhere. 
What's wrong with this picture? The 
foreman is in violation of the Master 
Agreement Paragraph 165 which states 
as follows, word-for-word: (165) Super- 
visory employees shall not be permit- 
ted to perform work on any hourly- 
rated job except in the following types 
of situations: (1) in emergencies arising 
out of unforeseen circumstances 
which call for immediate action to 
avoid interruption of operations, (2) in 


Foreman Working On The Line 
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for you to get a better perspective of 
yourself. After all, show me a business 
that doesn’t take an inventory and I'll 
show you one that will go under and 
close its doors. Besides, it’s kind of inter- 


the instruction or training of employ- 
ees, including demonstrating the prop- 
er method to accomplish the task 
assigned. 

As this is my first article in the 
Oshaworker | hope you've enjoyed it. I 
managed to get into the four-week 
spring leadership course at Port Elgin, 
which I finished just before summer 
holidays. It’s a course of a lifetime. It 
gave me a great understanding of who 
we are as a labour force and a global- 
ization understanding of what's hap- 
pening in the worid. 

I would like to thank all the people 
involved to get me there, especially 
Steve Bullock, Colin Argyle, and Mike 
Shields. Thank you all again. There’s 
nothing like good education. 

P.S. Also if the foreman says you 
can’t go to the bathroom I would 
strongly advise you to read and under- 
stand statement of Policy #3 in your 
Local Agreement book. ** 
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Stress Test Part Two 


Circle the letter of the response option that best answers the following 1 ma 


Almost Very a as 
How often do you... always often Seldom Never 
1. Find yourself with insufficient time to complete your work?. ) QO Q) | 
2.Find yourself becoming confused and unable to 
think clearly, too many things are happening at once.......... O L) ) QO) 
3.Wish you had help to get everything done? ............sessssssee L) Q) QQ) Q) 
4. Feel your boss/professor simply expects too much 
GEOINT POUT a assnie asssitadacavdayeninieactaias eanantecaseamesebeaaeantarteeesed aes | ) Q) O 
5. Feel your family/friends expect too much from you’............. L) O L) L) 
6. Find your work infringing upon your leisure hours?.............. O) QO O Q 
7. Find yourself doing extra work to set an example 
1 HOSE AOU FOU? wiccsstscccscascsssnssaccasstiencasepteinaanieassnaansners Q) Q) | QO 
8.Find yourself doing extra work to impress your 
SLIPS VISOIS ? cascspcesastssasnssossserieastnainsancsnseeecedeceoaspradavranenanvonsteds C) OQ O O 
9. Have to skip a meal so that you can get work completed?.. C) Q) ) QO) 
10.Feel that you have too much responsibility? ............cseecseeee ) L) L) C) 


To score: (1 to 10) A=4 point B=3 points C= 2 points D=1 points 


Alternate 
Substance 
Abuse 


esting to know what kind of person you 
really are. 

That’s all for this month. So you take 
care because we care. After all is said and 
done, aren't you worth it? I think so.» 


Christine 
Thompson 


CAW/Peregrine 
Your Human Rights/ 
Employment Equity 

And Womens’ 
Advocate 


433-3349 — 
pager 440-3349. 
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Guest Speakers Enlightening .,, 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


N SEPTEMBER WE HAD GUEST 
speakers from Frontenac Youth 
Services. They were Jill Foley and 
Gord Castleman. We were very 
enlightened about their work in 
the community. 


Recent Donations: 

© Lung Association $200 

® Giant Christmas Party for Seniors $500 

® Save-a-Family Plan $180 per year. Our 
Auxiliary helps support one family in 
India and we receive correspondence 
from our family, which is very interest- 
ing. 

® Chaplaincy Services $200 

® Oshawa Storm Ringette Association 
$100 

© Mental Health Centre re: Christmas 
Wish Bulbs, $100, and we chose the 
colour yellow for hope. 

® Oshawa Clarington Association for 
Community Living $300. 

® A special presentation in the amount 
of $500 was made to the Myelin 
Project of Canada (Hope for 
Neurological Diseases) for the 
“Journey of Hope” in memory of the 
late Matt Simmons. 


Upcoming Events 

Children’s Christmas Party, Saturday, 
December 5, 1998, 1:00 p.m., to be held 
at the North End Bowl, Wilson Road 
North. Names to be submitted by Tues- 
day, November 17, 1998. 

Thanks to Sister Heney for volunteer- 
ing to do the shopping. Also, Sister Marg 
Fitchett will shop for Fairview Lodge and 
Sister Shirley Hill for Hillsdale Manor. 

Our Christmas party is Tuesday, 
December 15, 1998 with a pot luck din- 
ner at 6:30 p.m.. Entertainment will be by 


john Taylor 
644-4283 


Mel Collie and company and 

you won't want to miss this. 

Mark it on your calendars, 

and Sisters you can bring your spouse or a 
guest. 

A letter of protest went to Prime 
Minister Jean Chrétien and local MPs to 
please act with no further delay on the 
pay equity issue, which is long overdue 
for federal public servants. 

A special thank you to Sister Helen 
Scott’s mother-in-law, Winnie Scott, for 
the donation of several lap throws she 
knitted, and we will distribute them 
accordingly. 

Tuck Shop volunteers were Sisters 
Helen Rotterman, Barb Smith, Pearl 
Badour and Laura McDonald, Congratu- 
lations to Sisters Earleen Fogal and Mary 
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Cole from Oshawa who participated in 
the 55 and over division of the Senior 
Softball World Series, along with other 
participants from Niagara, Hamilton and 
London areas. Sister Fogal and teammates 
won the Championship played at Palm 
Springs, California, September 24 to 
October 4. Theirs was the only Canadian 
team in this division and played against 
teams from Las Vegas, Arizona, California 
and Virginia. 

See you at the penny sale November 3, 
with the next business meeting Tuesday, 
November 17. I will report on the confer- 
ence held after Oshaworker deadline in 
Port Elgin in the next issue. ¥ 


The Ark, Oshawa’s only youth hostel, benefitted from a donation from both CAW Local 
222 and the CAW Family Auxiliary #27. At the presentation were (from left) Al 
O'Donnell, CAW retiree on the Ark’s Board of Directors; Jackie Finn, president of the 
Auxiliary, Jim Freeman, Chairperson of the Political Education Committee, Marianne 
Malloy of the ARK, and Local President Mike Shields. 


ys a ae Ee en Pe ee EE 5 eet ; 
Employee Counselling Program 
Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family 


to solve any type of problem. 


This program is available to spouses and retirees. 
Your Union Counsellors 
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Safety First 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 
Car Body, Hardware and South Stamping, 
Production and Skilled Trades 


George Knott 

Y GOOD FRIEND, TRUCK 
Plant District 11 Committee- 
person George Knott, passed 
away on October 2, 1998. 
George was 52 years old. 
Everyone always said George did his job 
from the heart. George was very proud of 
the fact that the CAW Truck Plant people 
allowed him the opportunity to represent 
them for over 23 years. I attended the 
funeral on October 7, 1998 and was very 
pleased to see how many other CAW rep- 
resentatives took the time to attend 
George’s funeral. This just goes to show 
how much George will be missed by his 
family, friends and CAW Local 222. Rest 
in peace, Brother. 


Door Line Appeal 

After 12 days of hearings at the Ontario 
Labour Relations Board this case is finally 
over, A decision is due around the end of 
November. In closing, General Motors still 
took the position that doors falling off the 
carriers was safe. Both of these individuals 
know what is wrong with that latch, but 
continue to do what ex-Plant Manager Gus 
Beirne ordered. For these two, Safety was 
Not the Overriding Priority in this case. 
Whether we win or lose, I want to 
take this opportunity to tell every- 
one how proud I am of all the Plant 
#2 door line CAW members on 
both shifts for standing up to man- 
agement. Our Door Line CAW 
members make this Union strong, 
and the best part is that everyone at 
GM knows it. 


South Stamping 

We have had several meetings 
with management since taking over 
the South Stamping Plant in April. 
CAW Skilled Trades Health & Safety 
Representative Larry Carroll and 
myself have noticed that lock-out is 
not very well used in South 
Stamping. In fact we have noticed 
workers not locked out and work- 
ing directly beside a member of 
management who is also not locked 
out. As safety representatives we 
clearly don’t understand this, you 
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see, lock-out is for your safety. Don’t take 
short cuts, your life isn’t worth it. 

I have also noticed that this plant likes to 
use yellow caution tape instead of fencing. 
With the money this plant makes, why 
would it look for the cheapest way possible 
to warn its workers of a hazard? Yellow tape 
is useless for the protection of workers. 
Most times within minutes of being put up 
it’s laying on the floor being walked over by 
the very people it was put up to protect. 

We have also filed a complaint with 
management about workers asking to see 
their CAW Health and Safety Repre- 
sentatives and not being allowed. All a 
worker has to do is ask to see his CAW 
Health & Safety Representative and manage- 
ment must call their CAW representative. 
CAW members can always call my office 
direct, telephone 308, and leave a message. 


On Notice 

On September 29, 1998 I was put on 
notice of discipline and told I would be 
going for a paragraph 27 interview on 
September 30, 1998. After the interview 
of September 30, I was asked to attend 
another interview on October 1, 1998. It 
would seem that the management mem- 
bers who tried to get me did not have all 


As a pioneer in health & safety before it even bad a name, 
Local 222’s Paul Larkin (centre) was recently honoured 
for bis dedication to the pursuit of safety in the workplace 
by the Ontario Workers’ Health and Safety Centre. Durham 
Regional Labour Council president Bill Harford (left) was 
on band for the prsentation, as was Al O'Donnell (right) 
representing Secretary Treasurer Dave Broadbent. 
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their facts and I was taken off notice on 
October 2, 1998. 

I would like to thank Plant Chairperson 
Tom Hoar, Car Plant chairperson Ron 
Gibson, District Committeeperson Jim 
Hoy, for correcting this unsafe situation. 


Negotiations 

It is now time to start thinking about 
1999 negotiations or as most members 
tell me, it’s now time to start saving for 
negotiations. The mood in the Car 
Assembly Plant is the same as 1996. Our 
members are fed up with the bullshit that 
they must go through in this plant each 
day to make a living. This is the very rea- 
son why 25-and-out is a daily discussion in 
the Car Plant. The stress level is so high 
that I believe we are on a collision course 
again with General Motors in 1999. 


Safety Awards 

The Car Plant Safety Department have 
finally hit bottom with this program. The 
Car Plant’s new Safety Recognition Award 
Program Policy is designed to allow work- 
ers to hide injuries and the reporting of 
injuries. What does the worker get for not 
reporting his accident? A slice of pizza. 
What does management get? A large wage 
increase. Just so everyone knows, 
if you're injured at work, it is illegal 
not to report it. It is also illegal to 
see a doctor and have the doctor 
paid for by OHIP. If you are injured 
at work and see a Doctor, he 
should be paid by WCB. All drugs 
and treatments the doctors order, 
should be paid for by WCB, not our 
drug plan. This is one of the rea- 
sons the Government is cutting 
your OHIP coverage because doc- 
tors and corporations like Gi are 
abusing the OHIP system. 


Telephone 

My office number is 644-3608. 
My home number is (905) 435- 
0900. My pager number is *97- 
3608 in-plant, and 1-800-361-6793 
from outside the plant. Please 
remember that I cannot help you 
unless you tell me what your con- 
cerns are. Until next issue. 
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Job Rotation Anyone? 


By Tim Munro, Health and Safety Representative, Car Chassis, Shift #1 and 


Wayne Combs, Ergonomics Representative 


N MID-OCTOBER AN _ ERGO- 

nomics conference was held at Port 

Elgin. In attendance were CAW 

safety, ergonomics, compensation 

and placement reps from CAMI, 
Peregrine and the Big Three automakers’ 
unions. Repetitive strain injuries (RSD, risk 
factors and prevention were discussed and 
debated at great length. 

Some reps were in support of job rota- 
tion (a contentious issue here in Oshawa) 
while others offered resolution through 
job redesign, ergonomic relief time imple- 
mented into job time standards, more time 
out of the plant (SPA, vacation, holidays, 
etc.). Our position is that job rotation only 
affects the repetition factor. Thus a change 
in the job rotation schedule is a short-term 
intervention, until long-term, permanent 
changes are made. Any job within the rota- 
tion should be acceptable by ergonomic 
guidelines for a full shift as per occupa- 
tional health and safety legislation. 

This is not the case at General Motors, 
as more often we are offered job rotation 
aS a permanent solution due to the fact 
that some jobs are found not to be within 
acceptable guidelines for a full shift. This 
way the Company saves both time and 
money as they don’t feel committed to 


Problem: 
Stuck in mud, 
can’t proceed. 
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address the elements that fell outside 
ergonomic guidelines. We refer to this as 
GM’s “Share the Pain” campaign, which is 
not only an insult to the hourly work- 
force, it is an assault on our seniority 
rights under our Collective Agreement. 
Until such time that the labour movement 
in Ontario is successful in lobbying the 
current provincial government to adopt 
more worker-friendly legislation that will 
hold companies more accountable to the 
health and safety of their employees, we 
are left to find alternatives on our own. 
Many alternatives were forwarded dur- 
ing the workshop sessions that were held 
in between presentations and speakers at 
the PEL conference. This also gave us the 
Opportunity to work with reps from the 
other auto manufacturers dispelling the 
popular belief that the shop floors in Ford 
and Chrysler were virtually worry-free. 
On the contrary, they share many of the 
common work-related issues that are of 
concern to our own membership. The 
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workshops allowed us to work together 
to draft proposals to present to the panel 
of National reps on behalf of the workers 
in the auto industry across Canada. 

Recovery and/or recuperation time 
was one of the most widely supported 
proposals submitted to the national reps. 
It was debated that maybe more SPA or 
vacation time be negotiated, but argu- 
ments supporting the fact that most work- 
ers don’t utilize their current allowance of 
vacation hours, leaving one question: 
How badly did people want to be out of 
the plant? Our position is that a vacation 
or SPA is always a welcome break from 
work, but in between those periods is 
when the continuous physical wear and 
tear on a person’s body takes place. 

Therefore, an ergonomic/fatigue relief 
factor should be considered that will 
allow a person to find themself with some 
energy left at the end of the day. Over- 
whelming support was given to the idea 
of allowing workers more time out at the 
workplace rather than more time out of 
the workplace. This would also greatly 
reduce risks of RSI’s and should find all 
job assignments well within ergonomic 
guidelines. The panel of national reps 
confused it with a 45-second work minute 
and felt that it would not be easily 
achieved should it be entertained at the 
bargaining table, but did agree that it car- 
ried substantial merit. 

The National also recognized that a lot 
of work must be done on behalf of the 
membership of Local 222 in order to 
regain worker dignity in regards to work 
overload. That challenge will be present- 
ed to all who take issue with worker 
fatigue concerns, leaving us with one 
question next September: Are we willing 
to spend some time out of the plant in 
order to achieve time-out at the plant? 
We’re confident that the answer will be 
far less debate than the issue. 

Tim can be reached for safety concerns 
at 2827 or page *97-2827. Wayne can be 
reached for ergonomic concerns at 1973 
in-plant or page *97-1973, 
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Weekend Medical Coverage Update 


By Larry Carroll, 


CAW Skilled Trades Health & Safety Representative, and 


Al McPhee, 
Alternate CAW Skilled Trades 
Health & Safety Representative 


(One question, where did the summer gol!) 
HE TALKS WITH GENERAL MOTORS ARE STILL ON- 
going on the weekend medical coverage issue. We have 
focused on the role that Pinkerton Security plays when 
no Health Centre is opened on the weekend. Our con- 
cerns are the response time and the quality of health 
care administered by Pinkerton Security when a call to 7091 is 
used by our tradespeople. Are Pinkerton given appropriate train- 
ing (trauma, first aid)? Are they equipped with the necessary first 
aid supplies? Are they stationed in the populated areas of the 
plant? We will keep you informed on any new developments. 


Battery Plant - Acid Leak Update 

Great strides have been taken to ensure that the acid leak safe- 
ty concerns have been addressed. An Unloading of Caustic and 
Sulfuric Acid Procedure has been development for the safe han- 
dling of these dangerous fluids. 

A Protective Equipment cupboard has been installed. All 
equipment (face shields, aprons, gloves, boots, coats and pants) 
are to be checked on a regular basis. 

Drench showers and eye wash stations have been relocated 
with new signs for better identification. A preventative mainte- 
nance schedule will be made for these stations on a regular basis. 
Emergency phones will be installed at the unload pump tank 
area. Pump and valve tagging should have been completed by 
October 19th. 


Truck Plant - ELPO Oven Restart Update 

Several meetings have taken place regarding the restart safety 
concern. Complete Combustion Services (CCS) must comply 
with General Motors, NAO (North American Operations) restart 
of ovens procedure at all times. CCS supplies support services at 
the request of General Motors — Truck Plant Shop. General 
Motors will review the procedures with each CCS technician sup- 
porting the Oshawa Truck Plant. 

Due to the disregard of the ELPO Oven Restart procedure, a 
CCS technician has been suspended for one year from working at 
General Motors Oshawa. A meeting was set for the week of Oct. 
19th to conclude our investigation of this safety concern. We will 
keep you informed. 


South Stamping - Ventilation 

Ventilation in the basement has been brought to our attention 
again. A review of preventative maintenance for air exchange 
limits, filters, fan and motor checks are being done. 


High Bay Lighting 

Concerns regarding the High Bay lighting will be addressed in- 
house by engineering for a proper work station platform used 
when changing high bay lighting. 


Car Plants - New High Bay Lighting 
The new installation of the High Bay lighting is under review. 
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Our concerns are that the installation of these lights are too low 
on the Mezzanine repair areas. They are to be changed and relo- 
cated. Improper installation of safety cables is being addressed by 
Center Maintenance. We will keep you updated as new develop- 
ments arise. 


Car Body - Midnight Light Crew 

Training and safety concerns were addressed for the Midnight 
Light crew. One man lift training was completed and wooden 
floor weight concerns were addressed. To address incidents 
where difficulty has been experienced creating gaps in convey- 
ors and carrier lines, CMS has issued a policy and reviewed it 
with all its employees. It reinforces the need to involve Line 
Repair personnel when this work is required. 


Canadian Welding Bureau (CWB) Tickets 

There are some concerns regarding the CWB tickets. Are all 
welders being tested? Are the tickets up to date? A training sched- 
ule is being set up for all welders. The training will discuss new 
technologies and safety procedures. 


Welcome Back Jim 

It is great to see Jim Wideman, construction millwright, 
back to work after his close encounter with disaster. The con- 
tractor involved will not be driving a vehicle of any kind at GM 
again. 


Fall Arrest Training 

I attended the in-house fall arrest training. Hats off to Omar 
Dupuis and Mike Cook for putting on a very interesting and 
informative training session. This proves once again our trades- 
people have the ability to carry out in-house training. 
Retraining of tradespeople on fall arrest is to be scheduled later 
in the year. 


CMS Tinshop - Plate Lifter 

After much discussion and a couple of injuries a commitment 
has been given to install a plate lifter in the shop to move large 
metal sheets. 


Hearing Conservation 

Many people love good, loud music — it just feels good! But 
— what is happening to the hearing of zillions of young people 
who spend countless hours wearing headphones connected to a 
“Walkman” or travelling in cars equipped with “killer stereos?” 
The new technology that has produced “personal” sound systems 
allows concert sound that is phenomenal but is well capable of 
high decibels that will destroy your hearing over time. Hopefully 
we can have some dialogue with our kids on this subject in such 
a manner that it doesn’t become something else to yell at them 
about. 

As always, use common sense on the job and Play Safe! 
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25-And-Out — It’s Possible 


By Dave Thompson, 
Insurance Representative 


IRST I INCLUDE THE SEPT- 

)} ember 18, 1998 letter from Green 
Shield on the Zyban anti-smoking 

pill: 

u September 18, 1998 
Dear Dave: 

Green Shield, with the belp of our out- 
side consultants, bave evaluated Zyban 
for the controlled formularies of 
Chrysler, Ford and General Motors. 
Zyban (bupropion) will be bandled with 


By Kathy Fouwlie, 
Chairperson, 
Women’s Committee 


HE SHOCK OF THE MAS- 

sacre of 14 women at Ecole- 
Polytechique in Montreal on 
the 6th of December 1989 
was felt across the country. 
The mourning has continued, and with 
it a renewed determination to address 
the issue of Violence Against Women. 
As the anniversary of the deaths of 
Genevieve Bergeron, Helene Colgan, 
Nathallie Croteau, Barbara Daigneault, 
Ann-Marie Edward, Barbara Marie 
Kleuznick, Maud Haviernick, Maryse 
Leclair, Maryse Legainiere, Anne-Marie 


Candlelight Vigil 


the Big Three in the same 
manner that is handled 
with all other clients. 

Chrysler, Ford and General Motors 
employees are eligible for 98 smoking 
cessation units per year based on the 
first claim submitted. That means, the 
patient may receive 98 Zyban tablets or 
98 nicotine patches or any combination 
thereof not to exceed 98 units per year. 

In the instance where 98 tablets is not 
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Lemay, Sonia Pelletier, Michele 
Richard, Anne St. Aarneault and 
Annette Turcotte. 

The CAW Women’s Committee and 
the YWCA ask you to join us in com- 
memorating the women who have 
died as a result of Violence on 
December 6th, 1998 at 6:00 p.m. for a 
candlelight vigil. 

If you have any questions or need 
additional information, please contact 
CAW Women’s Committee or the 
Union Hall at 905-723-1187. % 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 


Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 1-800-440-3356 
Medical Centre: 905-433-3002 
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sufficient, a special authorization re- 
quest must be submitted to Drug Claims 
for review. 

Please call me with any questions you 
may have. 

Sincerely, David S. Malian, R.PH.BSCPHM 

Pharmacy Benefit Consultant 

Green Shield Canada 


25 and Out 

Yes this is possible under the Master 
Agreement with some changes to the lan- 
guage. I, along with Bill Mutimer, will be 
drafting a paper on this for the Master Bar- 
gaining team and the National. Basically if 
you have 25 years service you would re- 
ceive the equivalent of your 30 and Out 
pension until age 55. At that point you 
would retire on a mutual. J will be work- 
ing on this as well as flexible benefits 
while on my SPA week and holiday from 
October 3-19. 

I would just like to say to the Car Plant 
people, to get ready, because Mr. 
Deveson’s day is coming. To all of you get 
ready as I am. 


Retirees 

Make sure to send back the 902 form. 
If you have any problems, page me 1-800- 
361-6793, PIN #8049. 


35 


Justice At Ajax Transit 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


OR MANY YEARS THE TOWN 

of Ajax contracted Charterways 

Transportation Ltd. to provide it 

with skilled drivers, mechanics 

and cleaners. These people were 
members of our Union, Local 222 CAW. 
As of January 1, 1993 the Town deter- 
mined that it would take back the transit 
system and run it themselves. The Town 
cancelled the contract with Charterways 
and hired its own employees. The vast 
majority of those hired came from the for- 
mer group of employees who had previ- 
ously operated the transit system. 

The Union sought to preserve its bar- 
gaining rights by seeking a declaration 
that these circumstances constituted the 
sale of a business within the meaning of 
s.64 the Successor Rights provision of 
Labour Relations Act. 

The Ontario Labour Relations Board 
granted the declaration and agreed with 
the Union. On the judicial review applica- 
tion brought by the Town the Divisional 
Court quashed the Board’s decision, find- 
ing it to be patently unreasonable. 

The Union then appealed the Divi- 
sional Court’s decision and the Ontario 
Court of Appeal declared that the Divi- 
sional Court decision could not stand. 

The Ontario Court of Appeal in its find- 
ing found that a sale of business had 
occurred under the Labour Relations Act 
sec. 64 and found in favour of the Union. 

In the court’s finding the Court of Appeal 
went to great lengths in its decision to rule 
that the Divisional Court erred in its findings 
and that the Labour Board had been correct 
in its conclusion that a sale of a business had 
occurred. In summary, the Court of Appeal 
concluded that the decision of the 
Divisional Court cannot stand. The conclu- 
sion of the Board that on the facts before it 
there was sale of a part of a business within 
the meaning of s.64 of the Act is rationally 
defensible. Its decision cannot be said to be 
clearly irrational or patently unreasonable. 
The ruling reads, “I would allow the appeal 
and dismiss the application for judicial 
review with costs to the appellant here and 
below payable the respondent Ajax.” The 
Court of Appeal stated in its unanimous 
decision in favour of our Union. 

It has been now almost six years, 
dozens of court dates, thousands of tax- 
payers’ dollars wasted, all over someone 
at Ajax getting on his high horse trying to 
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screw the workers and their 

Union. It’s so sad to think that 
someone at the Town of Ajax could have 
shown some kind of common sense and 
avoided this whole mess. 

In 1991 a similar transaction took place 
concerning Whitby Transit. ] helped lead 
a fightback for these transit workers to 
retain their jobs and our efforts were suc- 
cessful. The Town of Whitby showed 
leadership in demanding the new employ- 
er hire back the former transit workers 
and avoided a silly fight for nothing, at a 
great saving to all concerned. 

The victory for labour is a major one, 
for the 18 units of Local 222 it ensures job 
security for the worker. This victory is 
one for all workers. 

The town of Ajax has 30 days in which 
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to appeal. I hope someone over at Ajax 
comes to their senses and ends the need- 
less cost to the taxpayers of Ajax. To the 
Ajax Transit workers who lost their jobs, 
I can only think of one word to says to 
them, justice, justice, justice. 

In closing I want to thank once again 
my dear friend John Sinclair, who never 
wavered in his support of these workers, 
Louis Gottheil from our National legal 
department, who is simply a light year 
ahead of his peers, Jim Nimigon, who 
came out in support of these workers dur- 
ing our fightback campaign. I also must 
thank the National office for their support 
and must once again thank the member- 
ship of Local 222 for their support. % 


Company Wants Two 
For Price Of One 


By Tony Moffat, 
PPG-Duplate 
Plant Vice-Chairperson 


ANAGEMENT HAD DECIDED 
on their own that they can 
arbitrarily assign you addition- 
al work not related to your 
regularly scheduled line, even 
though your line is running steady. We 
have had a refusal to do what amounts to 
doing two jobs for the price of one. The 
committee is currently in the grievance 
procedure with this case and will be pur- 
suing it until we get the proper resolve. 

Overtime is now a going concern for 
everyone; do remember to check your 
hours regularly and have a supervisor 
correct any mistakes. 

We are still having ongoing prob- 
lems with S&A. Don’t forget to inform 
your doctor to fill out your medical 
forms in detail which hopefully will 
eliminate any delays. 

Until next issue. 


Zone 1 - Ron Pavlisko 
Not much to report in my Osha- 
worker article this month. Contract 
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negotiations are right around the corner, 
things are starting to heat up, our mem- 
bership is voicing their concerns. 

Union and Company are having a hard 
time with “also qualified” people. We, 
the Union, want to keep our seniority on 
our scheduled job, while the company 
wants to utilize our people off the job for 
a certain period of time, with an also 
qualified. We negotiated a two-year gap, 
where the Company is entitled to use 
this person for two years starting at the 
time of his/her new position. 

Overtime is still being offered and 
for the most part it is being filled with- 
out too many problems. Overtime 
should be around until Christmas and 
the New Year as well. 

I hope everyone attended the amend- 
ment meeting on Oct. 25, 1998. Till the 
next issue. 


Zone #2 - Percy Napper 


We've had problems lately with 
Continued on page thirty-eight 
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Document 12s 


By Charlie Peel, 
Pension Representative 


Y NOW EVERYONE WHO HAD 
30 years seniority as of March 

11, 1969 should have received 
A an application and have sent 
back their response to what 
time frame they are interested to retire 
in. At time of writing 330 responded but 
only 22 per cent are interested in retiring 
within the next year, April 1, 1999 to 
March 1, 2000, which to me is extreme- 
ly low. With the retirement incentive of 
$42,500 and whatever increases negoti- 
ated within the pension agreement come 
September 14, 1999, I was sure most 
people eligible to retire would do so in 
Option 2, which was October 1, 1999 or 
after, 

When these Document i2s were 
negotiated between General Motors and 
the CAW, each year was broken into two 
segments to give you a more defined 
time frame to choose from. But once you 
pick a six-month period General Motors 
or Peregrine has a right to put you out 


By Bill Mutimer, 


Alternate Pension Representative 


LL THOSE WHO QUALIFY FOR A DOCUMENT 12 
should have their application in by now. If you 
think you qualify and you have not received a let- 
ter you should call your Pension Rep. Anyone opt- 
ing for Option 2 will be eligible for all the increas- 
es in the 99 contract! If a new agreement is not in place 
when you retire, you will retire under the terms of the '93 
pension agreement (October 1998 rate) until the new agree- 


any month they wish for = 99 


Seas 


business purposes as long as 
at the end of each six months the senior- 
ity has been equalized. 

In general two to three months in 
advance your name would appear on a 
retirement list and once this happens 
you cannot back out of it. Remember 
you are voluntarily applying for this, so 
make sure you know when you want to 
retire. 

We had a large response back on the 
Focus program in the Car Plant with 88 
people looking into it. With some 
expected to decline, there should be 
enough for everyone. 


SPA On Retirement 

When you retire, your last day worked 
must be within the SPA cycle, the next 
one being November 2, 1998 to May 16, 
1999. You have to retire December 1, 
1998 or after for this SPA coming up. 
Page 156 in the Master Agreement refers 


Buyouts Moving Quickly 


Representative’s 


Representative’s 
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intentions be known if you wish to take a buy-out. You may 
inform your committeeperson or your pension rep. As 
more become available you will be notified if you qualify 
for one. It should be noted, once you are approved for a 
buy-out, you will leave at the discretion of the Company. 


Pension 


specifically to retirements and SPA. Once 
you have retired the pay office has been 
extremely efficient in paying your holi- 
day pay, SPA, if not already used and 
Christmas bonus of $900 within two 
weeks of your retirement date. Full vaca- 
tion pay is based on 1,000 hours as is the 
$900 bonus. 

In closing, 1 want to express my sym- 
pathy to the family of George Knott. 
George was an exceptional Union rep, a 
terrific family man and although we 
know he has gone on to a better place, it 
is still a great loss to everyone left 
behind. We will miss you, George. 

If you need me my office number is 
644-3642. Please leave a message or page 
me in-plant at *97-1277 out of plant 1- 
800-361-6793 then my I.D. number 1277 
and then press your phone number with 
area code if long distance. 


Alternate 
Pension 


ment is settled. It should be noted that our pension agree- 


These buy-outs and Document 12s are supposed to be 


to your retirement date. 


tell. 
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ment must be passed by the Ontario Pension Commission 
and Revenue Canada. All new rates will be paid retroactive 


Myself and Charlie Peel met with the Company and pen- 
sion reps from other GM locations on October 26, 1998 in 
Windsor to discuss our new pension administrator, Hewitt. 
We will give you a report in the next Osbaworker. GM has 
stated it is in the business of building cars, not administrat- 
ing pension plans. They have also stated that Hewitt will be 
able to provide our members with better service. Time will 


Focus buy-outs are moving quite quickly, and anyone 
who missed out on the first application should let your 


used so we may get some of our members off of lay-off. 
However, with the small number of applicants, it’s not 
working out that way. We would hope everyone on layoff 
will return to work soon, but with these programs moving 
so slowly it may take some time before everyone is back to 
work. 

In closing I would just like to pay my condolences to the 
Knott family. The passing of George Knott has created a 
very big loss to his family and this Local Union. George 
always put his members’ interest first. His experience and 
good nature will be sorely missed around this Local Union, 
but it will never be forgotten. May you Rest in Peace 

George... 
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Standing Together Does Work 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


CTOBER WAS A VERY INTEREST- 

ing month to say the least. The 

teachers’ strike was still on, and 

the Harris Government does what 

it does best, especially when deal- 
ing with public sector and essential service 
workers like teachers, the Government leg- 
islates, not negotiates. I don’t know what 
the answer is when dealing with this type of 
government but the leadership of unions 
like CUPE and OPSEU better come up with 
a strategy quick if these unions expect to 
survive! If this anti-labour government gets 
re-elected into power again. The public sec- 
tor unions will be in deep trouble. 

At Durham Labour Council in October, a 
few of the sisters from St. Elizabeth Nurses 
came to the meeting to express the struggles 
they’ve been having. These nurses have 
been on strike for many months trying to get 
a first contract. Glenn Lee from the 
Steelworkers stood up and made a motion 
that the affiliate Unions go out in support for 
these sisters. Support their picket line or 
even go as far as occupying their office in 
Whitby, which is at the corner of Dundas 
and Green streets, directly across the street 
from the MPPs office, Jim Flaherty, who iron- 
ically is the Minister of Labour. A few days 
later I was driving my bus down Green 
Street and there stood Glen Lee with a 


Steelworkers Flag in hand, all by himself, 
walking the walk he talked at Labour 
Council. Now that’s what Solidarity is about. 
When my shift ended I went over to picket 
with these ladies, my sisters and yours! 

Speaking about Steelworkers, Wayne 
Samuelson, President of the OFL was given 
a mandate by the delegates at the OFL con- 
vention in November 1997 to call a general 
strike in Ontario for October 1, 1998. This 
motion was supported and passed unani- 
mously but as you can see October Ist, 
1998 has come and gone and Harris will 
never take this labour movement seriously 
if the OFL doesn’t act on their threats. 
Maybe Glenn Lee should have been the 
Steelworkers’ candidate for OFL president. 
This of course is only my opinion. 

I’m attending the four-week fall session 
of the PEL course. This is a very good and 
informative course, I recommend every- 
one who can to take this course if you're 
interested in being an activist in your work- 
place, community, and Local Union. If 
you're going to PEL because you've heard 
it’s a big party up in Port Elgin, like I’ve 
heard some people say, then forget it. 
You'll be sent home the first week, 
because regardless what some people say 
it’s a lot of work. This course teaches us to 
be active and build solidarity. I would like 
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Toyota glass on 6 hot. The Company has 
set up a packing method, with the black- 
boards and extra packers. Anybody with 
ideas to make this situation better and 
safer, the Company is willing to listen to 
any suggestions. 

With contract coming up, more and 
more overtime is increasing. Again we 
as a committee urge you to keep track 
of your overtime hours. 

I also hope people attended the 
amendment meeting to give their sug- 
gestions for changes in the up-and-com- 
ing contract! 

Until next issue. 


Zone #3 - Deb Weatherby 
At time of writing we still have 31 peo- 
ple out on layoff. It’s a slight improve- 
ment over last week’s number of 38, but 
like I’ve heard before “the Company isn’t 


here to create jobs.” Overtime has been 
happening on a regular basis in the fab 
group of late, but lo and behold miracles 
do happen! Overtime has actually 
reached the terminal department! This is 
the first eight hours of scheduled over- 
time for this department in all of 1998. 

One thing to remember when it comes 
to overtime, it is not granted based on sen- 
iority, but solely on the number of hours 
worked or charged to you. So in line of 
hours you may or may not be asked for 
overtime, and in line of hours you may or 
may not be asked for the job or position 
you hold Monday to Friday by seniority. 

The full-time committee will be missing 
quite a bit in the next few weeks. Pre-nego- 
tiations will have started and hopefully we 
will have heard all your issues and concerns 
to take with us to try to implement into the 
new collective agreement. 
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to comment and thank my membership for 
their support and understanding. As I am 
chairperson, this takes me away from the 
membership but they know I’m only a 
phone call away and still able to deal with 
the day-to-day problems that arise. 

We held elections in our unit for 
Chairperson, full time, and part time. I 
would like to congratulate the candidates 
who were elected to respective positions 
and all those who stood for election. 
Personally I'd like to thank the member- 
ship for having the faith, and trust, and 
confidence in me, You showed this by 
giving me an acclamation to chairperson 
and I won't forget this support you've 
shown. Again, thank you! 

It’s been a long fight but the members of 
Ajax Transit Local 222 have finally, after six 
years, won a landmark decision in the courts 
by defeating the anti-Union hiring practices 
of the Town of Ajax. These drivers were 
employees of Charterways Transportation 
and members of Local 222 when the Town 
of Ajax decided to run the Transit them- 
selves. The mayor, who was Jim Witty at the 
time, and Council decided to hire a fired 
reject from the Toronto Transit Com- 
mission. His mission was to break the Union 
and hire from the street new employees. 

This victory means a lot to me in two 
ways; first I work in the same situation the 
Charterways employees were in, Ajax con- 
tracted the service to Charterways, the 
Town of Whitby contracts the transit serv- 
ice to Trentway-Wagar. This decision is so 
important to deter Whitby from trying the 
same tactics. But second, and to me more 
important, I worked with these brothers 
and sisters in Ajax when Charterways oper- 
ated the transit contract. I transferred to 
Charterways Bowmanville who operated 
the contract for Whitby. These brothers and 
sisters were my friends and six months after 
Ileft Ajax this happened. Congratulations to 
Susan Collins, Bob Proctor and all my other 
friends, brothers and sisters, on this victory! 

In closing, again the Ajax Transit situa- 
tion drives the message home that if we 
stand together in solidarity, shoulder to 
shoulder, brothers and sisters, we can 
take on all adversity, but most of all, we 
have to “Keep Fighting Back.” 
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Backlog Eve 


rywhere 


By Mike McPhee and Dave Murphy, SUB Representatives, and 


Terry Wilson, Alternate SUB Representative 


E ARE STILL SEVERAL HUN- 

dred calls behind and there is 

no end in sight. We will con- 

tinue to work hard on your 

behalf. If you require imme- 
diate assistance you must go to the Union 
Hall. If it is EI related you can contact or 
go to the EI office at 78 Richmond Street 
in Oshawa or call 905-725-6585 (located 
at the old bowling alley near the Police 
Station). You can also try us at our office 
at 905-644-7839 or 905-644-1541 if you 
wish to address your problem or con- 
cerns over the phone. The best time to 
reach us is after 6:30 a.m.. The SUB 
office’s phone number is 905-644-1585 or 
1-800-263-2872. All of the following sys- 
tems are backed-up as we speak. (GM SUB 
Office, EI Office, the Union Hall and our- 
selves). 


We would like to start off this article 
to remind our membership returning to 
work from Workers’ Compensation that 


SUB 
Representatives’ 


you are allowed to put in an Employment 
Insurance waiting period. WCB pay- 
ments are not considered earnings in 
your waiting period. Since July of 1996 
this has been possible because of the 
new regulation changes to EI. Note: 
WCB and S&A both require a seven day 
interruption in earnings to serve a wait- 
ing period. 


5 years 
If SUB fund is 1-5 yrs and over 
less than 45% 1.00 1.00 


45% but less than 65% 2.00 1.00 
65% but less than 75% 3.00 1.00 
75% but less than 80% 4.00 1.00 
80% or greater 5.00 1.00 
The SUB fund is currently at 100% 


The real winner is the Children’s Wish Foundation, but Peregrine’s Rick Adkins (cen- 
tre) is still pleased with the beer cooler be won during the 1998 Picnic. Generously 
donating the raffle prize was Jim Jackson of Labatt’s (left), with Picnic Organizer 
Extraordinaire Doug Crough, Chairperson of the Local 222 Recreation Committee. 
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The guarantee date is the third Sunday 
in November, This year it falls on Novem- 
ber 16, 1997. Your SUB credits will be 
adjusted based on your seniority and 
being on the active employee roll on the 
“Guarantee Date.” 


Years of seniority | Applicable 

on guarantee date percentage Credits 
1 but less than 1.5 12.5% 6.5 
1,5 but less than 2 25% 13 

2 but less than 4 50% 26 

4 but less than 7 75% 39 

7 and over 100% 52 


The credits you have been receiving 
each week, 0.5 or 1/2 credit, or 0.25 if you 
have less than 18 months’ seniority are also 
included. These credits are the minimum 
amount you will have but will still receive 
0.5 or 0.25 until your total of 52 or 104 
credits are reached. Some of you are get- 
ting close to or have 104 credits. 

Members on their 10-year seniority 
date will automatically have 104 credits 
but it will not show on your SUB credit 
column of your pay stub, it will go up 0.5 
weekly until 104 credits is reached, or the 
guarantee Date is reached again 

Those on layoff prior to the guarantee 
date will have their credits adjusted when 
returning to the active employee roll. 

Members transferring from Peregrine 
back to General Motors will have their 
SUB credits adjusted on the guarantee 
date if they haven’t already been adjusted. 


All Supervisors have call sheets on 
hand. If you want to see one of your ben- 
efit representatives, ask for us. Remember 
to photocopy all doctor’s notes, S&A 
papers and ask your doctor for a copy of 
your WCB doctors report. These will ben- 
efit you when filing your EI claim. Mike’s 
phone number is 644-7839, in-plant pager 
*97-8099, outside of the plant 1-800-361- 
6793 enter ID #8099, then enter your area 
code and phone number. Dave’s phone 
number is 644-1541 and his pager ID # is 
8525. Terry Wilson’s ID # is 8555. 

Until next time. 
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Seeing is Believing 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two micropbones. 

A simple idea with profound results. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT"! 


MET LIFE A.D.P. W.C.B. LIBERTY _DV.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 


(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Gienanna Rd., Suite 104 95 Bayly St. S., Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1§ 7K8 Whitby, Ontario L1N 4L8 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 
Monday through Friday with some Saturday and evening appointments available. 


See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


eee 


FOR SALE 


1985 GMC van, Sport Edition, 165,000 km, 
runs great, iooks better, asking $4000. Call 
905-404-8723 


95 Sunfire, red w/black interior, 2 dr, pw, pl, 
cruise, tilt, auto, tinted windows, nice striping, 
67,000 km, very clean, used as 2nd car, ask- 


ing $9500 obo. Call 705-653-5925 

Washer $225, dryer $125, portable dishwash- 
er $225, gold stove $125, large microwave 
$125, radial arm saw $125. Call 905-728-9203 


3 bdrm, dan, living room, kitchen, 2 baths, dry 
basement, well & septic, all appliances, water 
fifter, Ig deck, dble garage, boat dock at lake, 
located at Balsam Lake, Call 705-454-9192 


1980 VW diesel $200, 85 Honda Accord $250, 
12' aluminum boat $300, Ferguson 25 hp farm 
tractor $2000, lawnmower $20. Call 905-985- 
7720 


Box liner for 1993 & older shortbox for S10 


pickup $50. Call 905-579-7750 

Pull-cut couch, good condition $100, good 
quality ping pong table & accessories $125. 
Call 705-277-2428 


One week Las Vegas timeshare, located cen- 
tre of strip, 5 star rating, paid $8000 U.S. ask- 


ing $6500 U.S. obo. Call 416-766-0435 

Milk bottle, baby stroller, TV stand, swivel 
rocker, coffee maker, microwave stand, 
Cleanbuster, baby toys, clothes, golden 
sheers 120 x 6 ft. Call 905-728-2601 


Scott canoe, green, mint condition, includes 2 
life jackets & 2 paddles, paid $900 new asking 
$440 obo. Call 905-728-5199 


Bedspread, 2 quilts, bathroom sets, 3 ft high 
windows, 4 double pane windows, 4 ft x 26” 
wide, electric motor. Call 905-725-5306 


Scaffold luggage, silver coffee service, new art 
work, new 12” L.P. records, mother-of-the- 
bride drass size 15. Call 905-723-0192 


Crafisman radial arm saw, excellent shape, 
very little use, asking $450, 1991 CR80, good 


racer, asking $1500. Call 905-344-7439 
Napoleon wood burning fireplace insert, 3 yrs 
old, 30’ of pipe, 24 x 21 x 15, asking $795 firm. 
Call 905-655-5928 


Pellet stove, large hopper 12 ft insulated pipe 
$1000, pine dining room suite, buffet, hutch, 6 
chairs & large table $1000. Call 905-697-1474 


1996 Polaris XLR 600 Special, triple piped, 
tnple cylinder, liquid re-calibrated clutch & 
carbs, 144 studs, 9” carbides, fast machine, 


asking $4700. Call 905-723-1745 

Lowery organ w/Magic Genie, upper & lower 
keyboards, plus extras $500, airtight insert 
wood stove $300. Call 905-725-2059 

1988 Beretia, 2.8 muiti port, low kms, 1988 4 
cyl Mustang, low kms, both certified, new 
paint, excellent winter cars, asking $2700 obo. 
Call 905-986-5498 


Bandsaw Delta 3 wheel 16” opening, half hp 
motor $250, up to 3/8” blade 82” long. Call 
905-432-6662 


Humidifier $60, dehumidifier $80, bumper 
hitch w/chrome ball fits Chevy, Astro or GMC 
Safari van $25. Call 705-653-5925 


Electric smoker w/recipes & instructions, used 

1 yr, 1/2 price $50, removable drawbar w/2” 

ball, carries 10,000 Ib class 3&4 hitches, 1/2 
tice $50. Call 905-723-1424 


1989 Pontiac Grand AM, 2 dr, 4 cyl auto, 
recent complete tune-up, good condition, ask- 


ing $2700 obo. Call 905-666-5049 


White king size chenille bedspread & 2 pillow 
shams. Call 905-349-3767 


Sears car top carrier, good condition, asking 
$35. Call 905-623-3539 or 697-3381 


Lawn tractor w/snowblower, Mastercratt 
(MTD), 4 yrs old, 18 hp, 2 stage snowblower, 
46” mower deck $2700 obo, excellent condi- 
tion. Call 705-277-3508 


28' 5th wheel trailer, Terry Resort, 1990 
model, loaded, new iubber, bike rack, 
microwave, coffee maker, full bath, 3 way 
fridge, stove, stereo, asking $14,500. Call 
905-434-2655. 


Nearly new, 3 seater sofa, jade green flow- 


ered, traditional style $250. Call 905-723-4113 


14 kt diamond engagementAvedding ring set 
$150, 6 body toning tables, perfect shape, excel- 
lent value $1500 complete. Call 905-623-4233 
Piano, Samik studio upright & bench, oak, 
pristine condition, used 6 mnths by beginning 
student, sacrifice for $3000 negotiable. Call 
905-983-9110 

Trailer frame only 6 x 10 5-30-12 fires & rims 
$150 obo, Call 905-433-2114 

Six piece solid oak dining room set, asking 
$1500 obo. Call 905-576-7016 

Acoustic guitar, Samik, used for 10 lessons, 
new $200 asking $160, case that was bought 
separate, included. Call 905-668-9010 

Living room curtains, elegant, includes top 
valance w/swags & sheers, 82” x 150”, asking 
$250. Call 905-623-6345 


OSHAWORKER 
Deadline 
for the 
December issue 
is Friday, 
November 13th 
at 4:00 p.m. 


Airtight wood stove with glass window, 12 ft 
aluminum boat. Call 905-436-9298 


Computer system, Pentium 166, hard drive, 
video card, SCSI card, CD-ROM, sound card, 
modem moniter, printer, keyboard, mouse, 
Windows 98, asking $1000. Call 905-404- 
8816 


Snowmobiles, 1992 Yamaha 485 Venture, 2 
up w/reverse, low km, excellent condition 
$3700, 1980 Yamaha 340 ET, electric, asking 
$1200, snowmobile & trailer $600. Call 705- 
738-3190 


Gas stove 36’w, heavy duty, good shape, 
almond $200, 1986 Chevy Nova $1500 as is, 


good running car. Call 905-728-8868 

Boy’s solid birch bunk beds from Sears with 
mattresses $350, York 2001 gym set with pec- 
dek $175, Viking-free fridge, brown $120. Call 
905-987-3082 


House, 126 Glenabbey Drive, Courtice, 2300 
sq. ft., huge lot, must be seen, asking 
$234,900. Call 905-435-3445 


1888 Optima, great condition, many new 
parts, must see, cheap runner, great second 
car for kids, asking $1000 obo. Call 905-435- 
5354 


12 gallon Winchester pump shotgun, 
Remington pump 300 cal. rifle, scope, F.A.C. 
required. Call 905-985-6899 

Chesterfield & loveseat $900 obo, cherry cof- 
fee & end tables w/bevelled glass tops $800, 
excellent condition, riverfront lot in Bancroft. 
Call 905-571-6091 momings or 705-754-9379 
weekends 
Airtight heater “Valley Comfort” $225, 7° axle 
for trailer or float roller bearings $25, 91 
Caravan V6, auto, runs good, 239,000 km, 
asking $3500, Call 905-263-2089 

Aquarium, 125 gallon, stand, lid, light, filter, 
pump, even the fish if wanted, everything in 
great condition $500. Call 905-683-5381 
3-person Jacuzzi, 6 yrs old $1100, antique 
bedroom set $250, Call 905-623-6815 

New verticals 78"w x 81"L $100 obo, Power 
Rider $100 obo. Call 705-740-0225 


30” x 60" steel work bench $300, 30/30 
Winchester. Call 905-432-1018 


7 piece dining room set $500. Call 905-579- 
7208 


Baby furniture, solid oak canopy crib wilots of 
white eyelet accessories, armoire, 
changetable, cradle, will sell separately or as 
package. Call 705-786-2379 

5 hp Craftsman snow blower $200, roll-away 
bed $30, rocking chair $25, antique hi-fi $100, 
5 brass coach lights $25, brass/glass end 
table $20. Call 905-728-7491 

Two building lots on the Irondale Burnt River, 
make an offer. Call 705-447-3034 

1983 Honda V45 750, excellent condition, 
asking $2200. Call 905-987-5899 


1976 MGB Anniversary, has not run for 14 yrs, 
many extras, doors, instruments, GT rear end 
with spoke adapters, transmission, spoke 
wheels. Call 519-371-2440 


1984 3/4 ton pick-up, new dual tanks, trans, 
rad, body panels, water pump, 148,000 kms, 
recreational use, performance exhaust sys- 


tem, asking $3400. Call 905-377-0873 
1987 Polaris 400 Indy, 4400 miles, excellent 
condition, handle bar & thumb warmers, ask- 


ing $1800. Call 905-436-9543 after 4 PM 

5th wheel 1988 Bigfoot trailer, dual axle, 20 ft 
fiberglass body, large windows, stove, oven, 
fridge, furnace, full bathroom. Call 905-985- 
9513 


Portable kerosene heaters Omni 85, 13,000 
BTU's $75, Reddy electric thermostat control, 
50,000 BTU's $150, water pump 1/3 hp, elec- 
tric $75. Call 905-263-8030 


Rockwell Beaver 36” wood lathe w/chuck chis- 
els $350 firm, barrel pump $25. Call 905-723- 
§313 


1983 S-15 pick-up, V6, auto, p/s, p/b, match- 
ing cap, Alpine stereo, excellent bady, naw 
gas tank & jines, asking $1500 certified, Call 
905-372-4101 


White fridge, dryer, stove, all in good condi- 
tion. Call 905-404-9719 


Pool table, 6’ x 12’, 1 1/2” slate, must sell, ask- 


ing $2000 obo. Call 705-324-3035 


Seven drawer solid wood dresser w/mirror, 
hunter green with wood grain top, 3 yrs old, 
excellent condition $350. Call 905-438-1077 


Standard window glass, some sliders, large 
$2, smaller $1 ea. Call 905-725-5895 


Hammond organ 124XL w/bench, like new, 
asking $495 obo. Call 905-576-8697 


Trailer & 2 Skidoo snowmobiles, 1970 Glympic 
20 hp, needs track & pull cord, 1971 Olympic 
24 hp, needs seal $600 obo. Call 705-786- 
2418 


Fisher air tight wood stove “Grama Bear’ 
$200. Call 705-357-3223 


Snowmobile trailer, double bed w/spare tire 
$250. Call 905-725-9678 


Elevator for hay or grain, 30 ft on wheels $300, 
sleigh for fish hut 44” x 96” $100, Audi bucket 
seais heated. Call 905-985-7614 


Custom $10, 1987 lowered mags, truck caps 
fit S10 long box 60” x 90", 1 fiberglass, 7 alu- 
minum. Call 905-985-7614 
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1977-17 1/2 bowrider boat, maroon & beige, 
loaded wall extras, comes w/conv. top, moor- 
ing cover plus easy load trailer, 4.9 Mercury 
infoutboard, made by Invader. Call 705-786- 
1378 


Beta movies, 60 tapes, mint condition, 
Bronson, Bogart, Eastwood, Nicholson, 
Cagney, etc. Call 705-793-2998 

1986 Mazda 1/2 ton wicap & bed liner, mini- 


mum rust, runs geod, needs tune-up, as is 
$600. Call 905-987-5050 


Pioneer laser disc w/5 CD carousel player 
$225, laser disc collection, 33 discs, total retail 
$1670 will sall for $425. Call 905-571-0408 


Own your own vacation accommodations for 
life at the finest resorts, over 3500 locations 
worldwide, asking $9000 obo. Call 905-571- 
0490 


Kenmore microwave witurn table $159, 
sawing machine under 20 hrs use $150, hang- 
ing Tiffany lamp $50, bicycles & parts. Call 
905-728-9298 


Washer, dryer, fridge & stove, all in excellent 
condition, well maintained, fish finder, Ratyhon 
800 color $1000, 2 downrigging rods, reels & 
lures, $500 for all. Call 905-436-0021 


Men's 10 spd, reg. $279 will sell for $40, 
acoustic guitar $139, Ab-master reg. $90 ask- 
ing $30. Call 905-579-8412 

Electric water heater 270 litre $50, woodstove 
glass door wifan $150, white marble vanity top 
& sink 22” x 49° $40. Call 905-655-4850 


Cross country skis, men’s boot size 10 $30, 
ladies’ size 8 $25, futon mat for bathroom sink 


$15, baby carriage $20, Call 905-434-5052 


Dining room set, tabla, 4 chairs & china cabi- 
net $500 obo. Call 905-725-4382 


JVC AX401 anvim computer controlled receiv- 
er $100, Sanyo 4 channel stereo receiver with 
2 speakers $35, Call 905-728-0178 

40 gallon electric hot water tank $50, 3 hp out- 
board Viking motor $200. Call 905-725-8718 
17 ft Caprice fiberglass boat, 120 Mercury, 1/0 
motor Easy Hauler trailer. Call 705-696-2239 
Tilt trailer, can be used for boat or snowmo- 
bile, also 14 ft fiberglass boat former sailboat, 


7.5 hp Evinrude motor, 1953, asking $250. 
Call 905-725-9231 


Resort membership in Crystal Beach Madoc, 
open all year, member of coast to coast 
resorts, 10 yrs remaining on membership 
$1000. Call 705-924-2609 


Chevrolet Sprint 1988, 90 k plus kms $450 as 
is, ideal for young mechanic, new tires & bat- 
tery. Call 905-434-2515 


94 Polaris XLT, mint, 2743 miles, hand & 
thumb warmers, electric gas gauge, extra 
wheel kit, 96 studs, new sliders, Alex Mayes 
heads, SLP pipes, $5200 obo. Call 905-723- 
6591 


Fireplace glass door 36° x 27°, heatilator 
wiolower, 4 pc accessory set, black & gray, 


asking $100 obo, Call 905-668-1574 
1985 Honda Civic, 4 cyl, 5 spd standard, 
170,000 km, original owner, asking $600. Call 
905-668-9956 


3 prs of Elan skis w/bindings, 170 cm, 175 cm, 
185 cm, asking $60 to $75 ea. obo. Call 905- 
728-6527 


Older model hardtop tent trailer $200 obo, also 
1996 Polaris XCR 600 snowmobile, 3100 
miles $4800 obo. Call 905-721-8136 


1985 black Fiero, 1986 Audi 5000, good con- 
dition as is $1500 ea. obo. Call 905-723-7303 


Dashwood picture window, 4 panes, 1 opens, 
8' 3 1/2" x 4'5 1/2”, Call 905-725-1549 


Ladies figure skates, never wor still in box, 
size 9, asking $45, highback glider chair $65, 
framed print $45. Call 905-571-1161 


1994 Chev Silverado 1/2 ton 4x4, cap, running 
board, power locks & windows, auto trans, 
overdrive, 350 V8, locking rear end, trailering 
pkg, etc., asking $19,950. Call 905-723-1340 


95 Polaris XLT Touring, just under 4000 miles, 
very clean, 2 up seat & reverse. Call 705-328- 
0009 


Vending machines, 10 Hershey Nugget-matic 
machines $1800. Call 905-436-6524 after 5 pm 


Tires for cars & trucks, Delco battery, 
Chevette hub caps, electric fireplace, electric 
heaters & fans, casement window, metal 
poles, antique electric typewriter. Call 905- 
428-6286 

Air bumper jack, 2 10” pipes 10 ft long, 
bostrom seat. Call 905-576-8864 

14” Sportschief canoe $250, 5 halogen lights for 


garage $50, 5-100 gallon aquariums, most with 
canopies & stands, terrarium w/heater & light 


$15, 1 acre lot in Raglan. Call 905-723-0497 
1994 Pontiac Transsport 3.1, air, tilt, cruise, 
stereo, tinted windows, dark blue, asking 
$11,900. Call 705-749-0752 


Marshal guitar head $500, new tubes plus 1 
celestian cabinet w/4 12” speakers. Call 905- 
721-0781 


Timeshare in Daytona Beach to rent or sell 
second week in Nov., best offer, snowmobile 
trailer tilt 86" wide $350. Call 905-983-9204 


Free firewood already cut & stacked, 284 
Kaiser Crescent, Oshawa. 


Sony Playstation, games, controllers & memo- 
card. Call 905-728-1093 


%* Licensed Facilities * Qualified Staff 
% Early Childhood Educators * Parental Involvement 
%* Extended Hours * High Quality Program 
%* Nutritious Meals 


Available To CAW Families 
of Generai Motors 


and Peregrine, 
Local 222 


(including grandchildren of active members) 


"438-1771 


1440 Ritson Road South, Oshawa 


CAW==TCA 


CAW CO-OPERATING LAWYERS 


COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


54 litres Demi Jon $20 obo. Call 905-725-1317 


Computer 386 IBM “Clone” with 14” color mori- 
tor & color printer, complete set also included 
pad & mouse $250, Call 905-728-7680 


Sega Satum, 7 games, 2 controllers, steering 
wheel, RF adapter, brand new condition $300 
obo, Call 905-623-7015 


Handmade solid pine rocking horses $95, kinder- 
garten sets table & 2 chairs. Call 905-725-2544 


Hardwood, seasoned 4 to 5 years, $160 per 
cord or $65 per face cord, excellent for bum- 
ing. Call 905-723-0027 

Snowblowers 8 hp & 5 hp, 2 dehumidifiers, 
self-propelled Lawnboy & Briggs & Stratton 
lawnmowers. Call 905-623-2484 


Mini bike, Briggs & Stratton powered, suitable 
for child up to 10 yrs old. Call 705-439-1310 


27' Prowler Hoe trailer includes deck, shed, 
awning, great fishing, Consecon Park Trenton 
area, many extras, asking $5000. Call 905- 
725-1668 


Ryobi weed eater, new single rollaway bed, 
cappuccino machine, juicer, bread maker, new 
dresser w/mirror, new pull out couch $600. 
Call 905-725-1668 


Golf clubs Ping Eyes, 3-PW, SW & LW, men's 
RH, good condition, asking $400 obo. Call 
905-373-1649 after 5 PM 


1988 Oakwood Park mobile 12 x 38, sunroom 
10 x 38, Florida hwy #27, priced to sell, fully 


furnished, asking $21,000, Call 705-887-3155 


Remote control race car, made by Travo’s, extra 
battery, quick charger, very fast, only used a few 
times, asking $500. Call 905-576-0154 

92 Yamaha Exciter, excallent condition, must 
see, electric start, 96 studs, ski skins, new car- 
bides, includes cover, asking $3300. Cali 905- 
576-6774 alter 4:30 PM 


Ash airtight insert, heavy steel, black w/orass 
handle & knobs, 8” flue, grate, screen, blower, 
lined firebox 1 1/4” firebrick, asking $275 obo. 
Call 905-728-6680 


Nicely groomed acre lat on the Skootamatta 
River, it has a 29’ trailer and cabin, both with 
screened porches. Asking $22,500. Call 905- 
725-8937 


Kastle skis, 190 cm with Munari Ski Boots Size 
29.5 mm, poles included, used for one season 
only, $200 or best offer. Call 905-432-2033 


Sofa bed, 60m gal, hot water tank, cabinet 
with shelves and two drawers, Hammond 
organ. Call 905-728-5070 


Treatment of: 


Prescription Narcotic Addiction 


Heroin Abuse 


Oshawa 
(905) 571-2255 


Brampton 
(905) 455-4420 


Toronto 
(416) 654-6384 
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Complete soft-top hardware for Geo Tracker, 
Suzuki Samurai excellent shape, $300, 6ft 
white vinyl patio-door $350, 4X8 wooden pool 
lable $275, shuffle board $375. Call 905-623- 
9501 


1997 Polaris Indy Storm, 144 push through 
Studs, new track carbide ski runners, asking 
$7,000 obo, excellent condition, Call 905-985- 
4067 


Kenwood portable CD-player brand new 
Yamaha wave runner seats 3, excellent condi- 
tion. Call 905-728-1502 


1986 boat, Sunray Catalina, 60 hp Merc Ez- 
Loader trailer, power trim, eagle colour, fish 
finder, excellant condition $4300, firm. Call 
905-728-5246 


Solid brass fireplace doors for burning fire- 


place, asking $75. Call 905-434-6075 


Bear Jennings compound bow 80 tb draw, 4 
broadheads, many filed arrows, and all extras 
$350. Call 905-263-8263 


12 foot shuffle board $800, or best offer, cher- 
ty coffee and end tables Call 705-745-3982 


Heater N/G or propane 30 000 BTU, direct 
venting made by hunter $600. Call 905-665- 
6098 


1996 Skidoo formula Ili 144 wathog studs, 
2500 kms four wheel kit. Heated thumb and 
grips reverse mint condition asking $5400 or 
best offer. Call 905-723-5147 


1988 Optima many new parts, great second 
car, two door hatch back with Sunroof front bra 
must see $1000 as is. Call 905-435-5354 


270 REM scope model 760 pump 32 win 
model 1994, 12 GA shotgun new modal 2200, 
22-IRMA scope auto, new. Call 905-725-5783 


Scooters 


Lift Chairs 


Palliser wall unit with lighted bar, light oak 
$300, black cast iron, queen size, bedroom 
set, night tables, vanity bench and armoire 
$400, both one year old. Call 905-433-4093 


1975 Buick Century, as is $400, delomite 
walker, hardly used $120, older model CCM 
exercise bike works well $20.00. Call 905-666- 
8202 


Snowmobile 1988, Yamaha 340, excellent con- 
dition, electric start, grip warmers, many extras 
$1600, firm 1995 Ski-co, warmers two-up extras 
$4000. Call 905-623-0755 


40 channel AM, CB like new $25.00 Call 905- 
579-0518 


Skis Fischer 195, need bindings $40.00, oak 
chest cedar lined $350.00, men's hockey 
equipment just like new. Call 905-723-1708 


Oshawa 
(908) 433-2166 


Peterboro 
(705) 745-8741 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ° Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers ¢ Porch/Stairlifts 


¢ Wheelchair Lifts * Home/Hospital Beds 
* Bathroom Aids « Aids for Daily Living 
Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who matter a from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LiN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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DEBT PROBLEMS? 
call 
bod LAWSON, FISHER :... 
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15ft fiberglass boat and tailor, no motor, good 
condition, $375.00, 28X8 ft tri axle trailer, 
$1800.00. Call 905-434-7520 


Inglis dryer in excellent condition about 10 years 
old, $150.00. Emerson stereo systam dual cas- 
setie and CD player $250.00 and Kenmore 


sewing machine $110.00. Call 905-433-0160 
Juke box, 200 gallon oil tank, wood airtight 
insert, 12 ft aluminum boat, motor 40 gallon 
hot water tank, skies. Call 905-728-4481 
Utility trailer $350, Phoenix Alpine ski-suit 
$100, ladies snowmobile suit (Eskimo) size 12 
$75, girl's snowsuit size 10 $50, cabinet stereo 
$75, Call 905-434-5231 


Treadmill-Weslo 927, cushion deck, pulse 
metre, variable incline deck, calorie speed dis- 
tance and time, gauge bought at $750, asking 
$500. Call 905-436-9935 


Ajax 
(905) 427-1833 


Lindsay 
(705) 878-3509 


Utility trailer, asking $300 obo, 4ft x 8 fi, 15-in 


lites, good condition. Call 905-728-7877 


Air Master exerciser, $85, convection oven, 
$60, electric BBO, $25. Call 905-436-6490 


Orthopedic pillows (extra thick) new asking 
$45 each, bowling ball 12 Ib blue knight (new) 
$65, curling broom (naw) asking $25. Call 
905-432-1032 


Bikers leather jacket (new) women’s’ large 
$190, helmet with slide down shield $85, 
feather gloves medium $40. Call 905-432- 
1032 


Poodle pups miniature born October 10, 1998, 
handicap lift for full-size van , asking $1500, 
Call 705-786-2362 


Heavy duty Kenmore stackable washer and 
dryer with stand, excellent condition asking 
$500 0.B.0. Call 905-623-1934 


84 Bonneville, 5 foot patio door steel entrance 
door white tri-storm door fumace fan and 


blower both ball bearing. Call 905-579-0731 
Single waterbed excellent condition $35, 
includes bag, frame, heater, headboard and 
caps. York 2000 workout set complete for 
$100, 1989 224 Cavalier. Call 905-623-9538 


1990 and 1987 Skidoo Safari 377’s, both new 
tracks, about 4000 kms, each, $1500. Call 
905-436-6166 


Construction studs spruce 2” X 4” 92 5/8" 
1042" long. never used 100 pcs $200 for all or 
$2 each. Call 905-579-0370 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Talk to us for 
Special 
GM Employee Discounts 


125-6901 


se 


Year round three bedroom mobile home, on 
large lot at Lake St. Peter, partially furnished, 
five appliances, asking $59,600. Call 905-434- 
2351 


Humidifier, ladies skis downhill, 170 cm, ladies 
Nordica ski boots size 7. Call 905-438-1014 


9'7' steel garage door, one 2'1" X 6'10" white 
aluminum storm door. Call 905-623-7158 


Reduced excellent waterfront acreage proper- 
ty with 140 ft on Bonnecho River, near Barry's 
Bay 11.34 acres 35,500. Call 905-728-7876 


14 ft fiberglass canoe $200, jolly jumper 
stroller $25, rowing machine $20, oak veneer 
and green square coffee table $100, all in 
axcellent condition. Call 905-420-4035 


Full size Admiral washer/dryer, $450 obo; 
1984 Chev 3/4 ion, crew cab, $2500 obo, as 
is. Call 905-723-0951 


Bunk beds, double on bottom, single on top, 
with mattresses, $250 obo, wooden bunk 
beds, dark brown, one mattress $75. Call 905- 
987-3781 


1977 Corvette 87,000 mi, 350 auto red exteri- 
or, red and white interior, immaculate condi- 
tion, garage stored, rebuild, refinished pictures 
and raceipts, 12,900 OBO. Call 905-967-1967 


North Oshawa rent or sell, below market 3- 
bedroom townhouse, fridge, stove, $895. plus 


gas. Call 905-723-9911 


Dryer, electric stove, and dehumidifier. Call 
905-725-1937 


Panasonic fax machine with telephone 
answering machine and photocopier, $100, 3 
bar stools at 3/$25, Chevy motor, Powerglide 
rebuilt head asking $150. Call 905-576-9162 
1983 GMC van, V8, captain chairs, WND's, 
good running condition, body fair, approxi- 
mately 10,000 an 4 speed auto, $850. Call 
905-579-3272 


1985 Chevy Blazer 4X4 ps, pw, 5-speed, 
$1000. Call 905-885-7873 


1993 Polaris Indy Trail Deluxe, two-up reverse 
warmers Ski-Skins, excellent condition, low 
mileage, asking $2900. Call 705-277-2234 


Baby sets in all colours fancy knitted, $15 
each, Thomas organ with 2 keyboard and 
bench comes with it, asking $275. Call 905- 
725-9390 


Cross country skis and boots, two sets like 
brand new, one mans size 9-1/2, and one 
ladies size 4-1/2, asking $75 for each set. Call 
905-728-7371 


Storm doors 32 X 80 white 34 X 82, brown 
Sears Tri-lites with hardware and frames 
included, suitable for cottage, asking $40 
each. Call 905-668-4430 


IBM PSI computer, colour printer, solid desk 
and hutch chair, books etc, complete $1200. 
Call 905-579-9900 (evenings only) 


Canty 


ee ' mil 
Eastwind Realty Ltd. 
Member Broker 


Res: R.R.#1 


KOK 1M0 
Res. Phone: 
24 hr pager: 
Toll Free: 


JAYNE ATKINSON 


CASTLETON, Ontario 


905-344-5010 
905-377-2054. 
1-800-567-6370 


“Specializing in pales and rural property 
in the Northumberland and Tri-County areas” 


Baby items, On My Way carrier with base ask- 
ing $40, wind-up swings $25 each, bath rings 
asking $7 each, girls’ baby clothes and much 
more, Call 905-725-7914 


Birch firewood asking $60 a face cord, kindling 
also available, black gold 1997 Satum SL2, fully 
loaded 4-door, $16,500, Call 905-728-2023 


Minolta Vectis GX-4 waterproof camera which 
can be used underwater, focus free, 27mm 
lens, new never been used, $95 obo. Call 905- 
576-6255 


Utility trailer for sale asking $300 obo, 4 X 8 15 
inch tires in good condition. Call 905-728-7877 


Couch and chair $50, table with three chairs 
$50, dishwasher $100 0.B.0., 13' TV $100. 
Call 613-332-2257 


1987 Skidoo Safari runs great, low mileage 
$1200, custom made good quality blue sec- 
tional hardly used, must see asking $600. Call 
905-432-3014 


5 Olds Rally rims 14 X 17 trim rings and cen- 
ters on 4 rims, sand blasted and primed, never 


used, asking $150 0.B.0, Call 705-377-9014 
Complete dining set including table and six 
chairs, excellent condition, asking $950. Call 
905-697-1295 


1984 Chevy Conversion Van 305, air condi- 
tioning, am/im radio, beige/brown colour, very 
clean, queen bed, captain chairs, table, in 
excellent condition. Call 705-374-4759 


4 ladies leather coats, and one pair of leather 
boots size 5. Cail 805-404-2107 


Pioneer am/fm cassette, detachable face, 
used three months $150, office desk with 
steno atiachments metal and wood $100. Call 
905-420-2379 


Hand made dog sweaters in any colour, X- 
small, small, medium, large, and X-large. Call 
905-434-5463 


Fireplace insert Elmira flushmount with gold 


door, asking $300. Call 905-725-7188 
Guitar with case and amp, excellent condition 
$350. Call 905-579-0670 


1994 Formula Z Skidoo, low mileage, canvas 
cover, double filt trailer, asking $5200. Call 
905-697-1316 


1997 GMC Safari Van, low mileage, mint con- 
dition, loaded SLT, asking $21,500. Call 905- 
623-1226 


1986 Chevette 4door, automatic with power 
steering, and power brakes, 68,000 km, asking 
1000 as is and $1200 certified. Call 905-725- 
5007 


87 Plymouth Horizon hatchback, 5-speed, 
standard transmission, 148,000km, asking 
$800 obo. Call 905-725-5357 


2.5 litre motor, 307 Olds, 84 Honda motor, 
assorted auto trans for RWD and FWD, gas 
tanks, radiators, new and used tires. Call 905- 
725-7249 


87 Grand AM 2-door, 165,000 km, pw, pl, 
cruise, delay wipers, power trunk, certified, 84 
Olds Firenza, excellent condition, one owner 
asking $1500, certified. Call 905-571-4471 


1991 Pontiac Firefly 3 cylinder, 4 doors, 85,000 
km on new motor, recently certified, good gas 


mileage, asking $2000. Call 705-277-2018 
1990 GMC half-ton pick up, V-8, good condi- 
tion, one owner, 169,000 km, asking $6800, 
certified firm. Call 705-793-2158 


1996 Chev half ton pick up, 4.3 L Vortec, auto, 
air, am/fm/cd, box liner, warranty, immaculate, 
30,000 km, asking $15,500, certified. Call 905- 
721-8650 


Pitbull puppies, parents are great humoured 
$50, more than welcome to meet the parents, 
6 males, 6 females ready for Christmas 
November 30th, 8 wks old. Call 905-404-8057 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Associate Broker 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid 
& return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 


www.torontodriveaway.com 


Osbaworker 


LAS [FIED 


1990 Jeep Cherokee Ltd, immaculate condi- 
tion, white graphite leather interior, asking 
$8300. Call 905-666-3585 


1986 Chevrolet Nova, runs great, good body, 
standard 5-speed, asking $500 as is obo. Call 
905-404-0123 


Wrought iron telephone table and seating 
glass table, top 13 X 14, upholstered in lovely 
tapestry like new. Call 905-723-4954 


Wrought iron kitchen table glass table top 30 X 
48, four matching chairs with padded seats 
and backs, best offer over $200. Call 905-723- 
4951 


Gendron wooden highchair $25, umbrella 
stroller $5, 1973 travel aire trailer with 16 X 18 
ft portable addition, sleeps six, good condition 
$4000, Call 905-571-6716 


12 ft aluminum boat with 6 hp Johnson motor 
gas tank and paddles $750. Call 905-723- 
0369 


Full set goalie hackey equipment, all white, 
skates size 10 $400, 1987 Grand National 
$9000, 104,000 km. Call 905-571-1328 


1986 Cavalier $700, 12 galvanized steel sid- 
ing for pool 12 X 4, one stairs, one diving 
board $50 each. Call 905-571-1328 


1983 Chevrolet Citation 4x4, 1978 Jimmy 
drive train, 350 motor, some extra parts, $400 
obo. Call 905-721-1087 


Sears 10 inch radial arm saw, asking $250. 
Call 905-728-9315 


Antique kitchen table oak, round, folds both 
sides plus four press back chairs $500, dark 
stain, beautiful set. Call 905-576-8320 


Fridge and stove, good working condition, 
asking $350, for both or will also sell separate, 
3'x5' metal mesh gate. Call 905-725-9367 
Wheel discs 3 sets 15'-2 sets of 13’, old 1930 
baby crib, cross country skis, men’s 200 cm 
boots size 11, baseboard heater 1500 watts 
new, Stihl chain saw 14” Call 905-725-8343 


Black leather couch and loveseat $900, 3 
piece salmon colour sectional $800, go-kart 
$700, in excellent condition. Call 905-571- 
5901 


55 hp Johnson outboard rebuilt 1997 $800, 13° 
older fishing boat and trailer $400. Call 905- 
723-7932 


Kimball organ, Swinger 200 with lamp, eight 
rhythms, bench, eamphone, magic chord book 
$500 obo. Call 905-576-0610 


Firewood, dry hardwood-3 bush cords 
$140/cord, you pick up. Call 905-725-4662 
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Above ground pool 12x24x4 oval with all acces- 
sories, ladder, solar blanket, vacuum brush, 
pump, filter etc, needs a liner, asking $500. Call 
905-576-7794 or 905-644-1578 


1980 GMC Van 350 4BRL, a/c, 160,000 km, 
needs body work, asking $700 0.B.0. Call 
905-576-4853 


Washer, Inglis, reconditioned about two years 
old, works well, asking $200 0.8.0. Call 905- 
985-4579 


Easy chair, coffee table, exerciser, end table, 

stacking chairs, table lamps, ladies skates size 

10, rangehood reading lamp, crystal wine 
lasses. Call 905-728-2764 


Two Chevettas for parts, good motors, 1 
diesel 5-speed, tilt steering, wood stove, 


Fisher airtight, like new. Call 905-983-5428 
Heavy duty Westinghouse washer and dryer 
$425, large composter $20, girls bike $30, 
reloading supplies, guns, FAC required, 1996 
Lumina $16,900. Call 905-723-1340 


24’-wide Colonial door, one 16" wide, brand 
new never used antique sink and shower tub 
with legs, price is negotiable, doors $30 for 
both. Calt 905-725-2255 


1993 Buick Regal GS, pw, pdl, pm, air, cruise, 
tilt, steering, CD player, four wheel disk, ABS, 


asking $5500. Call 905-723-4948 


Boys hardwood bedroom furniture for sale, 
captains bed with mattress, dresser and book- 


case, asking $300. Call 905-683-2659 


1992 Pontiac Lemans 4 cylinder 5 speed, 2 
door 74 000 km, 1989 Dodge passenger van, 
in good condition, $2950 certified. Call 905- 
723-6841 


1988 GMC half-ton as is $3300, also 
Brunswick 5X10 pool tabla $1200. Call 905- 
434-3982 


9 piece oak dining room sets, great shape, 
asking $1200, also Kenmore apartment size 
dryer $100. Call 905-885-0336 


1987 Oldsmobile 442, loaded, T-roofs, good 
condition, asking $5500 0.8.0. certified. Call 
905-786-2804 


1983 Taylor Coach 17 fi travel trailer, excellent 
condition inside and out, large fridge, four 
bumer stove, low mileage, asking $4800. Call 
905-57 t-2003 


Lowe 14° Cartopper aluminum fishing boat, 
9.9 Evinrude motar, 2 folding removable seats 
in excellent condition asking $1500. Call 705- 
939-1165 


ISECO 


INDUSTRIAL SAFETY EQUIPMENT CO. LTD. 


197 Bloor Street East, Oshawa, Ontario L1H 3M3 
Phone (905) 436-0460 Fax (905) 436-1334 


100% Canadian Owned 


Celebrating 60 Years 
Of Safety Service 


Thanks CAW Members! 
We couldn’t have done it 
without 
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EDGE PROGRAM 


The EDGE (Education, Development, GM/CAW, 
Employability) program was created to improve 
the education, skills and employability of 
General Motors hourly employees. 


This program provides eligibility for numerous 
courses including: computer classes, small busi- 
hess courses, technical training, college and 
university courses. Some of our programs are 
shift oriented. This is an exceptional opportuni- 
ty to upgrade your skills and education. 


For more details, please contact Brian Morrison 
at the EDGE office at 644-4918. 
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Chip truck with two newer fryers, double sink, 
microwave, asking $7000 0.B.0. Call 905- 
665-0700 


Boys Bauer Supreme 1000 size 13 $75, AB 

Roller $40, Evinrude 9.9 hp electric start with 

a brand new motor $2200. Call 905-576-8804 

36’ snowthrower 12 hp, 1996 model, used for 

only one winter, price when new was $3000, 

asking for $1500. Call 905-579-8690 after 6 
m 


Fridge and stove, clean and in very good con- 
dition, go!d in colour, ideal for cottage or apart- 
ment, asking $375 for the pair. Call 905-434- 
5692 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service “Zs 


The 
Oshaworker 
WASATITAIA 


Attention hunters! Portable hunting camp that 
Sleeps four. Call 905-728-1300 


Chest containing stainless steel flatware serv- 
ice for 8 with a total of 60, almost new, assort- 
ed figurines, full length red winter coat with sil- 
ver fox collar. Call 905-725-6391 


1985 Camaro doors $75 each, 1979 Chev 
Cap $200, metal shower stall includes faucet 
$50, 1962 Pontiac 4 door 6 cylinder parts 
$700. Call 905-263-2919 


1989 Dynasty a/c, all power, V6, 180,000 km, 
second owner, mint condition, must be seen, 


asking $2800 certified. Call 905-571-4471 


Parts for 1981 Civic, radiator trans and other 
parts for 1988 Calais Q4, gas tank, for 77 
Chev, GM rotors 9.5" 11", 1984 Ciera, all for 
sale, Call 905-725-6072 


24x8" tandem axle trailer 2 5/16 ball, has no 
deck on it, open for applications, asking $500 
obo. Call 905-697-5958 


Nova Scotia 1 acre 400’, oceanfront 
Tatamagouche $64,500, 6 rooms, 2 baths, pic- 
turesque retirement home. Call 905-657-2782 


Scooter Fortress 2000 C series, includes carry 
basket with mirror, batteries and charger, ask- 
ing $2200, Call 905-725-2220 or 905-728- 
4755 after 4 pm 


Invacare 800 XT wheelchair, used for one 
month, asking $500, ladies X-large Sea-Doo 
wet suit overalls with jacket, wom three times 
$85. Call 905-725-7106 


Oshawa 


45 


2 Fisher Price children’s car seats $55 each. 
Call 905-723-2346 


One 80 gallon air compressor tank, 4 16’ rally 
rims to fit 1988-1998 GM 4X4, 6 stud trim rings 
centre caps decker triple pipes to fit Polaris 
650. Call 905-723-8600 


Antique brass fireplace screen, full length rac- 
coon coat, mink jacket with fox trim. Call 905- 
579-1340 


1898 pump organ, Blatchford, good condition 
$250, callector plate sets with mammals and 
birds $30 per plate, 1983 Yamaha 650 
Haritage, special $650. Call 905-355-5912 

Airlight woodstove insert 22°Wx20"Hx24” deep, 
comes complete with fan blower screen and 
black trim, asking $325 abo. Call 905-723-4105 
Large Degloo doghouse, excellent condition, 


paid $165, asking $75. Call 905-668-8289 


@ FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


=579-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


PREMIERE TANNING CENTRES 


(905) 579-5107 


CHOOSE FROM 2 
SAVE OVER $70.00 <2 0e 


Shower base 36x36 neo-angle "new" $150, will sell 
for $80, ladies clogging shoes size 9, and ladies 
bowling shoes size 8 1/2. Call 905-576-9029 
Thomas Playmate Organ, illuminated key- 
board, rhythm and accompaniment settings, 
complete with bench, asking $500 obo, ladies 
clogging shoes size 9. Call 905-576-9029 
1986 Nova 1.6 litre auto, new timing belt, bat- 
tery, gas tank, brake lines, alternator, radiator, 
car in good running condition (complete parts 
car), Call 905-655-3298 


Gravity Rider Exerciser, microwave, desks, 
leather and fur coats, costume jewelry, 
clothes, craft show booths, tapestry, fabrics as 
well as a fabric cutter. Call 905-728-3200 


Cobra wood stove $375, 2 bed chesterfields 
$125 each, 12 cubic foot deep freeze $135, York 
exercise bench like new $85, slationary bike 


$25, Ritomo Organ $140. Call 905-623-7332 
Makita hammer drill 2 speeds $100, men's left 
handed golf clubs (Northwestem) 6 pieces 


which are 10 years old $50. Call 905-438-9129 
Luggage, scaffold, flatware, Coronation Bone 
China dinner 55 pieces, Legion blazer size 40, 
man’s suit and two jackets, suede, porchlift 
elevator, bath bench. Call 905-723-0182 


Airtight wood stove, good condition, 2 13” tires 


and rims in good condition. Call 905-436-2690 
Heavy duty Kenmore dryer $75 and Inqlis 


ivory while stove $150. Call 905-683-9612 
1973-87 8 GM truck box $500, 1988-98 8' 
truck cap $400, clothes dryer $50, heavy sin- 
gle axle boat trailer. Call 905-576-6799 


Mint condition Barrymore sofa 82” long, beau- 
tiful earth tone floral on cream, background is 


new $1200, asking $400, Call 905-668-4865 
Leather couch and chair with footstool, black 
in colour, good condition, matching tables are 
available. Call 905-837-9136 


Lincoln 200 V ARC welder $200, Compaq lap- 
top computer 386 c/w docking station, 
modem, software, good for a student $250. 
Cail 905-432-8229 


One teak coffee table, one teak end table with 
smoky glass top and table !amp. Call 905-728- 
5532 


1996 Sea-Doo GTI $6500 obo, 283 motor 
$250, rollbar for full-size pick up $100, 650 
Holley carb $75, Holley intake manifold $80. 
Call 905-728-6836 


Coin operated washer $255, electric dryer 
$135, gold stove $175, portable dishwasher 
$225, larga microwave $100. Call 905-728- 
9203 
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Acoustic guitar with case $120. Call 905-579- 
8442 


Airtight wood stove, Fisher Papa Bear $300, 
90 sheets 4 X & X 1 1/2 fiber batts best offer. 
Call 905-987-5215 


1991 Suzuki RM&0 dirt bike, great condition, 
powerful, great for racing or just having fun, 
$1500 obo. Call 905-983-9088 


1964 BSA, 650 cc Thunderbolt, good shape, 


asking $2200 obo. Call 905-987-5899 
1967 BSA 650cc Thunderbolt, excellent 
shape, $3000 obo, Call 905-983-5794 Terri 


1993 Indy trail 500 cc 2up seat and back rest 
plus original seat never been used, carbide 
studs, new gas shock, excellent shape. Call 
905-983-9530 


1985 Chevrolet S10 extended cab, 360 V8, 
lowered mags 8 and M shitter buckets, asking 
$1600 obo. Call 705-944-5106 


New cedar door 2'16"x6'10" $200, brown alu- 
minum door 2'16"x6'10" 2 1/4 thick $200, 
almond electric stove 24” wide $100, kerosene 
heater $100. Call 905-571-2493 


Beautiful large mirror, 20” Quasar colour TV, 
wall pictures, new pull-out car stereo speakers 
and amps, table, silk flower arrangements. 
Call 905-432-1684 


Waterfront AAA trailers, at Strickers Resort, 
32’ Prowler $22,000, 36’ Golden Falcon 
$24,000. Call 905-723-7980 


Singer industrial sewing machine, hardwood 
table, older machine from O.G.H. sewing 


department, asking $60. Call 905-404-6355 
Engine and transaxle from 1988 Grand AM, 
2.3 L quad 4 with ECM, wire hamess, hubs, 
halt shaft and cradle, 105,000 km, asking 
$1000. Call 905-723-7229 


1997 Pontiac Grand AM GT, fully loaded, 
35,285 kms, ac, power sunroof, cd and cas- 
sette, 4 speed, auto $16,195. Call 905-723- 
7620 


Student desk and Commodore PC 20 comput- 
er, hard drive, monitor, Panasonic 1180 print- 
er, all in excellent condition, asking $75 obo. 
Call 905-728-9206 


Small box trailer 3 1/2’ X 5 1/2’, asking $175. 
Call 905-623-5018 
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Kenmore heavy duty washer and matching 
dryer, excellent condition, asking $425 for the 
pair. Call 905-725-3246 


Double bedroom suite, dining room suite, liv- 
ing room suite, snow blower, Shp 24 wide tea 
wagon, fireplace, 5 pc toolset brass finish, 10- 
speed bike. Call 905-725-3152 


Florida Treasure Island next to John's Pass, 
one bedroom, sleeps four, pool, hot-tub,, 
available 3rd week of April $550. Call 905- 
725-1800 


Antique wood stove complete with oven made 
by Finley Brothers Carlton place, dated 
December 22, 1877, forest beauty, excellent 


condition, asking $2200 obo. Call905-373-4088 
1984 Buick Park Avenue, loaded, smooth run- 
ning car, a tol of new parts, needs some body 
work $750. Call 905-432-1455 


35 ft 1989 TravelVilla Sth Wheel trailer with 
slideocut fiberglass sides, excellent condition 
$19,900 obo, Won't last long at this price. Call 
905-637-5767 


Cream coloured couch in great shape, paid 
$1100, will sell for $500 obo, wall unit 4 sac- 
tions, bar display, TV and storage, bleach oak 
$800 obo Call 905-725-7937 


Florida 60 ft mobile home, sunroom, com- 
pletely fumished, central air, beautiful park, 
pool, lake, galf is close, mall, excellent condi- 


tion asking $12,000 US. Call 905-723-9636 


18 hp Graveley tractor, new engine, 48" deck 
and snowblower $5800, bathtub, toilet and 
vanity $150, foilet and vanity $50, TV and 
stereo cabinet $125 obo. Call 905-509-0324 
Turks Caicos lot for sale in the British West 
Indies, Dremel toolkit $50 obo, rebounder $40, 
ski machine $40, exercise bike $40, Proto 
torque wrench 1/2” $50. Call 905-725-8675 
Banned from TV videos, original, Parts 1 and 
2 $30. Cali 905-728-5199 


LOCATION 
ONLY 


1996 Prowler 35 ft, air microwave, stereo and 
much more, 34 ft deck and shed, Riverwood 
Park in Lindsay. Call 905-576-2648 


Moseberg 12 gauge shot gun, clip, full choke, 
bag $150, single shot 22 CAL $25, 303 Enfield 
clip $40, ammunition, Call $05-723-9000 


Interior doors, counter tops, TV table, old 
organ, 1/4 inch glass, 1998 Grand AM 
125,000 km, bikes for girls and boys $20 each. 
Call 905-723-6988 


S-10 parts: Aluminum 4 X 4 rims, sliding back 
window, tail gate, head liner, extended cab 
side windows, grill and headlight Bezels, Call 
905-432-2938 


Kitchen double sink faucet hardware $50, 
white range hood detuxe double lights under 
glass $30. Call 905-723-5325 


to the 


Come Home 


Comfort of a 


Show us your GM Employee Card 
and get $50” off 
Orchard Park Furniture 


28 King St. West, Bowmanville 
(905) 623-1131 


Large flatbed trailer asking $3500 obo, 10 ft 
satellite dish asking $3000 obo, 40 ft heavy 
duty extension ladder asking $300 obo. Call 
905-666-4159 


84 Chev Capri, 305 engine, 65,000 clicks, ps, 
pb, ac, fm, new tires, new battery, certified, 
1988 Chev $ X$ 4-speed ps, pb, amvim, cd, 
$6000, Call 905-576-1373 


Double bed Ski-Doo trailer with 2 foot sides, 
tilt, 6 X 8 spare tire and rim $350 obo. Call 
905-725-3101 


Bone china cup and saucers $15 each, 
Limoges china Birds of paradise pattem, 4 din- 
ner 4 dessert plates $20 each, 4 cups and 
saucers $10 each, snowblower $50. Call 905- 
725-5405 


4-Speed Automatic © Air Conditioning 
Tilt Steering © P215/60R x 15” Tires ¢ AM/FM Cassette 


24-Hour Roadside Assistance 


“261 


ZERO 
DOWN 


36-month Smartieasa 


Goalie equipment 30” DR radical pads (knee 
guards) $350, jr brawn chest protector $60, 
Micron size 6 goalie skates $50, Bauer size 8 


Impact goalie skates $130. Call 905-668-7088 


Gins white dresser drawers and night table 
$150 obo, oak Harvester table with four chairs 
$800. Call 906-697-0595 


AudioTech speakers 3-way, 250 watts, “12” 
woofers, brand new, 2 sets at $300 a set, 
Samick electric guitar with soft case and tuner, 
lots of accessories $250. Call 905-571-1873 


Spring box 16 1/2 Mercury EZ load trailer Sci- 
Tek fish finder 2 Big-John's am/fm cassette full 
cover life jackets etc,, excellent condition ask- 


ing $6500 obo, Call 905-721-2203 


Child security gate by Fischer Price, extends 
to 42” $25, new condition, oil painting with oak 


frame 42 X 30, asking $65. Call 905-655-5554 
Brass beds: 1 single, antique double head- 
board and footboard $125 each, § lights chan- 
delier brass with pink glass new condition $85. 
Call 905-655-5554 


2 pet carriers for sale, large $60, small $20, 
like new. Call 905-668-6248 


Rug 8'2” X 5'3", green border, grey centre, 
hardly used $25, exerciser with computer 
health ware gravity good for arthritis, like new 
$145. Call 905-728-9879 


30-30 Winchester Rifel bought new in 1963, 
has shot one box of shells, gun case, cleaning 
kit, three boxes of shells. Call 905-983-9703 


IDONHOWSON) 


www.donhowson.com 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


Freight $720, admin. fee, taxes and license extra. Some mileage conditions apply. Details in store. O.A.C. 


416-491-2000 


Outside Torente Call Toll-Free 


1-800-GM-DEALS 
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24 foot, round above ground swimming pool, 
features ladder, blankets, pump, filter, wooden 
steps, asking $800, you take it away. Call 905- 
987-4086 


2001 gym $50, Fiero bucket seats, interior out 
of 1986 full size Chev, burgundy in colour. Call 
905-432-7853 


Wheelchair $95, freezer 15 cu ft Gilson $45, 
works well, humidifier $20, 12 ft apple picking 
ladder $40. Call 905-263-2658 


Truck cap for full size short box GM pick-up, 
silver in colour, obo. Cail 805-986-0052 Shift 2 


94 Polaris XLT, all accessories, pipes, clutch 
kit, shaft bearings, extra wheel kit, new sliders, 
96 studs, mint, $5200 obo. Call 905-723-6591 


Fisher Price Booster seats, Little Tykes toys, 
Perego stroller, pram, Oshkosh clothes, other 
name brand clothes, hockey skates, girls 
skates. Call 905-797-2727 


Various boating equipment, ropes life bucy, 
Zodiac oars, 9' whip aerial aft flag, anchors, 
cleaning equipment, dishes and other extras. 
Call 905-723-7574 


Male blonde Cocker Spaniel CKC, all shots, 
six months old, champion sire, good family 


dog, asking $350. Call 905-723-7574 

Four Craig rims, 60 series tires, 20" colour TV, 
20” older Toro snow blower, best offer. Cali 
905-725-9209 


1980 Yamaha SS 440 with 86/540cc, light, 
very fast, sled in good shape, runs great, new 
carbides, CDI etc, $1400 obo. 


House in Peterborough, nice family area, in- 
law apartment, large lot, 30 years old 
$125,000, firm Bungalow, good roof, gas fur- 
nace. Call 905-404-0769 


1994 Mazda B4000, fully loaded 59,000 km, 
asking $13,500. Call 905-430-1619 


1979 Chev van certified, never winter driven, 
80,000 original miles, silver red interior, fridge, 
cupboards, bed, table, Scuba gear in excellent 
condition. Cali 905-404-0769 


Trisha Romance “Taking Tums" framed 
$1000, “Winter Garden” unframed $1400. Call 
905-434-3785 


ae sized piano $1100 obo (appraised) 
harp, keys gcod condition, sofa suite peach, 
slateblue flora! pattem $175. Call 905-435-0969 


Ladies Muskrat fur hat, clean, good condition 
$30, also ladies grey rubber boots size 7 $5. 
Call 905-571-3518 


1979 Monte Carlo, low mileage, good mechan- 
ical, body is good despite a rusty roof, certified 
within the last $700. Call 905-697-8727 


REAK® 
905-683-2992 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 


Bowmanville 


LIC 2N4 


Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


$pecial Deal for GM Em 
Buying or Selling?! 


shar" 
” CHISHOLM 


1-800-747-4453 (message) 


When Experience + Results Count 
* Ask about a free Mini Maid Service! * 


1984 Volkswagen Rabbit, good running condi- 
tion, little rust, little to certify $1200 obo, alder 
trailer, new floor, sleeps six, washroom, appli- 
ances. Call 705-786-2830 


Suede coat, fur collar $75 size 10-12, burgundy 


sectional couch, very good condition $500, ald 


cash register $20. Call 905-723-9210 

French provincial couch chair and colfee 
table, three cedar carved wood frame $500. 
Call 905-728-8159 


Electric stove almond colour $165 obo, heavy 
duty dryer white $125 obo, filler queen vacu- 
um $65 obo, Wisconsin gas engine $350 obo. 
Call 905-683-4177 


O'Dette wood buming fireplace insert, 25 3/4 
X 15 1/4 deep, 20” high, glass doors, screen, 
blower $200 obo. Call 905-349-3801 


lo ees 


The 
Oshaworker 


TV tower with rotor and head $75, step 
bumper, chrome front bumper, fits 1/2 tone 


GM/Chev to 1986 asking $100 per pair. Call 
905-728-2024 


Miik bottles, stroller, TV stand, baby toys, 
clothes, swivel rocker, Black and Decker cof- 
fee maker, microwave stand, clean buster, 
golden sheers. Call 905-728-2601 

Four wheels 195/65 R15 off 1994 Pontiac 
Sunbird $300, new rims 6” X 15” cost $612. 
Call 905-436-1898 


Eagle GA Tire 215/60/16 on aluminum rim 
$125, 180 ft eavestrough and elbow and 
downspout poly, used $50. Call 905-728-8591 


Kenmore microwave, 4 years ald, large 850 
W, woodgrain, like new $75, microwave stand, 
woodgrain and cream $50 or $100 for both. 
Call 905-725-2905 


1986 Hyundai 115,000 km, looks and runs 
good $450, will trade for gas powered snow 
blower. Call 905-683-5676 


Computer system Pentium I! 266, complete with 
monitor, printer, windows 98 and several games, 
partect for student $1500. Call 905-433-0393 
Telefunken console stereo, dual 1215 tum table, 
amim, short wave, solid oak cabinet, finish in 
excellent condition $250. Call 905-576-3589 


Antique parchment documents some dating 
back to 1650 asking $50 each, Sears riding 
lawnmower $600, collectible toys and tins. Call 
905-987-3042 


To All Northumberland 
General Motors Employees 


and Families 


Computerized 
Quotes of GM 
Program Prices 


using 


GM ACCESS, 
PROSPEC, & 
LOCATOR. 


LAURIA 


PONTIAC BUICK GMC 


152 PETER ST (EAST END) 


PORT HOPE 905 885 8154 
1-800 361-8154 (from 905 or 705) 
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1988 Chrysler Daytona, auto, excellent condi- 
tion, no rust $1800 obo, electric fumace, new 
condition $100, Call 905-723-7228 


1983 Buick Regal, 2-door, 3.8, air, pulse 
wipers, tilt, buckets, console, new brakes, 
tires, very good condition, grey and red, certi- 
fied $2900. Call 905-723-5913 


Electric ftumace with over 2 D ft of 550 v wire 
$200 obo, freezer 4cu best offer. Call 905- 
436-3132 


White’s mineral and metal detector $150, also 
spare compact tire (donut) with rim, Good 
Year, to fit P195/70R 14, new, $20 Call 905- 
571-2027 


Fender Stratocaster USA, mint $750, Les Paut 
Standard $1275, tender Princeton Chorus $400, 
93 Harley Davidson Wideglide, excellent condi- 
tion $17,900 certified. Call 905-576-9112 


Percelain dolls, limited editions to #500 and 
#1000, some are musical, also musical carousel 
horses $20 to $90. Call 905-579-5798 


Piano, 12 years old, oak Steigerman apart 
ment size with bench, excellent condition, ask- 


ing $1900 obo. Call 905-668-6646 

10X8 garden shed, cream coloured, vinyl coat- 
ed, aluminum, wooden floor, foundation kit, 4 
months old, best offer. Call 905-623-0208 


WANTED 


Airtight wood stove, preferably Heritage, also 
wooden office desk with drawers also boat 
cover io fit 16 ft Starcraft. Call 905-723-5921 


One single used adult hospital bed that lifts up 
and down. Call 905-576-3833 


Scrap cars and trucks, will pay cash, picked 
up, also wanted 81-84 Oldsmobile Regency or 
Park Avenue. Call 905-725-7249 

Old Mercury outboard motor, pre 1970's, 


parts, props etc., working or not working, cash 
aid. Call 905-623-4807 


White electrical stove 24 inch. Call 905-728- 
8237 


Boat trailer for aluminum boat. Call 905-436- 
2164 


Drivers/passengers to Florida, nothing to pay, 
leaving Nov. 21, 1998. Call 905-728-7777 
Older snowmobiles, running or not, motors or 
parts, free pick up. Call 905-623-5121 or 705- 
748-2867 

Reward to anyone who found pink fabric jew- 
elry rolls, precious keepsake items, please 
retum. Call 905-725-6483 

Toys, cars, Hot Wheels, Matchbox, Dinky, 
Corgi, model kits, promos, magazines, 
brochures, tin toys, slot cards, anything on 
wheels! Call 905-263-2661 

1987 Olds 88 or 98 for parts. Call 905-571-4471 


OPTICAL BOUTIQUE INC. 
an SE Se aa 
DISPENSARY & LAB 


Vision with a smile... 


571-2020 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 
CHRISTINE WOODCOCK 


Gibson, Fender or older Epiphone electric guitar, 
96 Chev Impala SS, low km. Call 905-576-0060 
Girl's single bed, good condition, prefer 
canopy bed. Call 905-404-0769 

Red Rose tea cards and empty albums, hockey 
coins, non-sport coins, from Jello, Sheriff, Royal, 
Humpty Dumpty, etc. Call 905-728-9100 

One good used, three-burner propane camp 
stove. Call 905-579-5979 

Hardtop tent trailer with stove, fridge, price 
range of approximately $2,000. Call 905-623- 
6482 


Ride wanted, Garden Hill area, Truck Plant, 
Shift 2. Call 905-797-3285 
Pure-bred tri-colour sable collie locking for a 


female to provide puppies for my present own- 
ers, same breed only. Call 905-432-3014 


@CONTACT LENSES 
@EYE EXAMS ON PREMISES 
@ CHILDREN’S FRAMES 
@REPAIRS TO FRAMES 
®SUN GLASSES 


OPTICIAN 


Used lawn bowling balls, size 0 or 00. Cail 
905-839-5579 


Wringer washer, must ba in good running condi- 
tion, Canadian make only, Call 905-723-5079 


Electric fencer, dog training collar. Call 905- 
576-8864 


Older kitchen sink, cast iron with porcelain in 


good condition. Cail 905-725-9904 
Old Scouting uniforms, books, rings, badges, 
certificates, anything to do with scouting, items 
for a museum. Call 905-427-9925 


Hardtop for a 1998 two-door Tracker, portable 
hot tub, up to 4 yrs old, in good condition. Call 
905-571-2052 


Drum parts, snare drum, high hat and stand. 
Call 905-579-2885 Alex 10 am-4 pm 


Compatible male for a female Burmese cat to 
breed, will discuss profits upon deliver of litter. 
Call 905-571-7218 


Bungalow or split level in Whitby, south of 
Rossland Rd., approximately 5-12 years old, 
approximately 1,500-2,000 sq. ft. in size. Call 
905-655-3048 


Deep well pump, reasonable price. Call 905- 
686-5517 


Motorcyctes, two Enduro 200 cc or larger, also 
classic bikes for parts or restoration. Cali 905- 
436-2868 


Old upright Coca Cola machines with rounded 
comers, old Coke signs, also airplane ash- 
trays. Call 905-434-5449 after 6 pm 


FINDING 


IT HARD 
TO GET 


AROUND? 


FACT IS, 


Mobility aids like canes and crutches 
are covered by your Green Shield 
extended health coverage. 


® 


Durham Medical 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 
728-1112 
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NOTICE 


HOSPITALIZED 
oR Sick? 


For visiting 
purposes only at 
Oshawa General 

Hospital please 
come in person 
or call: 


Phone 723-1187 
(CAW Hall) 
or 728-8600 
(Retirees’ Centre). 


This applies to both 
active and retired 
members of 
Local 222. 


Local 222 CAW 
Retired Workers 
Centre. 


RITSON RD. 


im WILSON RO 


z ROSSLAND RO 


460 Taunton Rd. = 
Oshawa 404-1555 


50 


3-5 hp Roto Tiller in good working order. Call 
905- 723-6989 


FOR RENT 


3 bedroom house close to town for working cou- 
ple, references, $600 monthly, first and last 
required, plus hydro, cil. Call 905-725-7768 


Boat slip on lake Scugog, in/out crane 
haulage, dock, hydro, water, pumpout, winter 
storage, more, $800 year. Call 905-986-6666 
Cocoa Beach Florida, one bedroom condo, 
oceanfront, 2 pools, tennis and squash courts, 
great location, available March 13-20 $1000 
Canadian. Call 905-721-0728 


Large one bedroom basement apartment, nice 
east Oshawa area close to shopping, public 
transportation, utilities included $650 monthly, 
references required. Call 905-436-0487 


DHS 
Health Care 
Service 


y \ 


| 24 HOURS «7 DAYS PER WEEK 


Garage space for rent in residential neigh- 
boushood, Simcoe and Rossland in Oshawa. 
Call 905-434-5817 


16 X 36 garage or storage, heat and hydro 
available, located north west Oshawa, $250 


per month. Call 905-728-7893 


Apartment for rent in quiet building, first and 
last months rent $285 plus hydro, fresh paint, 
carpet. Call 905-430-9573 


One bedroom basement apartment, close to 
GM, non-smoker, no pets, $600 monthly, 
includes cable, laundry, parking clean and 
new. Call 905-723-0147 


Ajax, one large bedroom basement apt, sepa- 
rate entrance, shared laundry, air conditioned, 
amenities, a must see. Call 905-683-7126 or 
905-683-9612 
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Oshawa, Ontario 


NURSING SERVICE HOMEMAKER SERVICE 


@ Client Escort 

® Staff Relief 

® In Home Foot Care 
@ Palliative Care 


1-800-461-6756 


@ Light Housekeeping 
@ Meal Preparation 

®@ Personal Care 

® Care Giver Relief 


Ekombe 
MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


and you'll receive these great offers. Call for details. 


OIL CHANGE 


ALL SERVICES 


bs 


OFF 


with Union ID Card. 
© esis: in-stock Midas parts. 


227 Simcoe St. S. 
Oshawa 576-8111 


Midas, Car Care, The way it should be and design, are registered trademarks of Midas Canada Inc. 


| 
| 
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Mont St. Anne Quebec luxury ski condo, 
sleeps 4, fully equipped fireplace, indoor pool. 
Call 905-987-4539 

Male or female to share house near the hospi- 
tal, non-smoker, $400 a month, everything 
included. Cail 905-579-1945 


Cute 2 bedroom bungalow on a scenic one 
acre lot, part of a future subdivision, west 
Courtice $174,500. Call 905-728-9054 


One mobile home in Lakeworth Florida, next 
to West Palm Beach, from November to May 
1999, Call 905-723-4165 


Bright spacious bsmt apt, north Oshawa, pri- 
vate entrance, stove, bar fridge, 3 pe bath, non 
smoker, 1stfast, references, $650/mo. Call 
905-725-3773 


3 bdrm house, close to town for working cou- 
ple, referances, $600/mo, 1stlast, plus hydro, 
oil. Call 905-725-7768 


NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a problem 
drinker and seeking help? Call A-Anon 728-1020 


Distress Centre, telephone befrienders, avail- 
able 24 hours a day. Call 905-433-1121 or 
905-985-3434 


Pregnancy Help Centre of Durham, helping 
women in crisis, all services provided free— 
pregnancy testing, counselling, baby clothing 
and equipment. Call 905-430-0805 


Child Find is dedicated to reducing the inci- 
dence of missing children. For information or 
to volunteer call (905) 686-3181 


Present your CAW local 222 Union Card before December 31, 1998 to any one of the Midas shops listed 


S 95 Includes up to 5 litres of 
Most vehicles oj fitter and lubrication of 
oe) Ge chassis, if required. 


Sue 


1220 Dundas St. E. 
Whitby 668-1065 
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Regular price 


$2625 


10W30 Pennzoil oil, new 


Includes 65 point inspection. 
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Home Equity 


Line of Credit 


USE THE EQUITY IN YOUR HOME FOR 
A LINE OF CREDIT 
AND RECEIVE 


CASHBACK 
$250. oo 


One per household. Valid till December 31, 1998 O.A.C. 


Auto Workers Community Credit Union 


Proudly pelebratiis 60 years serving our Members, their Panes and ie Community 
Oshawa © 728-5187 aul Free @ 1- “800-268- Od Bowmanville @ 623-7890 


we ee 


pa Oe G2 
MAXIMUM MINIMUM PAYMENT 
$200,000 OF INTEREST ONLY 
AS LOW AS PRIME + 1/2% NO PENALTIES 
OPEN CONTRACT APPLY BY PHONE 
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